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FOREWORD 

Our ability to translate the latest research findings into practice in a timely manner can 

be discouraging. Further we face challenges of how to apply the rigidly controlled environments 

of randomized-controlled trials with their related successes to the real-life environments of 

clinical practices. Focused efforts must be implemented in order to see the fruition of our labors 

into real clinic settings to ensure our patients receive the best treatments possible. These efforts 

must also support implementation in a variety of unique environments ï each health care 

system, clinic, and individual with whom we work may need different types of support. Simply 

writing and issuing a national policy to implement a new strategy will be insufficient to see the 

fruits of our labor.  

Perhaps that is why I am so enthusiastic about the publication of this updated 

Implementation Facilitation (IF) Training Manual. IF has been critical to the success of multiple 

national efforts within the VHA system ï measurement-based care, primary care-mental health 

integration, and evidence-based psychotherapy initiatives, to name a few. The beauty of IF lies 

in its strong foundation in implementation science principles combined with the practical 

applications needed to support administrators, clinicians, stakeholders, and patients in rolling 

out evidence-based interventions. IF hears the voices of all these individuals and helps to make 

research-based strategies practically supportable in the real world setting in which we all 

practice. It is patient and provider centered in its approach, in true support of our Quadruple Aim 

mission.  

The Manual was originally developed to support implementation of evidence-based 

practices and programs and other clinical innovations in the VA and has been used, along with 

an IF Training Program developed by the VA Behavioral Health (BH) Quality Enhancement 

Research Initiative (QUERI), to support  a multitude of national clinical initiatives. This version of 

the Manual reflects the latest IF research and theory, as well as the experiences of IF experts. It 

is a practical resource for those who are new to implementation facilitation and those who have 

been applying it for years. The Manual was developed by IF experts who are affiliated with VA 

BH QUERI and have substantial experience and expertise in applying and testing the impact of 

IF strategies to support implementation of evidence-based practices and programs and other 

clinical innovations. Over the past 8+ years, they have systematically worked to transfer this 

knowledge to national VA leaders, frontline clinical managers, other QUERI/VA researchers, 

and non-VA researchers through development and ongoing refinement of an IF Training 

Program. Not only are these among the most brilliant minds in implementation science I have 

encountered, they are also individuals who care deeply about bringing evidence-based 

practices to patients, while also caring for and supporting the people ensuring its 

implementation.  

Those who choose to utilize this resource and receive training from these partners will 

find their ability to implement best practices to be tremendously strengthened, even at sites 

facing the greatest challenges. I am indebted to each of these individuals for their strong 

support of so many efforts for us in VA nationally over the years and I am thrilled to see their 

work translated in such a manner to have even broader reach to each of you and the systems 

and individuals you serve. 

Lisa K. Kearney, Ph.D., ABPP 

Deputy Director ï Suicide Prevention; Acting Director ï Veterans Crisis Line 

Office of Mental Health and Suicide Prevention, VA Central Office 
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INTRODUCTION TO THE TRAINING MANUAL  

 

Implementing evidence-based practices and programs, or any complex innovation, is 

challenging. Implementation Facilitation is a strategy with proven success in supporting 

implementation efforts. Facilitation has been widely used in many fields (e.g., management, 

education, social work, community development, mediation, as well as healthcare). Typically, 

we think about facilitation as a process of working with groups to support participatory ways of 

doing things. Group facilitators are generally experts in the process of helping groups, e.g., 

make decisions and identify and solve problems. Although group facilitation may be used to 

support implementation efforts, it may not be sufficient to help complex healthcare organizations 

make the changes needed for improved clinical practice. This manual focuses on 

implementation facilitation (IF), a multi-faceted process of enabling and supporting individuals, 

groups and organizations in their efforts to adopt and incorporate innovations into routine 

practices. IF may often include many other implementation strategies, e.g., audit and feedback, 

education and training, and stakeholder engagement.  

The purpose of this manual is to:  

1) provide information and resources for individuals seeking to understand and apply 

implementation facilitation, and   

2) support the development of the skills facilitators need to help organizations implement 

innovations.  

 

The manual incorporates implementation science and clinical operations expertise and includes 

practical recommendations for applying evidence-based implementation strategies that can 

improve uptake of evidence-based clinical practices by targeting barriers at the provider or 

health care organization levels. Although there are other 

publicly available materials that serve the same purpose, this 

manual also provides practical guidance for supporting 

implementation of innovations within Department of Veterans 

Affairs (VA), Veterans Health Administration facilities. Some 

innovations are more complex and include multiple 

components (e.g., changes in provider behaviors and 

workflow processes). The word, ñprogramò in this manual refers to this type of innovation. The 

manual was designed to be one component of a facilitation training program, but it can also be 

used by any individual wishing to obtain information and/or hone skills needed to help 

healthcare organizations implement innovations. For example, practice facilitators working with 

Practice Based Research Networks, coaches, and quality improvement leaders may also find 

this Manual helpful. 

This Training Manual consists of ten chapters. The first two provide general information about 

IF. In Chapter 1, we provide a brief overview of IF, issues to consider when using an IF strategy, 

conceptual models that can guide the use of the strategy, the current evidence for the 

Program 

a complex innovation that 

includes multiple 

components 
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effectiveness of using IF, and some discussion about when IF should be applied. Chapter 2 

provides information about the characteristics of good facilitators; the knowledge, skills, and 

core competencies that facilitators need to be effective; and how to learn IF skills and develop 

competencies. In Chapter 3, we discuss different models of IF, provide an overview of the 

phases of the implementation process, and how change agents (including external and internal 

facilitators) work together across phases of implementation. 

The next four chapters provide practical guidance for those who may be in a facilitator role; 

therefore, they are written in the first person. These chapters focus on conducting IF activities 

and monitoring and improving IF processes. Chapter 4 describes the critical tasks facilitators 

need to perform during the pre-implementation phase in order to lay the foundation for all other 

IF activities. Chapter 5 provides practical information about IF activities for helping sites and 

their stakeholders successfully implement an innovation. Chapter 6 describes activities and 

resources for sustaining the innovation and Chapter 7 provides guidance for facilitating 

implementation virtually, i.e., with limited or no in-person contact between facilitators and site 

personnel.  

In Chapter 8, we provide some special applications of IF for implementing virtual technology, 

e.g., Video Telehealth to Home, to deliver innovations. Chapter 9 discusses methods for 

evaluating an IF strategy through documenting facilitation activities, assessing fidelity to the 

innovation as well as to the implementation strategy, and assessing outcomes. Finally, Chapter 

10 discusses strategies facilitators can apply to support their own wellbeing and thereby 

enhance their effectiveness. The appendices include references to additional materials and 

sample tools and materials to reinforce and advance facilitatorsô skill development.   

Additionally, this version of the IF Manual incorporates, for the first time, cutting edge 

knowledge, suggestions, and resources for using IF to reduce disparities in healthcare 

implementation and to promote health equity for all people. We have much to learn and study 

about overcoming implementation barriers leading to disparities, such as structural racism or 

heterosexism. We showcase our commitment to humble reflection, learning, and action to 

promote health equity in a more socially just society by beginning to explicitly consider and 

address implementation disparities in this new version of the manual. 

This manual is a work in progress and will be informed by future findings from IF studies as well 

as possibly your own experiences. We invite you to provide us with feedback and materials or 

resources that may be helpful to others who are embarking on this journey. We encourage you 

to share this manual or the link to it with others, both in and outside of VA: 

https://www.queri.research.va.gov/tools/implementation/Facilitation-Manual.pdf  

 

 

https://www.queri.research.va.gov/tools/implementation/Facilitation-Manual.pdf
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CHAPTER 1 

OVERVIEW OF IMPLEMENTATION FACILITATION 

 

Although implementing and sustaining evidence-based practices and programs (EBPPs) can 

improve the quality of healthcare and the outcomes patients experience, the processes involved 

can be challenging. This is particularly true when implementing relatively complex clinical 

programs (e.g., Integrated Primary Care), Evidence-Based Psychotherapies). Such programs 

require significant stakeholder engagement, support from multiple care specialties, and changes 

in provider attitudes, organizational structures and processes, and clinical practice.1-3 Effective 

implementation of clinical and organizational practices and programs involves tailoring them to 

individual settings, applying diverse implementation strategies to support adoption, and 

involving multiple stakeholders. Although the Department of Veterans Affairs (VA) is a 

forerunner in the development, promotion, and implementation of EBPPs through innovative 

research initiatives, guidelines, quality improvement efforts (e.g., performance monitoring), and 

programs designed to leverage and advance implementation science, many VA clinical settings 

struggle with implementing EBPPs and other clinical 

initiatives. In this Manual, we primarily focus on the 

application of implementation facilitation to support 

adoption of EBPPs in VA clinical settings; however, 

we have found that previous versions of this Manual 

were applicable to non-VA settings as well. Because 

healthcare organizations frequently implement new 

practices, programs, and initiatives, evidence-based 

or not, in this Manual we will call WHAT is being 

implemented, the ñinnovation,ò and WHERE the 

innovation is being implemented, the ñsettingò or 

ñsite."  

Implementation facilitation (IF) has been widely used in many healthcare organizations to 

support implementation of innovations. In its simplest form, IF is a process of interactive 

problem-solving and support that occurs in the context of a recognized need for improvement 

and a supportive interpersonal relationship.4,5 However, IF can also be a very complex, 

multifaceted implementation strategy that addresses 

challenges or barriers by incorporating many other 

implementation activities. These include but are not 

limited to identification and engagement of key 

stakeholders at all organizational levels, problem 

identification and resolution, provision of local 

technical support, creation of learning collaboratives, academic detailing (presentation of the 

evidence that supports a practice or program), marketing, staff training, patient education, 

formative evaluation, audit and feedback, engagement of opinion leaders and clinical 

champions, and role modeling.4,6-9 IF can be applied in any healthcare setting but a great deal 

INNOVATION = WHAT 

EBPPs or any clinical or 

organizational practice, program, 

or initiative being implemented 

 

SETTING/SITE = WHERE 

Location (e.g., organization, 

clinic, facility) where the 

innovation is being implemented 

IMPLEMENTATION STRATEGY 

What you do (or someone else 

does) to help the setting implement 

the innovation 
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has been written about a specific type of IF, called practice facilitation, which is primarily applied 

in primary care settings.7,10 Practice facilitation has also been used to bridge clinics and 

communities in some studies and is increasingly used to link payers and health systems/clinics. 

There are currently no clear distinctions between IF and practice facilitation, although IF focuses 

on the implementation of innovations, when in some cases practice facilitation has been utilized 

to improve existing healthcare processes. 

Although facilitation has been used in many disciplines, the tenets of IF in healthcare arose from 

the education and nursing disciplines and acknowledge the fact that, while research evidence 

supporting a given program or practice is important, clinical experience and professional 

knowledge provide additional evidence that directly affects the adoption of an innovation.11,12 

For example, learning about the experiences of a colleague who has successfully used the 

innovation may be more compelling evidence to a provider than a journal article. In addition, 

factors within the implementation setting or context influence innovation adoption. For example, 

organizational structure, leadership support, prior experience in new practice implementation, 

and methods of communication directly influence implementation efforts. Finally, characteristics 

of the innovation being implemented influence uptake. As mentioned earlier, highly complex 

innovations such as the integration of mental health services into primary care settings may be 

more difficult to implement than a less complex innovation such as prescribing a new 

medication that has just been approved. Implementation facilitation provides a process through 

which factors that impede uptake of the innovation may be addressed whether such factors are 

associated with those receiving the innovation (i.e., the recipients), the context within which the 

innovation is being implemented, or characteristics of the innovation. For additional information 

on the influence of evidence, context, and innovation characteristics on implementation, see 

discussion of the óintegrated ï Promoting Action on Research Implementation in Health 

Servicesô (i-PARIHS) framework on page 7. 

Implementation facilitation involves helping rather than telling.12,13 Establishing a partnership 

based on mutual respect with stakeholders at 

the implementation setting is critical to 

successful implementation.  IF is not a 

process of providing resources and stepping 

back or simply telling someone what to do.  

Rather, it requires the creation of a 

supportive environment within which 

knowledge may be exchanged, barriers to 

implementation identified, and processes or 

solutions to overcome those barriers developed, applied, and refined.8,14 IF also involves both 

doing and enabling. At times, facilitation involves doing something for the organization or its 

stakeholders. For example, facilitators may provide education or monitor uptake of the 

innovation through audit of electronic clinical data and feeding this information back to clinical 

providers (audit and feedback). At other times, they may help and enable clinical providers to 

provide education or feedback to others. Although facilitation of each implementation effort has 

its own purpose and goals, ultimately, the overall purpose of facilitation is to provide the help 

and support needed to improve clinical care and patient outcomes.   

Implementation facilitation involves 

helping rather than telling. Establishing a 

partnership based on mutual respect with 

stakeholders at the implementation setting 

is critical to successful facilitation 

activities.  
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This manual is designed to help implementation facilitators or those planning an IF process 

think about a number of factors. 

Issues to Consider When Planning an Implementation Facilitation Strategy 

Will the facilitator be internal or external to the setting?  

Facilitators can work either externally or internally to the setting. For example, an 

external facilitator may be an expert in general implementation strategies and tools and 

have expertise or credible knowledge about the innovation and its evidence base.  An 

internal facilitator may be familiar with facility-level organizational structures, procedures, 

and culture as well as, if needed, the clinical processes within the healthcare network 

(e.g., the Veterans Integrated Services Network) as applicable.  A particular 

implementation effort can include an internal facilitator, an external facilitator, or both.  

Although external facilitation is frequently applied in settings in which local staff lack 

implementation knowledge and skills, combining external and internal facilitation can 

support the current effort as well as build capacity and knowledge that may be applied 

by the internal facilitator in future implementation efforts.  

What will facilitators do? 

Weôve already mentioned several activities facilitators can perform, such as engaging 

stakeholders, problem-solving, and providing education. The particular activities that 

facilitators engage in and when they do them depend upon stakeholder needs during the 

implementation process.6,15,16 For example, pre-implementation activities focus on 

engaging leadership support, identifying key stakeholders, and academic detailing. Late-

phase implementation focuses on activities to sustain an innovation (e.g., establishing 

ongoing audit and feedback processes and fostering EBPP role modeling). Sometimes 

facilitators are responsible for dual roles. For example, a clinical provider with 

designated time for IF activities may serve as an internal facilitator in addition to 

performing their clinical duties. Chapters 4-8 describe IF activities in detail. 

What knowledge and skills should facilitators have? 

Implementation facilitators need a wide range of knowledge and skills.17-19 In addition to 

core skills, e.g., interpersonal and communication skills, and those related to applying IF 

processes, implementation facilitators need some ñcontentò knowledge about the 

innovation, its core components and how it should be implemented. They do not have to 

be experts in the innovation. They can consult or collaborate with experts as needed, but 

without their own credible knowledge of the particular innovation, facilitators will have 

difficulty performing facilitation activities such as assessing the organizationôs readiness 

for change, needs, resources, and barriers and facilitators to change. Chapter 2 will 

provide detailed information about the knowledge and skills that facilitators need to be 

successful in the role.  
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How long and how often should facilitation be provided? 

Facilitators need to consider how long they will work with a setting to support 

implementation of an innovation.  Many factors should be considered when making this 

decision, e.g., the complexity of the innovation, the organizationôs size, characteristics 

and resources for implementation, as well as the resources available to support the 

efforts of the facilitator. The duration of the strategy overall may, in some cases, be pre-

determined (e.g., six months) but whenever possible, IF should continue until the 

innovation is well established within the clinical setting(s) and/or local change agents 

take full responsibility for supporting implementation or sustaining the innovation. 

Facilitators also need to decide how frequently they will interact with site stakeholders. 

The frequency of interaction may also be pre-determined (e.g., through weekly, bi-

weekly, or monthly calls) or be scheduled based on the needs and characteristics of the 

site. In either scenario, interaction may be a mix of regularly scheduled interactions and 

other ad hoc interactions as needed. 

Will facilitators work with other change agents to effect change? 

Implementation is likely to be more successful when internal change agents are 

engaged in supporting implementation. Facilitators can engage and work with local 

change agents, such as clinical champions, opinion leaders, and/or quality 

improvement/implementation teams, who share responsibility for implementation. (See 

Appendix A-2. Glossary of Terms, pages 140-144, for definitions of these terms). 

Which stakeholders will implementation facilitators target? 

Facilitators need to target all individuals and groups of stakeholders who can impact 

implementation of the innovation and/or will be directly affected by the implementation 

effort. Some of those stakeholders may be the providers of the innovation, other 

providers and staff who refer patients to innovation providers, or the patients 

themselves. Facilitators also need to target organizational leaders who can support 

implementation efforts, as well as frontline clinicians and other staff members who must 

be involved for successful organizational and clinical practice change. 

What medium will implementation facilitators use? 

Facilitators can use any medium of interaction that is available to them and effective.  In-

person meetings are always valuable for assessing sites and engaging stakeholders but 

may not be feasible for every interaction. Facilitating implementation virtually through 

phone conferencing, videoconferencing, webinars, and other technology-based 

mediums may be necessary if resources for travel are not available or in other 

circumstances where in-person interactions would not be recommended (e.g., COVID-

19 pandemic).  See Chapter 7 for more information on virtual IF.  
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Conceptual/Theoretical Frameworks for Guiding IFôs Application 

Scholars agree that it is important to use implementation science frameworks/models to 

understand and guide the implementation process, as well as to identify and address factors 

that hinder and support it.20-22 Although using a conceptual framework is valuable, discussion 

about the many available frameworks, how to select those tailored to a particular innovation and 

context, and how to apply them is beyond the scope of this Manual. For that reason, here we 

discuss briefly one framework (i-PARIHS) that is particularly well-suited to the use of an IF 

strategy, and then we mention a couple of other frameworks that may be of interest as well.  

The integrated Promoting Action on Research 

Implementation in Health Services (i-PARIHS) 

framework, which was informed by other 

theories, models, and frameworks and the 

extensive experience of its developers, 

proposes that implementation is influenced by 

four domains and the dynamic interaction 

between them.14,23 Specifically, i-PARIHS 

proposes that implementation is influenced by 

characteristics of the innovation being 

implemented, the people who help implement 

or who receive the innovation (recipients), and 

the organizational context in which the 

innovation is implemented. A fourth influencer, 

facilitation, is the active ingredient needed for successful implementation. Facilitation can 

address the challenges and leverage the positive influences related to the innovation, recipients, 

and context. Thus, the i-PARIHS framework is ideally suited to guide the facilitation process.14 

Though IF is frequently associated with the i-PARIHS framework, other conceptual frameworks, 

such as the Consolidated Framework for Implementation Research (CFIR)24 and the U.S. 

Centers for Disease Control and Preventionôs Replicating Effective Programs (REP) 

framework25 may also be helpful in thinking about how to facilitate implementation of an 

innovation. Nilsen (2015) provides more information about different types of implementation 

theories, models, and frameworks.21  

Evidence for the Effectiveness of Implementation Facilitation 

There is a growing body of evidence that IF is effective in improving implementation of 

innovations. For example, in VA treatment settings, IF strategies have been used to: implement 

Primary Care Mental Health Integration programs with improved uptake, quality, and adherence 

to evidence;26,27 improve uptake of a national program to re-engage Veterans with serious 

mental illness into care;28 improve adoption of brief cognitive behavioral therapy in primary 

care;29 improve metabolic side effect monitoring for patients taking antipsychotic medications;30 

and increase enrollment in a quality improvement initiative to improve transitions of care for 

patients with heart failure.31 In non-VA settings, IF strategies have supported implementation of 

patient-centered medical homes in primary care31 and improved diabetes care,32 preventive 

Figure 1: i-PARIHS Framework 



Chapter 1 ï Overview of Implementation Facilitation 

Page 8 

care33, and pediatric hospital care.34 In addition, a systematic review found that primary care 

practices were almost three times more likely to adopt evidence-based guidelines through the 

use of IF,10 and another review found beneficial effects of IF on outcomes of four major chronic 

diseases in primary care: asthma, cancer, cardiovascular disease, and diabetes.35 Clearly, 

evidence for the impact of IF in supporting implementation of effective clinical programs and 

practices is robust across diverse clinical settings, including under-resourced, late-adopter 

locations.26 Since this Manual is focused on how to apply IF strategies, those interested in 

learning more about the evidence base for IF are encouraged to review the cited references for 

more information. 

Is Facilitation the Implementation Strategy to Use in All Situations? 

As described above, IF has been shown to be particularly effective in supporting implementation 

of highly complex innovations such as those that require integrating new providers into a clinical 

setting, new roles for clinical staff and/or new clinical processes, even in under-resourced, late-

adopter sites. However, it is important to note that IF can require considerable resources in 

terms of the facilitatorôs time as well as the time of the clinical leaders/stakeholders with whom 

they engage. For innovations that are not as complex, such as making providers aware of a 

newly approved medication that may benefit their patients, consider using an alternative, less 

resource-intensive strategy like training/education (including academic detailing) and/or 

technical assistance. Essentially, for innovations of low complexity, it is certainly appropriate in 

terms of efficiency to give consideration to whether another strategy requiring fewer resources 

may offer similar chances for implementation success.  

Another consideration is whether some settings may not be the best ócandidatesô for receiving IF 

(e.g., chaotic sites with ineffective leadership and/or high rates of provider/staff turnover, sites 

that are overtly antagonistic to implementing the innovation). Given the resources involved in 

applying IF, you may want to be selective in choosing which sites to work with and avoid those 

that are either not ready for an IF strategy or not receptive.  

 

As we have pointed out in this chapter, implementation facilitation is a complex, evidence-based 

implementation strategy. If you are using or plan to use IF, there are multiple issues you need to 

consider in order to maximize the potential for successful implementation. We also recommend 

that you select a conceptual framework that can guide the facilitation process. 
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CHAPTER 2 

CHARACTERISTICS, KNOWLEDGE, SKILLS, AND CORE 

COMPETENCIES OF FACILITATORS 

 

Not everyone can facilitate change. Literature suggests that facilitators need a diverse range of 

personal attributes and skills to be effective. Implementation facilitation (IF) is complex. Not only 

do facilitators need to be able to apply a wide range of implementation strategies, they need to 

be able to assess what should be done, who should be involved, when they should intervene to 

facilitate change, and what might impede or enhance implementation of the innovation. This 

chapter will discuss some of the attributes of good facilitators, the knowledge, skills, and core 

competencies they need, and how facilitators can develop IF skills. 

 CHARACTERISTICS OR ATTRIBUTES OF FACILITATORS 

There are likely personal characteristics that may predispose facilitators to choosing this role 

and/or make it easier to assume. Merriam-Webster defines a characteristic as ña distinguishing 

trait, quality, or property.ò  Below we list characteristics of facilitators that are more commonly 

mentioned in literature.  

¶ Because facilitation needs to occur within an 

environment of mutual respect, perhaps the 

most important characteristic of a good 

facilitator is the ability to empathize and 

understand the needs of others.   

¶ The facilitator needs to be genuine and 

positive in order to establish such 

relationships.   

¶ It is important for the facilitator to know when to speak, when to listen, and how to handle 

criticism.   

¶ It also is important to develop a pattern of responding to stakeholder feedback and 

suggestions in a timely manner to achieve implementation goals.  

¶ Facilitators need to be flexible so that they can adapt their efforts and respond to local 

context, including needs and resources.   

¶ They need to be self-confident, innovative and resourceful, as well as exhibit energy and 

enthusiasm.  

¶ Finally, they need to be credible, approachable, and accessible.  

Perhaps the most important 

characteristic of a good 

facilitator is the ability to 

empathize and understand the 

needs of others. 
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See Elledge, et al. 2019 for additional characteristics.36 Although having such characteristics is 

important, facilitators also need the appropriate knowledge and skills to support implementation. 

 KNOWLEDGE FACILITATORS NEED 

In addition to knowledge of IF roles and processes, facilitators need credible knowledge about 

the innovation being implemented. In some cases, facilitators are subject matter experts; even 

so, it is important to know other experts who have a more nuanced understanding of some 

element(s) of the innovation to whom facilitators can refer as needed. If the facilitator is not an 

expert in the clinical or organizational innovation being implemented, he or she should know 

enough about the innovation and how it works to be able to help the site implement it and 

embed it within the organization so that it will be sustained. However, the facilitator may also 

engage one or more innovation subject matter experts to ensure that site stakeholders have 

access to that expertise. Additionally, facilitators require some knowledge of implementation 

science, quality improvement, and organizational change processes, as well as the 

organizational policies, structures, and contexts that can affect implementation of innovations. 

We will discuss knowledge facilitators need in Chapters 4 and 5. 

 IMPLEMENTATION FACILITATION SKILLS AND CORE 

COMPETENCIES 

However, knowing about the innovation, facilitation, and implementation is not sufficient. 

Facilitators also need to develop a wide range of complex skills to help organizations implement 

innovations. Ritchie et al. documented five core competencies consisting of twenty-two 

skills/skillsets.18 Core competencies facilitators need to develop include abilities to: 

¶ Build relationships with and between others and create a supportive environment for 

change 

¶ Help change the system of care and the structure and processes that support it 

¶ Transfer knowledge and skills and create infrastructure support for ongoing learning 

¶ Plan and lead change efforts 

¶ Assess people, processes, and outcomes and create infrastructure for program 

monitoring 

Skills facilitators need to develop these competencies are both complex and overlapping. For 

example, assessment skills include communication skills (i.e., the ability to listen and ask 

questions). In fact, many of the skills facilitators need include both communication and 

assessment skills. Although facilitators need a wide range of skills, the types of skills they need 

may depend on the innovation being implemented and the organizational context for change. 
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Below is a list of IF skills for each of the core competencies. All five competencies require 

communication skills. 

Table 1. Implementation Facilitation Skills (Adapted from Ritchie et al. 2020)18 

Communication skills Interacting with individuals and groups, orally or in writing, to share 

information, e.g., through formal presentations, less formal 

conversations, emails, messages, and reports; listening to 

stakeholders; and asking questions to understand their needs and 

concerns 

Competency 1 

Building relationships and creating a supportive environment 

Interpersonal skills Interacting with stakeholders in positive ways, e.g., listening to 

stakeholders and ensuring they have opportunities to express their 

opinions, deferring to them when appropriate, working around their 

schedules, assessing and addressing their needs and concerns, 

and knowing when and how to be assertive and still be supportive 

Stakeholder engagement Involving stakeholders (individuals/teams that can affect or will be 

affected by the innovation) and fostering participation in planning 

and implementation processes, as well as tailoring interactions to 

their needs 

Motivating/building confidence Praising stakeholders for participation and implementation 

progress and encouraging them to assess their own efforts, share 

their successes, solve problems, and create their own strategies 

Political skills Assessing, understanding, navigating, and leveraging the political 

dynamics of the setting 

Interacting and working with 

leaders 

Combining and applying all of the skills in this group to obtain the 

support and involvement of leaders, includes being comfortable 

with leadership at all levels, adopting a power stance when 

appropriate, and being respectful of leadersô time and supportive 

of their decisions 

Competency 2 

Changing the system of care and structures and processes that support it 

Helping to design/adapt an 

innovation to meet local needs 

Helping stakeholders plan an innovation that fits with local needs 

and available resources and further adapt the innovation based on 

implementation progress and outcomes data and emerging 

barriers and enablers 

Problem identification and 

solving skills 

Identifying and addressing problems and helping stakeholders 

identify and address problems, e.g., lack of space, implementation 

resources, leadership support, and stakeholder participation  

Presenting/using data to improve 

the innovation 

Reviewing, interpreting, and presenting qualitative and quantitative 

information and using this information, e.g., to support and 
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encourage stakeholder efforts, plan interventions to improve 

implementation, and support problem identification 

Helping integrate the innovation 

into other programs/services 

Identifying and collaborating with leaders/staff of programs whose 

patients might need the innovation, who may provide additional 

services for patients receiving the innovation, or who may benefit 

from knowledge of the innovation to support sustainability after 

active implementation 

Competency 3  

Transferring knowledge and skills and creating infrastructure support for ongoing learning 

Education/marketing skills Persuasively presenting and discussing the innovation, how it 

works, and the evidence for it; the innovationôs value, benefits, and 

outcomes and how to implement it, including how to address 

implementation challenges, as well as tailoring content and 

process to stakeholder needs and concerns 

Training, mentoring, and 

coaching skills 

Using training, mentoring, and coaching techniques to transfer 

skills to clinicians and leaders for providing/conducting the 

innovation 

Learning and fostering learning 

skills 

Applying learning strategies (e.g., learning from experts, others 

similar to yourself, and from past experiences) to fill in gaps in 

knowledge and build on existing knowledge and skills; and 

fostering stakeholder use of these strategies 

Building learning collaboratives Building a learning collaborative for innovation providers to support 

implementation by encouraging participation, facilitating 

meetings/calls, and encouraging members to share their own 

experiences and problems, work on solutions, and develop best 

practices 

Competency 4 

Planning and leading change efforts 

Administrative and project 

management skills 

Performing technical tasks, e.g., working with sites to plan and 

schedule site visits and conference calls and disseminating 

materials and site visit reports, and pushing implementation 

forward when stakeholders/sites are not responding, or 

implementation processes are stalled  

Meeting facilities and individuals 

where they are 

Accepting and working with site and stakeholder limitations, 

building on their strengths, and helping them be as successful as 

possible  

Leading/managing team 

processes 

Facilitating communication and managing conflict/disruptive 

behavior; guiding team processes, e.g., by sharing ideas, affirming 

stakeholder input, fostering team self-management; and leading 

task-oriented processes, e.g., goal setting, innovation design and 

adaptation, decision-making, and problem identification and 

solving 
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Thinking strategically and 

planning 

Thinking through what is currently happening at sites, what needs 

to happen for successful implementation, and how facilitators can 

help; planning/preparing for implementation events; and 

diagnosing/evaluating sites and implementation processes 

Pulling back and disengaging Gaging when stakeholders are ready to assume responsibility for 

implementation efforts and refraining from acting as the expert, 

deferring decision-making to leaders, helping stakeholders explore 

options and come to consensus, and saying good-bye 

Competency 5 

Assessing people, processes, and outcomes and creating infrastructure for monitoring 

Organizational and individual 

assessment skills 

Gathering information about and assessing the organizational 

context, including demographics, current practices, leadership 

structure/support, and relevant policies and procedures that can 

influence implementation, and assessing stakeholders, 

interpersonal and group dynamics, and other factors 

Developing an innovation 

monitoring system 

Helping sites identify measures for assessing/monitoring provider 

productivity, innovation utilization, and outcomes; identifying, 

accessing and obtaining data from existing databases; and 

developing/preparing feedback reports for monitoring, adapting 

and improving the innovation 

Monitoring innovation 

implementation status 

Continually observing implementation progress by reading and 

interpreting data in feedback reports; assessing innovation fidelity 

to the evidence-base, fit with organizational context, and 

implementation barriers/enablers 

 HOW TO LEARN IF SKILLS AND DEVELOP CORE COMPETENCIES 

Facilitators learn their skills in a variety of ways. Some attend training workshops and/or receive 

ongoing mentoring. Others assume the role of facilitator but receive no formal training and have 

to learn by trial and error. Publicly available training manuals, such as this one, and other 

materials may be helpful to new, or even more experienced implementation facilitators, but they 

are not sufficient for developing such a large number of complex skills and core competencies 

and adapting their application to local needs, resources, and other contextual characteristics. 

Training workshops, particularly if they are interactive, are helpful in laying a foundation. Having 

personal characteristics that are facilitative help, as does having good communication and 

interpersonal skills. However, even individuals with preexisting good communication and 

interpersonal skills have to learn how to use those skills in the interest of helping others 

implement innovations.37 Scholars agree and our own experience confirms that new facilitators 

need some ongoing support, i.e., mentoring, coaching, and/or consultation, to develop these 

skills. 

How facilitators can obtain ongoing support is also variable. In their 2015 revision of the 

PARIHS Framework, Harvey and Kitson describe one model of the pathway from novice to 
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experienced and expert facilitator.14 They propose that novice facilitators are best able to 

support local, focused implementation projects under the direction and guidance of more 

experienced facilitators who can help them learn the basic skills of facilitation. As novices gain 

facilitation knowledge and skills (specifically around organizational change, team dynamics, and 

system change) they move into the role of the experienced facilitator who, under the supervision 

of an expert facilitator, are able to focus their work at a larger contextual level and assume 

responsibility for helping to mentor and support novice facilitators.  Finally, expert facilitators are 

able to work within and across health systems to support and evaluate implementation in 

multiple contexts and across innovations. Thus, the ñexpertôs role is one of coordination, 

leadership, and the provision of high-level expertiseò around facilitation, the innovation, 

recipients, and context, i.e., the four dimensions of i-PARIHS.14 This type of structured approach 

to training and facilitation knowledge acquisition can provide an established process within 

healthcare systems through which facilitators can be trained, mentored and vetted as well as a 

career trajectory in this emerging field. Unfortunately, many projects and initiatives lack capacity 

for using this model. In many initiatives and projects, an expert or group of experts provide 

training and support or consultation to novice facilitators who conduct their work at multiple 

levels of a health care organization and across multiple organizations as needed.   

Finally, for some IF efforts, novice facilitators lack training and/or ongoing support.  We strongly 

encourage novice and even experienced implementation facilitators to seek training, 

mentoring, and/or consultation with others who have some expertise in IF. Implementation 

facilitation is a complex strategy; it is easy for facilitators to become overwhelmed when they 

lack a person or community with whom they can discuss challenging situations and barriers. We 

address this topic in Chapter 10. 

Even when formal mechanisms for mentoring or consultation are not available, facilitators can 

take several steps to develop the skills they need: 

¶ Seek out experts or even peers in other systems that have more experience than you. 

There are methods that experts use to transfer IF skills.37 Understanding these methods 

can inform your efforts to seek consultation from more experienced facilitators. For 

example, ask them to model how to perform facilitation activities you are learning and 

then explain why they did what they did. You might ask them to give you examples or tell 

you stories about similar situations and how they handled them. Ask them to coach you 

on how to perform particular activities and/or shadow you while you do them, providing 

feedback on your efforts. You could also ask them to let you reflect on what you think 

you should do and provide feedback. 

¶ Establish a learning collaborative or community of practice with facilitators in other 

healthcare settings to share lessons learned and provide a venue for seeking 

consultation. 

¶ Of course, finding an IF expert who can act as a mentor and provide regular ongoing 

support is ideal but not always available. 
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This chapter explored some of the attributes of good facilitators, the knowledge, skills, and core 

competencies they need, and how facilitators can develop the wide range of complex skills 

needed to help organizations implement innovations. Although facilitators can learn about IF 

and develop these skills through formal training or by trial and error, it is best done with the 

support of a more experienced facilitator.  
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CHAPTER 3 

MODELS OF IMPLEMENTATION FACILITATION AND THE 

IMPLEMENTATION PROCESS 

 

As previously discussed, facilitation is both a role that individuals assume and a strategy 

focused on helping stakeholders to implement innovations in their setting. In this chapter, we 

provide information on different models of the facilitation role in relationship to the setting, the 

implementation process which consists of three phases, and how facilitation models play out 

across the phases of implementation. 

 MODELS OF IMPLEMENTATION FACILITATION 

Facilitators can be located either internally or externally to the organization or setting in which 

the innovation is being implemented. Additionally, there are different models or configurations of 

facilitation depending on where facilitators are located (i.e., external or internal to the setting) 

and whether they enlist the help of other change agents in the setting to support implementation 

processes. For example, an external facilitator who is an expert in general implementation 

activities and relevant clinical or organizational innovations and their evidence base can work 

with an internal facilitator who is familiar with organizational structures, procedures, and culture 

as well as the clinical processes within a healthcare region or facility. In such models, the 

external facilitator typically augments their own implementation support activities with mentoring 

efforts to transfer implementation knowledge/skills to the internal facilitator so they can be 

applied not only in the current implementation effort, but also in future efforts when the external 

facilitator is no longer available. The internal facilitator typically carries the greater share of the 

burden in supporting the implementation efforts of stakeholders at the local level. Alternatively, 

in another model, an external facilitator can work directly with a local site champion and/or 

implementation team (i.e., without an internal facilitator) to support innovation implementation 

(See Figure 2). This implementation team (sometimes referred to as a quality improvement 

team) is typically comprised of stakeholders that have specific knowledge or expertise that will 

inform innovation implementation. The external facilitator assists local leadership and site 

champions in identifying which stakeholders should be included on the local implementation 

team, based on their knowledge of innovation requirements and site assessment (See Chapter 

4).   
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An alternative to having an external facilitator is that of an internal facilitator working on a 

specific initiative or embedded within an organization, as is common in many Canadian 

healthcare settings.38 For example, in this structure (see Figure 3) a facilitator may provide 

direct implementation support to a clinic or practice within which they are located or affiliated or, 

similar to the external facilitation models, 

the internal facilitator may enlist the 

assistance of other change agents, i.e., 

a local site champion or an 

Implementation Team. These internal 

facilitators may use a variety of 

organizational development, project 

management, quality improvement, and 

practice improvement approaches to 

build the internal capacity of a clinic to 

help it engage in improvement activities 

over time and support it in reaching 

incremental and transformative 

implementation goals.  

Facilitators, whether they are internal or external to the clinical environment, are experts in 

implementation of innovations.  In some cases, the expertise of an internal facilitator may 

develop over time through mentoring by an external facilitator or through their own acquisition of 

knowledge. Senior leadership support for the facilitatorôs involvement in implementing an 

innovation is critical to ensure that the facilitatorôs expertise is recognized and reinforced. The 

facilitatorôs goals are to help sites create a structure and pathway through which innovations 

may be successfully implemented. First, and foremost, the facilitator must create a positive 

working relationship with key stakeholders. As noted by Stetler et al., 2006, p. 7,4 ñfacilitation is 

more two-way than other implementation strategies, not as prescriptive and more adaptive and 

Figure 2. Examples of External Facilitation Models 

Figure 3. Example of Internal Facilitation Model 
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respectful of what is in place.ò Facilitators should support the vision for change. This requires a 

consistent presence through site visits, telephone conferences, emails, and/or other forms of 

communication. With these contacts, the facilitator can provide the motivational push and 

intellectual resources that help lead to successful implementation within a specific context. The 

strategies applied by a facilitator will likely vary based on the needs of a specific setting and the 

phase of the implementation process.    

 PHASES OF THE IMPLEMENTATION PROCESS 

Implementing an innovation within clinical settings typically involves activities that occur over 

three phasesðpre-implementation, implementation, and sustainment phases.  

The pre-implementation phase is a time period for designing a customized, local plan for 

implementing an innovation and conducting other activities that need to occur PRIOR to 

implementation. Aarons and colleagues (2011) divide pre-implementation into exploration and 

adoption decision/preparation phases.39 During the exploration phase, the focus is on becoming 

aware of issues that need attention or improved methods for addressing challenges.  In the 

adoption decision/preparation phase, the questions of interest include factors that support the 

decision to implement the innovation and the selection of strategies to support implementation. 

Given the amount of time and effort that may be necessary to engage sites in implementation 

activities, there is strength in this type of categorization. Yet, since this manual focuses on 

facilitation, we collapse these two categories into a single pre-implementation phase. 

The implementation phase is the time period during which the local implementation plan is 

actually executed, monitored, and refined to meet the performance or quality improvement goals 

defined during the pre-implementation phase. 

The sustainment phase focuses on activities and strategies to ensure that performance or 

quality improvement goals are achieved and changes in the structure or processes that 

produced that improvement are sustained over time.   

The figure below illustrates these phases and gives examples of related activities.  Although the 

illustration depicts a somewhat linear relationship between the phases, it is actually more 

appropriate to view them as dynamic and iterative where one may cycle back to another phase 

or through the phases multiple times during the course of an implementation effort to achieve 

the desired change. For example, a facilitator might think that the implementation effort is 

moving toward the sustainment phase when staff turnover or leadership change requires a 

return to conducting activities (i.e., stakeholder engagement) that are more common in the pre-

implementation phase.  
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Figure 4: Phases of Implementation* and Core IF Activities** 

 

*Adapted from Stetler et al. 200640   **Excerpted from Smith et al. 202041 

 HOW EXTERNAL FACILITATORS, INTERNAL FACILITATORS, 

CHAMPIONS, AND IMPLEMENTATION TEAMS WORK TOGETHER 

The degree and type of interactions that occur between an external and/or internal facilitator, 

champion and/or implementation team will vary across implementation efforts and the 

implementation phase. While the facilitator can be internal or external to the clinical setting, our 

experience and knowledge has largely been gained through the application of an External 

Facilitator (EF) model (Figure 2).  Therefore, we frame much of the information provided below 

through that lens.  

During the Pre-implementation Phase 

¶ In an EF model, the facilitator serves as a recognized ñexpertò from outside the local 

organization, which provides the internal facilitator (if present) with a high degree of 

credibility.  We have found this to be a particularly helpful role during the initial 

engagement of stakeholders, mainly with leadership.  

¶ Regardless of whether the facilitator is external or internal to the clinical setting it is 

incumbent upon the facilitator to be highly knowledgeable about the innovation to be 

implemented and successful implementation strategies. 
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ÅAction/implementation 
planning
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¶ The facilitator takes a more commanding role during early interactions with stakeholders. 

For more information about how facilitators engage stakeholders during this phase, see 

Chapter 4, pages 27-36. 

¶ In turn, the internal personnel (e.g., internal facilitator (if present), champion, or 

implementation team) is accumulating and sharing information on the clinical 

organization, local culture, history, and interpersonal dynamics at the site to inform 

implementation planning. 

Following site visits or conference calls with stakeholders, the facilitator should debrief with 

others involved in the implementation effort (e.g., internal facilitator (if present), champion, or 

implementation team) to interpret and confirm the significant components and action items that 

emerged from the meetings/calls. This debrief should focus on identifying the current strengths 

and weaknesses of the siteôs implementation process and developing a plan to address 

identified problems and leverage strengths.   

During the Implementation Phase 

¶ The facilitator and internal personnel (e.g., internal facilitator (if present), local champion, 

opinion leader, or implementation team) should meet regularly to review program 

implementation progress, with the facilitator and the internal personnel jointly interpreting 

data that reflect the implementation process and developing strategies to address 

implementation barriers. For example, for an implementation project aimed at enhancing 

the delivery of outpatient general mental health care in nine medical centers across the 

country,2 each siteôs external and internal facilitators met weekly. During these meetings, 

the facilitators reviewed the status of the programôs implementation progress and data 

that documented the implementation process.   

¶ The external facilitator should serve as a mentor to the internal personnel, coaching 

them on how to address problems and interact with stakeholders. Over time, the external 

facilitator works to transfer these roles/activities to the internal personnel (e.g., internal 

facilitator (if present), site champion, or implementation team). 

¶ Over time, the internal personnel begin to concentrate more on site level activities (ñnuts 

and boltsò) of implementation, interacting regularly to establish an implementation 

measurement system (milestones and metrics), developing plans to address barriers to 

the innovation implementation, and executing the implementation plan. 

¶ The external facilitator continues to be a consultant on developing strategies to address 

barriers to implementing the innovation and should be called into site level discussions 

or visits when the external facilitatorôs level of expertise is needed or when it is felt that 

the presence of an expert with a high level of credibility is needed to negotiate an 

impasse or particularly difficult barrier. 
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¶ Over the course of the implementation effort, the internal personnel (e.g., internal 

facilitator (if present), site champion, or implementation team) progress and begin to lead 

implementation activities more independently. This is important so that the sites can be 

sufficiently independent to sustain the practice. 

The End of the Implementation Phase 

¶ Meetings to review the siteôs implementation processes should decrease over time and 

may become briefer. As internal personnel (e.g., internal facilitator (if present), site 

champion, or implementation team) develop implementation skills, they should 

increasingly assume responsibility for interpreting data, identifying barriers to 

implementation, and developing ways to overcome these barriers. They can review their 

efforts with the external facilitator for feedback to obtain consultation, as needed.  

¶ External facilitator and internal personnel roles begin to shift with internal personnel 

assuming roles formerly filled by the facilitator. The external facilitator should rarely be 

needed for site interactions. 

¶ As implementation moves toward the sustainment phase, activities include a formal 

meeting to address the tasks needed to ensure that the program is fully incorporated into 

setting operations (institutionalized). We recommend that this is done through the 

development of a sustainability action plan (see Chapter 6, pages 87-89). The 

development of this Plan should be led by site personnel with the external facilitator 

serving as a consultant. 

The Sustainment Phase 

As the implementation phase winds down, it is critical that the external facilitator and internal 

personnel (e.g., internal facilitator (if present), site champion, or implementation team) turn their 

collective attention to sustainment.  While in some implementation efforts, time and resource 

limitations may not allow the external facilitator to be involved in the sustainment phase. Below 

we address the relationship between the external facilitator and internal personnel when the 

facilitator maintains involvement (the sustainment phase is fully addressed in Chapter 6): 

¶ The external facilitator and internal personnel no longer have standing calls or scheduled 

interactions, though the facilitator is available on an as needed basis. 

¶ The external facilitator and internal personnelôs interaction are focused on sustainment 

and further program development.   

¶ The innovation or program has been implemented and is fully up and running. With the 

assistance of the external and/or internal facilitator(s), sites have overcome multiple 

hurdles and have developed successful programs.   
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Over time, the interactions of the external facilitator and internal personnel (e.g., internal 

facilitator (if present), site champion, or implementation team) evolve and the roles and 

functions shift. Above we have outlined a successful process based on our experiences 

facilitating implementation of several initiatives. This process may vary depending on the exact 

innovation needs and the skills of the external facilitator  and internal personnel.  Most 

importantly, throughout implementation, the relationship should be collaborative and supportive 

and utilize the strengths and skills of all team members in a dynamic process.  
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CHAPTER 4 

IMPLEMENTATION FACILITATION ACTIVITIES  

IN THE PRE-IMPLEMENTATION PHASE 

 

As mentioned in Chapter 3, the pre-implementation phase is a time period for designing a 

customized, local plan for implementing an innovation and conducting other activities that occur 

PRIOR to implementation. The work occurring during this phase provides the framework and 

foundation for all implementation activities. Thus, it is critical to spend sufficient time in pre-

implementation activities, engaging in preparation and planning, prior to beginning the work of 

implementation. Developing a solid foundation during pre-implementation will ensure that you 

are well-prepared for implementation. The length of this chapter reflects the amount of work that 

needs to be done during this phase. Essential pre-implementation tasks described in this 

chapter include site assessment, meeting and initially engaging key stakeholders, and 

considering adaptations to the innovation for the local environment. Activities may include hiring 

and training staff and marketing the innovation or 

program. Final pre-implementation tasks include an 

initial site visit and working with the team to develop an 

implementation plan. Once an implementation plan is 

established, you will be ready to move to the implementation phase. We also note that much of 

the material in this section was developed based on work conducted within the VA but is 

applicable to implementation projects outside of VA settings as well.      

 CRITICAL KNOWLEDGE PRIOR TO IMPLEMENTATION 

As a facilitator, an essential pre-implementation task is to ensure you have the knowledge you 

need to facilitate implementation of the innovation. You need to be well versed in any policy 

documents that support the program or practice that is being implemented, evidence for the 

innovation, key strategies and interventions that can support implementation, and an 

understanding of the clinical setting. You may need to read additional documents or seek 

additional training/consultation to ensure expertise.   

For example, there may be specific guidelines and national policies, memos, and directives 

related to the innovation that you are implementing. In addition to formal policies, there may be 

highly recommended national guidelines or strong practices that have been identified. National 

directives should be combined with any existing or planned, regional, or local practice 

expectations. It is important that the facilitator know these national and local policies, otherwise 

you may implement a program that does not fully meet policy expectations. Understanding the 

requirements that relate to the specific program being implemented provides the framework 

within which the implementation process should reside.  In short, it is important to know the 

Program 

 a complex innovation that includes 

multiple clinical components 
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ñThree Pôsòðpolicies, priorities, and programsð

that may impact how your specific program is 

implemented. 

The facilitator should have knowledge of the 

following key areas: 

¶ Implementation Science: You should have a 

basic understanding of implementation science and knowledge of facilitation activities 

and processes. Knowledge of quality improvement techniques (e.g. Six Sigma)42 may 

also be useful for helping sites implement specific clinical processes and make changes 

to how they deliver care.43 

¶ Context of Local Setting: In addition, you 

should have a working understanding of the 

clinical setting in which you are 

implementing the innovation. Each clinical 

setting is unique; you will need to apply a 

slightly varying set of implementation 

activities for each setting.  The needs of 

each individual setting and their readiness to adopt a particular innovation are likely to 

differ. In addition, individuals who help implement practices and services at the setting 

level will occupy varying positions in their respective organizations and have different 

relationships with their colleagues, supervisors, and facilities. Because of this, 

individuals will have differing spheres of influence within the organization. To adapt to 

the particular circumstances of each facility, you will select from a broad range of 

activities (described below) based on your understanding of the particular clinical setting. 

¶ Evidence for the Innovation: You should also have thorough knowledge of the evidence 

that supports the innovation or program.  This evidence should not be limited to 

traditional research findings such as randomized controlled trials or effectiveness 

studies, but should also include other forms of evidence, such as information on budget 

impact of the program (costs), patient testimonials, provider experiences, and the impact 

of implementing the program in other settings. When collecting this knowledge, it is 

important to consider the clinical setting where the innovation is being implemented: in 

general, people are more likely to be convinced by evidence that is derived from settings 

and populations that are similar to their own.  

¶ Health Disparities: Finally, it is important to determine the extent to which there is a 

disparity in the access to, delivery of, or quality of the innovation to be implemented. 

Health disparities are clinically and statistically significant differences in health or health 

care between two or more groups. Groups that experience worse health or health care 

might be categorized by race, ethnicity, sexual orientation, gender identity, 

socioeconomic status, functional limitation, or other characteristics.44,45 These groups 

often have experienced social, economic, and/or environmental disadvantage that 

Three Pôs that may impact 

implementation: 

¶ Policies 

¶ Priorities 

¶ Programs 

SETTING = WHERE 

Location (e.g., organization, clinic, 

facility) where the innovation is 

being implemented 
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usually accompanies health care disparities. For example, children of color with autism 

spectrum disorder are less likely to have their condition diagnosed or treated than white 

children.46,47 Similarly, African American US military Veterans are less likely to receive 

compensation for posttraumatic stress disorder (PTSD) than are their white 

counterparts.48 Implementation efforts that do not take such disparities into account (in 

these cases, related to autism and PTSD screening, respectively) may end up 

inadvertently perpetuating them ï these are implementation disparities. Health and 

healthcare disparities inhibit health equity, which occurs when there is a just opportunity 

for the well-being of all people.49 See Table 2 for health equity factors, along with 

guidance for addressing those issues in the pre-implementation phase and beyond.50 

Table 2. Health Equity Factors with Relevance to Healthcare Implementation.  

Health Equity 

Factor Relevant 

to Healthcare 

Implementation 

Cultural Factors of 

Recipients 

Clinical Encounter/ 

Point-of-Care 

Societal Context 

Recipient (patients, 

providers, and staff) 

factors, i.e., medical 

mistrust, 

demographics, or 

implicit/unconscious 

bias51-54 

What occurs or is 

perceived during the 

actual clinical 

encounter or patient-

provider interaction in 

which the innovation 

is delivered or offered, 

such as discrimination 

or bias55-57 

Societal influences 

including physical 

structures, 

economies, and social 

and political forces 

such as structural 

racism, insurance, or 

discriminatory 

policies58-60 May 

include social 

determinants of 

health, such as food 

insecurity 

 

 

How to Assess 

the Status of 

Each Factor 

 

 

Ask experts in the innovation if there are documented disparities in 

prevalence of health condition or healthcare treatment (presence of 

either suggests implementation disparities are more probable) 

As you meet stakeholders, ask whether any groups are more impacted 

by the health condition or lack of treatment than others 

Use existing or administrative data to assess disparities in 

implementation for a current innovation that needs to be implemented 

with better quality or higher rates 
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How to Assess 

the Status of 

Each Factor 

(Contôd) 

Collect new data using qualitative interviews or quantitative surveys on 

any factors that seem like they may inhibit equitable implementation 

(e.g., social determinants of health; https://www.phenxtoolkit.org).61 

 OBTAIN OR CREATE AN IMPLEMENTATION PLANNING GUIDE 

TEMPLATE 

Prior to implementing an innovation, it is important that you begin to develop or adapt an 

Implementation Planning Guide (sometimes 

referred to as an implementation óblueprint,ô 

óplaybook,ô óchecklist,ô or óworksheetô). This type 

of document can be crucial for ensuring that: 

key stakeholders are identified and recruited; 

action items and their follow-through are 

documented; and target schedules are 

communicated and followed.  

Creating this guide first requires developing a template that can be populated with relevant 

information during the pre-implementation phase. Although there are various formats that can 

be used when developing an Implementation Planning Guide Template, it may be most usefully 

designed as a worksheet, deliberately including columns for implementation teams to document 

local decisions, action items, time frame, and responsible parties. 

¶ The Implementation Planning Guide Template will be used to guide your initial 

implementation planning meeting and will be completed with the stakeholders at the site 

(see section below entitled ñCrafting the implementation planò). This template, once 

completed with the local site, will become your local implementation plan. See Appendix 

B-2 and B-3 for blank example planning guide templates, and Appendix B-4 for an 

example of a completed implementation planning guide.  

¶ Although implementation planning guide templates have been developed for some 

programs, the facilitator may need to create an Implementation Planning Guide 

Template for the specific innovation (the ñWhatò you are implementing). Ultimately, those 

who are experienced and knowledgeable about the program requirements should 

develop this planning guide template.  

¶ A document describing how to create an Implementation Planning Guide Template is 

available in Appendix B-1 How to Create an Implementation Planning Guide.  

¶ A well-developed planning guide template includes all required program elements, for 

example, the target population, inclusion/exclusion criteria, team composition, activities, 

services, barriers to look for and guidance on how to resolve them, monitoring activities, 

An Implementation Planning Guide can 

be crucial for ensuring that: key 

stakeholders are identified and recruited; 

action items and their follow-through are 

documented; and target schedules are 

communicated and followed. 

https://www.phenxtoolkit.org/
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protocols and tools (e.g., decision support system, assessment tools, and marketing and 

training materials). 

¶ It is critical that the facilitator know which steps or elements in the Implementation 

Planning Guide Template can be adapted or modified to meet the needs of the setting 

and which must remain constant to ensure fidelity to the evidence base for the 

innovation. It is important that facilitators understand which features of the innovation 

can be adapted before engaging in an implementation process. Therefore, it is important 

that facilitators are familiar with each step in the Implementation Planning Guide 

Template developed for their innovation.   

¶ The Implementation Planning Guide Template allows stakeholders to think through each 

step of implementing the program, establish major decision points, identify who should 

take responsibility for each step, and detect any unresolved action items. The guide 

directs the process of program design and leads stakeholders through essential decision 

points in designing the implementation strategy. The guide can also log essential 

administrative steps such as establishing clinic names, forms, procedures, and 

outcomes that will be monitored.   

 STAKEHOLDER ENGAGEMENT DURING THE PRE-IMPLEMENTATION 

PHASE 

How to Identify Stakeholders 

As a facilitator, you will need to identify potential key stakeholders whom the innovation will 

affect, and whose work will affect implementation of the innovation. Identifying these 

stakeholders during the pre-implementation phase is crucial for several reasons. First, you will 

need to gather information from them about the hospital or clinic in which your innovation is 

being implemented. Second, you will need to provide information to them about the innovation 

and the planned implementation thereof. Third, the stakeholders identified during the pre-

implementation phase are typically the ones with whom the facilitator(s) will be working most 

closely to actually implement the innovation during the implementation phase. You should 

document stakeholdersô preferred names, roles, and contact information as you meet or learn 

about them. See Appendix C for an example of a stakeholder tracking tool.  

If you are an external facilitator, you should enlist the help of those internal to the site (e.g., an 

internal facilitator ( when applicable), leadership, or other local change agents) to identify roles 

and positions typically held by key stakeholders, including: 

¶ Leadership at the network (regional), facility, service, or other organizational levels who 

are involved in decision making about the innovation. You may want to start with the 

regional or network director, medical center directors, associate directors, executive 

nurses, chiefs of staff, and chiefs of the disciplines or services that will be directly 

involved in, or affected by, the implementation process. The leadersô understanding of 
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the value of the innovation to be implemented and the role of the facilitators will lay the 

foundation for future efforts. For example, if regional- or network-level leaders 

understand and support your efforts, then they can provide an introduction to medical 

center leadership. You may want to consider an initial meeting with the medical center 

leadership before engaging other stakeholders at the site. See Appendix D, pages 170-

172 for an example of a call agenda used to introduce medical center leadership to an 

innovation).  Leadership at every level can help pave the way for success, since they are 

the ones who are ultimately responsible for the organization.  It is essential that you 

ensure that leadership is well informed and supportive of the implementation effort. 

¶ As engagement with higher-level (i.e., regional, network, or medical center) leadership is 

initiated, it also is important to engage local leaders who may have direct responsibility 

for the program, discipline, or service implementing the innovation. Note that clinical and 

administrative leaders may both be pivotal in ensuring implementation success, 

depending on the particular setting and innovation being implemented.62  

¶ The "doersò can help identify process steps and potential problems.  For example, you 

should involve front-line clinicians, nursing, clerical staff, administrators, and other allied 

staff, as applicable. These relationships are extremely important. If the front-line team is 

not adequately engaged and actively involved in developing the implementation plan, the 

process is likely to suffer.  Everyone who will play a part in the program, or whose work 

will be affected by the programôs implementation, should be identified as a stakeholder.   

¶ Those with Information Technology (IT) specialties should also be considered key 

stakeholders and you should actively work to engage them. For example, if video 

conferencing will be needed, it is important to begin working with these team members 

during pre-implementation.  

¶ Engaging patients, or consumers of healthcare, may be particularly relevant for an 

implementation disparity problem. Existing research on engaging consumers in the 

implementation process is limited, and is also known as co-created integrated 

knowledge translation,63,64 participatory implementation science,65 or community 

engaged dissemination and implementation.66 The limited work on this topic shows 

preliminary benefits: a better intervention fit for the patient population,67 systems 

redesign that is more patient-centered,68 greater use of effective healthcare interventions 

in community settings,69 improved patient health behaviors and outcomes,70 and 

increased sustainment of an intervention.71 Recruiting patients to work on an 

implementation effort, especially those actually representative of patients served, and 

retaining those patients in an implementation effort, will be challenging. However, these 

efforts can help maximize the chances of implementation success.  

¶ Other stakeholders to consider: 

Á Ask (and keep asking) leaders and supervisors about who else needs to be involved 

in the process.  
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Á Review organizational charts (if available) or the organizationôs structure for helpful 

information.  

Á When speaking to stakeholders, it can also be helpful to employ a ñsnowball 

samplingò approach by asking them to name additional stakeholders.  

Á Look for and include people who are "centers of influence" but do not have an official 

title.  For example, clerical staff may not have supervisory responsibility on paper, 

but may nonetheless serve as the ñglueò that holds a clinic together, especially if they 

have been serving in that role for many years.  

How to Engage Stakeholders 

Stakeholder engagement is the process of stimulating action or system change through the 

work of members of an organization; you will need to rely on these relationships throughout the 

change process.   

There are many ways to engage stakeholders, some of which will be described in more detail in 

Chapter 5 which describes implementation facilitation activities during the implementation 

phase. An overarching theme of stakeholder 

engagement is to create an atmosphere that is 

open, non-critical, and goal-oriented.  

Stakeholders need to feel comfortable talking 

about problems and obstacles with you.  They 

need to feel that you are trustworthy and 

diplomatic, non-blaming, responsive, and 

helpful to them.  You need to convey that you are embarking on a journey with the stakeholders 

and will help them work through problem areas.   

Engage leadership 

Leadership engagement is an ongoing process that starts in the pre-implementation 

phase and continues throughout each phase of implementation, including the 

sustainment phase.   

¶ Once you begin to engage leaders, it is important to keep them updated on the 

progress, obstacles, relevant data, impact on the organization, and, particularly, any 

successes.  Discuss and establish a 

reporting process with leaders; ask them if 

there are any regular cycles of updates to 

which you can attach reports.  For example, 

some leaders may want monthly reports; 

others may want quarterly reports.   

¶ Invite leaders to any special events or meetings to lend their supportðespecially 

kickoff meetings or initial site visits that occur during the pre-implementation phase. 

Create an atmosphere that is open, non-

critical, and goal-oriented. You need to 

convey that you are embarking on a 

journey with the stakeholders and will 

help them work through challenges. 

Ask leaders if there are any 

regular cycles of updates to which 

you can attach reports 
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Remember that many hospital leaders have schedules that are tightly packed so 

inviting them to such events should be done well in advance of the event.  

Tailor presentations to the type of stakeholder you are trying to engage 

¶ To engage leadership, ensure that leaders understand your role and position, 

conduct presentations that are brief and more formal, and provide an executive 

summary. Link or connect the presentations to metrics that matter to them (e.g., 

performance measures, strategic plans, or regional directives), especially those that 

are of particular interest or importance to the medical center in which the innovation 

is being implemented. (See Appendix E-4, pages 178-179, for an example of Site 

Visit Entrance Briefing Slides.) Include some brief background information, scientific 

evidence, and data and create the vision of what the innovation will accomplish. Ask 

leadership what types of information they would like to see and what information 

would best meet their needs (e.g., types of patients seen, performance measures, 

outcomes, etc.).   

¶ To engage stakeholders who are "doers,ò make presentations that are more detailed 

and include more process information. Allow time for all stakeholders to ask 

questions or clarify information.   

Engaging Patients 

¶ Facilitators may recruit one or more patients to assess important elements of an 

effort. This can frequently be accomplished through groups such as patient or 

community advisory boards in which facilitators engage patients in some component 

of implementation planning or usability testing or development of a tool for the 

implementation effort. Patients may also provide feedback on presentations, 

outreach components, implementation planning, or interpretation of data.  

 

¶ Patients may also be more actively or directly involved with the design and 

implementation planning. For example, patients might become part of the 

implementation team, be trained as facilitators, or become co-investigators on an 

implementation studyðconsistent with the principles of community-based 

participatory research.72 In addition, facilitators might form a relationship with a 

relevant community group who shares ownership of the implementation effort, are 

compensated for their time and knowledge, and whose input informs many stages of 

implementation. These individuals might be the stakeholders who ñownò the 

innovation after facilitation ends. More intensive engagement requires more training 

of patient stakeholders and policies and funding mechanisms that allow for equitable 

compensation. 
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Levels of Stakeholder Engagement 

There are several levels of stakeholder engagement described below and illustrated in Figure 5:     

Active engagement. Stakeholders take an active part in the change process (e.g., 

participate in or lead meetings, set goals, help resolve problems or overcome obstacles, 

and set expectations for change in supervision of others).  They incorporate the change 

process or innovation in their day-to-day functions. They perform the work of the process 

to achieve the desired outcome.   

Semi-active engagement. Stakeholders value the desired outcome of the change 

process and publicly express their support.  They may include progress updates in their 

meetings, ask relevant questions, or help lay the groundwork for change.  They may not 

incorporate the change process or program in their daily functions but will take some 

actions to enhance the desired outcomes.   

Passive engagement. Stakeholders want to proceed with the change process but are 

not likely to take any action themselves. They will not interfere with the change process 

but may take little or no action to encourage or enhance it.   

Non-engagement. Stakeholders are not involved at any level in the change process.   

Negative engagement. Stakeholders take an active or semi-active role in working 

against the change process.  They may appear to support it but work against it or 

actively express their objections about it.  (See ñHow to Roll with Resistanceò below.) 

Almost every stakeholder begins at the non-engagement level.  You will need to work to move 

key stakeholders into active, semi-active, or passive engagement.  High-level leaders may be at 

the passive or semi-active engagement level but render sufficient support at critical times to 

help facilitate the growth and development of the program.  Some stakeholders, including 

leaders, will remain at the non-engagement level, which makes your task much more difficult.  If 

leaders are not engaged, then engaging them needs to become your primary objective so the 

implementation process can proceed.   
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Figure 5.  Levels of Stakeholder Engagement (Green indicates ideal engagement) 

 

How to Roll with Resistance 

¶ In the pre-implementation phase, some stakeholders may express skepticism, negativity, 

or resistance to the innovation you will be implementing or to your role as a facilitator. 

This is quite normal, and depending on the previous change initiatives that have been 

attempted at that medical center, such skepticism may in fact be healthy! Thus, 

encouraging stakeholders to be honest from the beginning about potential problems can 

have two positive effects: it can help establish your credibility as someone who is 

genuinely interested in peopleôs concerns, and it can help minimize the chances that the 

implementation process runs into foreseeable roadblocks.  

¶ Generally, you can deal with initial resistance by offering additional education, reviewing 

the evidence, coaching, and providing examples of how it might work.   

¶ Negative stakeholders will often say things like, "That will never work here." You will 

need to spend time understanding why they feel it will not work, answering their 

questions, and helping them to develop a realistic vision of the desired outcome (i.e., 

improvementénot perfection).  

¶ It is not unusual for stakeholders with 

initial skepticism or even those who set up 

initial obstacles to become some of the 

strongest supporters as implementation 

continues.  Sometimes leaders may 

appear to be negative stakeholders at first 

but may simply be responding to other 

pressures within the organization and may need to work them out.  Give everyone an 

It is not unusual for stakeholders with 

initial skepticism or even those who set 

up initial obstacles to become some of 

the strongest supporters as 

implementation continues. 
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opportunity to shine and when positive movement occurs, however slight, reward it and 

highlight it profusely. 

¶ In some cases, the communication approach of Motivational Interviewing (MI)73-76 may 

be useful for more actively engaging ambivalent stakeholders. This approach is rooted in 

an empathic interpersonal style and calls for the facilitator to draw out and strengthen 

the respondentôs motivation for change with the aim of resolving ambivalence about 

making the change. Although frequently used as a clinical technique, MIôs creators 

define it as a ñcollaborative conversation style,ò73 making it an ideal set of tools for the 

context of implementation. By encouraging stakeholders to verbalize the problems with 

the status quo and the possible benefits of making changes to the way care is currently 

delivered, the MI approach may help ambivalent stakeholders to more seriously consider 

the innovation you are trying to implement. Caution is warranted; however, many 

clinicians have been trained in MI and may resent having a technique often used in 

clinical settings (originally developed to encourage problem drinkers to increase their 

motivation for sobriety) ñused against them.ò Nonetheless, the core concept of MIðto roll 

with resistance by encouraging the respondent to voice their own reasons that change 

might be desirableðis a sound one to employ when working with reluctant stakeholders.  

How to Educate Stakeholders about Your Innovation 

During the pre-implementation phase, expect curiosity from stakeholders regarding the nature of 

the innovation you are preparing to implement. A goal of the pre-implementation phase should 

be to provide the evidence (research, clinical, patient and provider testimonials, cost and 

resource) that supports the innovation. All stakeholders should receive some level of education 

about the innovation. This may occur during the site visit or prior to the site visit via 

teleconference. Be sure to tailor the information and how you present it to the specific group of 

stakeholders. For example, to facility leadership and other key stakeholders, you should 

present, in 15 minutes or less, basic information about the innovation, focusing on important 

outcomes, critical needs, and costs, but NOT on nuanced details of how to provide the 

innovation. (See Appendix E-4, pages 178-179, for an example of Site Visit Entrance Briefing 

Slides.)   

 

Case example 

In an initiative to implement Tobacco Treatment in Substance Use Disorder (SUD) 

Residential Programs, the facilitator was a health psychologist with extensive experience 

in tobacco cessation and treatment of tobacco use disorders who was very effective at 

providing education on these topics. Additionally, she provided resources, posters, flyers, 

handouts, and other information for the clinicians and patients and suggested site 

stakeholders distribute the educational materials to all clinicians and post them on the 

unit. During one initial site visit the facilitator arranged an extra early morning educational 

session for stakeholders who missed the first session due to shift times.  
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It may be necessary to present more detailed information to team members providing the 

innovation or directly supervising them. This type of education should be much more detailed 

and tailored to ensure they can competently deliver the innovation.  If possible, provide 

continuing medical education credit for participation in these training activities.  

How to Introduce Stakeholders to Implementation Facilitation 

In addition to engaging stakeholders and educating them about the innovation, introducing the 

site personnel to the implementation facilitation strategy is an important pre-implementation 

step. Conducting this introduction early-on will help ensure that key stakeholders in the change 

process understand facilitation, have clear expectations, and can minimize the chances of future 

misunderstandings and miscommunication. Often this information is also provided during the 

initial visit or teleconferences that occur prior to the visit during the pre-implementation phase.  

Communicate facilitator role(s) 

Emphasize the points below during the pre-implementation phase:  

¶ For many stakeholders, the term External Facilitator may conjure up negative 

stereotypes of a distant consultant making sweeping changes without having a true 

knowledge of how things truly work at that site. To combat this, if you are an EF, you 

should be clear that you are providing expertise on the process of implementation 

and a particular innovation and that you are working closely with an internal 

facilitator, champion, and/or other local change agents who have a greater 

awareness of local conditions.   

¶ If an internal facilitator is involved, describe the Internal Facilitator role and its 

importance in sharing local knowledge and the capacity to forge partnerships among 

local stakeholders who are involved in, or affected by, the innovation implementation.  

Communicate goals and timing of implementation facilitation 

¶ During the pre-implementation phase, it is helpful to communicate clearly the goals 

of the facilitation effortðnamely, the establishment of your particular innovation at 

that site. It is worth emphasizing, howeverðas spelled out in Chapter 1, ñAn 

Overview of Implementation Facilitationòðthat facilitation is a multi-faceted process 

that involves helping rather than telling.12 Communicating this clearly reinforces the 

idea that you are looking for true participation from stakeholders in the change 

process.  

¶ The timing and duration of implementation facilitation also deserves emphasis 

during the pre-implementation phase. In many cases, this will mean letting 

stakeholders know that you are ñin it for the long haulò (i.e., are not simply spending 

a few weeks getting an innovation embedded and then leaving). Many clinics may 

have had bad experiences with external change agents who came and went before 

real change could be firmly established, so it will be helpful to make it clear that 



4 ï Implementation Facilitation Activities in the Pre-Implementation Phase  

 Page 35 

facilitation is a process to which the facilitators are committed for the duration. If 

there is a set period for the facilitation process, be sure that this time period is 

relayed to all key stakeholders.    

How to Identify and Address Negative Stakeholders 

Recognizing negative stakeholders is another process that begins in pre-implementation and 

continues throughout the implementation process itself. Do not confuse negative engagement 

with initial healthy skepticism or resistance (see description above). A true negative stakeholder 

works in a strategic manner to block progress and may be operating with another agenda or 

view the innovation as interfering with other goals or objectives. Negative stakeholders may not 

be immediately identifiable and may appear to be supportive or say little in meetings. They may 

withhold information, resources, and tools or influence the process negatively. It is important to 

acknowledge that negative stakeholders are not necessarily project saboteurs but may have 

competing preferences or priorities for implementation resources or may have genuine, 

legitimate concerns about the innovation targeted for implementation and its limitations. Listen 

to those concerns and address them accordingly during the pre-implementation period, trying to 

win them over to support (or at least not work against) implementation. It is often helpful to 

watch body language as well as listen to what is (and is not) said during initial meetings. An 

external and internal facilitator, or a facilitator and other local change agents (e.g., champion), 

working together often will be able to identify potential negative stakeholders. Most of the time, 

you can expect at least one negative stakeholder in every implementation effort.   

 

Tips for managing negative stakeholders: 
- As a general rule, address negative stakeholders as soon as you identify them.  Do 

not wait and hope that they will change. One exception to this rule may occur if you 
know that a negative stakeholder is about to retire or transfer to a different 
department. In that case, you will need to balance the pros and cons of addressing 
them given their time-limited involvement.   

- Deal with any negativity in meetings in a direct but positive manner.  It often helps to 
use humor.   

- Do not allow negative stakeholders to dominate meetings or conversations, but 
address any underlying concerns and move forward.  Sometimes you can say, "Let's 
talk more about your concerns later."   

- Have a "heart-to-heart discussion" with them; it may help address and neutralize 
their concerns.   

- Work to convert negative stakeholders into non-engagers or passive engagers.  
- Seek guidance from others; many times, organizations already know their negative 

stakeholders and how to work around them. 
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Ultimately, managing or working around negative stakeholders may require enlisting the help of 

leaders or managers at the site or even the regional or network level. One of the important 

lessons learned among experienced facilitators is when and how often to enlist help at these 

higher leadership levels. Although you may frequently informally seek consultation and input 

from leaders as part of maintaining their engagement, only in rare circumstances should you 

actively enlist their help for the management of negative stakeholders or other concerns. In the 

ideal situation, you would never have to resort to this action. Innovations tend to work best when 

developed and implemented by those who are closest to the clinical services. Know that 

enlisting the help of other leaders is essentially calling in the ñbig guns.ò However, there are 

times when this extreme action may be necessary to continue moving forward. Use this 

sparingly and only for items that cannot otherwise be resolved and are important to the initiative.  

Be sure that you have actively tried many techniques before resorting to this last strategy. If you 

frequently call in the big guns, it devalues both your power and influence as well as theirs.   

 ASSESSING THE SITE 

Site Assessment is a critical activity that needs to be conducted throughout the implementation 

facilitation process. There are many types of data and information that you should obtain. This 

includes formal administrative data as well as informal data about context. During the pre-

implementation phase, beginning with a preliminary site assessment, you should seek to obtain 

Case Example 

When facilitating the implementation of Primary Care Mental Health Integration (PCMHI) 

per the request of network leadership, a local level primary care lead was a negative 

stakeholder. He came to meetings late, if at all, and when present, sat in the corner and 

wrote notes instead of engaging in the process. The rest of the implementation team did 

all that they could to engage him in the process and to implement despite his behavior.  

The facilitation team used multiple strategies to engage him. However, after several 

months, it became clear that the initiative could not progress further without his active 

investment, involvement, and support. With no other options left, the facilitators 

approached the network leadership, (AKA the ñbig gunsò) who had requested the 

assistance of implementation facilitators. The facilitators had to describe the stakeholderôs 

behavior as one of the barriers to implementation and asked for network support to 

address the challenge.  

Please note that this was done only after much deliberation and consultation among other 

expert facilitators. In taking this step, there are many risks, including losing the progress 

made thus far, as well as the relationship with network leadership. In this situation, it was 

handled delicately; the network leadership addressed the concerns and the behavior 

improved, allowing implementation to move forward. 
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a broad overview of the system and context, the types of services provided, as well as an initial 

understanding of day-to-day operations and administrative data.  

Conduct a Preliminary Site Assessment  

Get to know some basic information about a site, even before visiting; this is an important pre-

implementation step. This preliminary "homework" about the site will help you prepare for the 

initial site visit, and the fact that you did some preparation to get to know the site will establish 

credibility with staff. You should work to identify basic information about the organization, the 

clinic (e.g., type, size, setting), and the population served, as well as other important contextual 

information. You will also want to identify administrative data relevant to the innovation being 

implemented, if such data are available. Tracking down such data sources may require 

engaging stakeholders who are far removed from frontline clinical care such as data support 

specialists or medical record administrators. We recommend that you develop a set of questions 

and query stakeholders to learn about each site while fostering engagement. An example of a 

Pre-Site Visit Facility Assessment Call interview from the Evidence-based Psychotherapy 

Facilitation Initiative can be found in Appendix E-1, pages 173-174. 

Gather information about the clinic  

¶ Know the type of clinic: Will you be working with a primary medical center, or a 

smaller community-based satellite office? If 

the latter, make sure you understand its 

relationship to any larger affiliated medical 

center(s).  

¶ Size: Determine the number of unique 

patients who obtain services at the location 

by identifying patients and encounters over 

the past fiscal year.   

¶ Setting: Gather some information about the 

community and any special considerations that may affect success. This type of data 

is often obtained through conversations with key stakeholders. For example, if a 

facility is located in a community with high unemployment, homelessness, or crime, 

these factors may be relevant to the innovationôs success. For example, when 

General Motors closed an automobile manufacturing plant in one community, it 

economically devastated that community and the surrounding area. The very high 

unemployment rate had a domino effect on businesses, ultimately leading to an 

increase in the number of people without health insurance seeking services at local 

clinics.  

¶ Academic Affiliation: Find out if it is a teaching facility and if the staff members have 

academic affiliations, have conducted relevant research, or have published articles.  

For example, in one project a key leader at a participating facility had written a 

number of journal articles that took an alternative view to the focus of the project.   

 Assess site characteristics: 

- Type of Clinic 
- Size 
- Setting 
- Academic Affiliation 
- Patient Population 
- Organizational Structure 
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¶ Organizational Structure: Do what you can to develop a clear sense of how the 

organization is structured and who reports to whom (e.g., via an organizational 

chart). It may be particularly important to identify whether the organizational structure 

is such that staff report to multiple supervisors. For example, it is possible that 

clinicians on an outpatient mental health team may report to their team leader as well 

as to discipline-specific supervisors (e.g., Chief of Psychology, Chief of Psychiatry). 

In those cases, buy-in from all relevant leaders will likely be important to successful 

implementation.  

Learn about the population  

¶ Gather data on the type of patient population typically served by the clinic (e.g., 

insurance status, typical age range, gender, ethnicity, and common comorbid 

conditions). You will need to learn about some of the challenges in providing services 

to meet the needs of their population. For example, implementation of telehealth 

services may be more difficult if a large proportion of the patient population lacks 

access to reliable cellular or wi-fi service. These data may be obtained either 

quantitatively (from medical record data, dashboards, or patient registries) or 

qualitatively (from discussions with frontline staff, administrators, and support 

personnel).  

¶ It is important that you also gather diagnostic information about the population that 

the program will serve.  For example, in implementing a depression care 

management program, it would be essential to know the number of individuals who 

have depression and are receiving care at the location. This information should 

include special populations served.   

Learn about the organization 

¶ Collect names of key staff members as well as formal and informal leaders. Confirm 

correct spelling of names, preferred pronouns, and academic degrees. Misspelling 

names or listing incorrect titles for key staff (e.g., using ñMs.ò Instead of ñDr.ò) can 

create real problems for an implementation effort, as these mistakes may be 

interpreted as disrespect or sloppiness on the part of the facilitator.  

¶ Identify organizational and leadership structures, as well as relevant measures of 

organizational performance (e.g., patient satisfaction scores and relevant 

performance measures).  

Document what you learn  

When gathering information on a number of sites, there are several ways you can 

document the information so that it is readily available: 
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¶ You may want to summarize data for each site in a one-page document for easy 

reference.  This reference document 

might contain demographic information 

on the patient population, staffing 

levels, names of key staff members, 

phone numbers, directions to the site, 

and any other notes, questions or 

special issues that need to  be 

addressed.  Keeping this document in a 

folder and frequently updating information will be useful in the future. Especially if 

you are going to be working with the same sites or clinics on multiple projects over 

time, it may be useful to save these data in a contact tracking database so that future 

projects need not collect the same data again. 

¶ One way to maintain information is to keep a workbook with different tabs for 

different types of information. This will allow efficient updating, use of other 

spreadsheet features (e.g., graphs, comparative tools), and ability to print only the 

information needed (for an example, see Appendix F. Clinic Summary Excel 

Workbook). 

Additional Considerations as You Continue the Assessment Process 

¶ Learn the value system of the organization and get staff input! Understanding the value 

system will help you know what data to collect and present. How the organization 

collects and uses data for evaluation or performance monitoring may reflect some of the 

viewpoints of leadership. For example, if you learn that a facility director is very 

concerned about patient satisfaction, then you can emphasize the ways the innovation 

will impact this metric. Organizational values may also reflect viewpoints regarding what 

types of data are most compelling; for example, managers at one facility might be very 

impressed with data on graphs and charts, while managers at another facility might be 

much less impressed with visual data and want to hear more about quality and the 

patient experience.   

¶ Be observant for stakeholders who appear to support the innovation but may actually 

have another agenda. Sometimes, things that are not said are as important as things 

that are said in a meeting. Who is the "power person" at a meeting? Who is not saying 

anything? Who appears to agree but then takes an action that may not be supportive? 

This is all quite normal and expected in the change process. You must remain positive 

and address any negatives immediately.   

¶ Structured assessments may also help you develop a better sense of the relative 

strengthsðor areas of concernðfor staff at the site in question. The Agency for 

Healthcare Research and Quality has compiled guidance on this topic that may be of 

interest.77 While some assessments will likely be innovation-specific, others may be 

more generically useful. For example, the Organizational Readiness for Change 

 Document what you learn about 
sites so that it is readily available 
(e.g., in a one-page summary or 
an electronic spreadsheet). 
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measure (ORC)78,79 is a self-report measure that may be completed by staff at the site. 

Scores on the ORC indicate the extent to which the working environment is perceived to 

be friendly toward process improvement activities. The ORC is available at: 

https://ibr.tcu.edu/wp-content/uploads/2016/01/ORC-S-pdf.pdf. Generally, a formal 

assessment is not sufficient to capture the nuanced dynamics captured in the processes 

described above. 

¶ Assessment is an ongoing process without an end.  Initially, the information you collect 

will be just a snapshot. You will continue to learn more details about the organization as 

the process continues. As you learn more about the organization and its people, you will 

discover their specific challenges, strengths, and goals. Additionally, changes in staff 

and leadership, shifting and competing priorities, and budget constraints require 

attention, and you will need to assess their effects on implementation.   

Obtaining Administrative Data 

Data may be a powerful tool. Often decisions are made based on administrative data, and 

innovation implementation success or failure may be determined based on outcomes obtained 

from administrative data. Thus, it is essential that implementation facilitators know how to obtain 

and interpret relevant data. If you do not have these skills for the innovation you are 

implementing, seek additional consultation immediately. If administrative data are not readily 

availableðas is the case in many healthcare systems80,81 ðthen other strategies (e.g. 

conducting rapid chart reviews, or conducting direct observations of clinical processes) may be 

needed.   

Barriers to obtaining data 

¶ Recent years have seen an increased emphasis on transparency within some 

medical systems. If you are working in such a system, there may be opportunities to 

obtain national or regional data rather than obtaining local data from each site or 

clinic that is implementing a given innovation. In these cases, it is still important that 

you discuss how you are using these data and be explicit with local stakeholders that 

your goal is ongoing quality improvement related to the innovation. For some 

innovations, you may still need to rely on local data only.  

¶ You may have difficulty getting permission to access local data because some 

leaders and managers may be suspicious about your wanting to obtain "their data."  

They may feel that you will try to use data to criticize themðand they may have had 

experiences in the past where facilitators or consultants did exactly that!  Sometimes 

you have to build trust before you can obtain the data you need; it may be helpful if 

you state explicitly that you are interested in understanding the site for innovation 

implementation and quality improvement and not for evaluative purposes. Remind 

them that you really are there to help, and then prove it by being careful about how 

you frame the results of whatever analyses you complete!   

 

https://ibr.tcu.edu/wp-content/uploads/2016/01/ORC-S-pdf.pdf
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How to get data 

¶ Depending on the innovation being implemented, you may be able to obtain all the 

data that is needed from national dashboards. Additional information about the type 

of data available from administrative dashboards is available in the next chapter.  

¶ Gaining local access to data involves finding the right people who can provide the 

needed data. Developing relationships with administrative officers and data support 

specialists is essential. Ideally, they can either provide access to the data or the tools 

to gain access.   

¶ You will need to find out about the siteôs resources and utilize them. This information 

may be obtained during your site visit or during your early discussions with 

regional/network and site level leadership.  

Verify the accuracy of data you obtain: "The devil is in the details!"   

¶ Review the reports and question any data that appear to be inaccurate. You will 

often find systemic problems. For example, apparent differences in suicide rates 

between sites may reflect different data collection methods rather than ñtrueò 

findings.     

¶ Ask clinic staff to review their data to make sure they appear accurate to them.  

Encourage their feedback and listen carefully to the information they provide. A 

comment such as, "I know I had more phone calls than that this month," may indicate 

a problem that needs to be resolved.   

¶ If you find a problem, you might do spot checks or chart reviews to determine what is 

happening. Although this is time consuming, it may be helpful to do this in a limited 

manner.  

¶ If possible, it may be useful to enlist the help of a data support specialist (e.g., see 

https://www.corhio.org/blogs/expertise/2018/3/21/what-in-the-world-is-a-chita) with 

expertise in pulling, aggregating, and verifying administrative data.   

 HIRING AND TRAINING STAFF  

The timing of hiring and training of staff is highly variable and could happen during any of the 

phases of implementation facilitation. The extent of input that facilitators may have in hiring and 

training is also highly variable. However, these are critical factors that can make or break an 

implementation initiative. Prior to implementing a program, it is essential that key staff are 

identified (either hired or otherwise assigned to the program) and appropriately trained. In our 

experience, it is common for sites to request facilitation support without having identified staff to 

provide the program. In these situations, hiring and training staff becomes a primary pre-

https://www.corhio.org/blogs/expertise/2018/3/21/what-in-the-world-is-a-chita
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implementation task. As a facilitator, be prepared to find a range of situations from an initiative 

that is fully staffed (with or without appropriate training) to an initiative with no staff at all.     

Hiring and Identifying Innovation Staff  

Hiring, training, and mentoring staff to deliver an innovation is a complex process that is 

important to sustainabilityðbut begins in the pre-implementation phase. We note that there may 

be significant variability from system to system (and from program to program) regarding 

whether, and to what extent, facilitators are involved in hiring decisions. If you have the 

opportunity to provide feedback or consultation related to hiring, we recommend familiarizing 

yourself with the following principles: 

¶ Prior to identifying or hiring staff, administrators should have a clear understanding of the 

nature and expectations for successful program functioning.  

¶ Staff should be matched to program needs.  

¶ It is important to employ or select highly competent and skilled personnel invested in the 

continued implementation and sustainability of the program. For many programs, it will 

not be necessary or possible to hire new staff. Unfortunately, high staff turnover tends to 

occur without careful selection and matching to program needs. This is costly for training 

and team functioning and can decrease reciprocal trust with other providers.  

Overlooking important considerations during the hiring process, or rushing to fill a position 

quickly, may have a negative impact on the successful implementation of an effective program. 

As a facilitator, there are additional resources that you can provide (e.g., documented skills 

needed for optimal program functioning) and tasks you can complete to help with this process: 

¶ Communicate the above recommendations to program managers and highlight the need 

to recruit an individual with skills that are well suited for the specific position. If the role 

being filled is that of the Internal Facilitator, you can refer to Chapter 3, pages 16-22 to 

help provide guidance.  

¶ Help administrators and program managers with identifying program needs, specific skill 

sets, and characteristics that will be essential for program success. For example, 

depending on the needs of the setting, you may provide leadership with sample position 

descriptions, sample recruitment advertisements, interview questions, and performance 

plans being used at locations with successful programs. If none are available, assist 

program managers in developing such materials that are consistent with high functioning 

programs.  

¶ Tailor your involvement in the hiring process to the site. Depending on the site, and your 

relationship with leadership, you may be asked to have an active and substantial role in 

this process. At other locations, local leadership will prefer that your role be purely 

consultative.  You may be asked to assist in the selection process by reviewing 

candidates and developing interview questions. Remember that you are a consultant 
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informing the process and ultimately the leadership will make all decisions. Be prepared 

to provide information about the hiring practices at successful sites and to offer 

suggestions to supplement their current efforts if desired by leadership.     

Training Clinical Innovation Staff 

Although ideal, it is rare to find a provider who has been trained and worked in a similar 

program; most will require training in the clinical innovation being implemented. The facility-level 

supervisor should have the responsibility to ensure that appropriate training occurs. However, 

as a facilitator, you may need to play a substantial role in the training process. Some general 

principles are listed below:  

¶ New providers should be familiar with the setting and the practice expectations of the 

innovation/program. Reading core texts and research manuscripts as well as additional 

resources recommended by the clinic will help them with this process.   

¶ Training should be structured around attainment of the core competencies for the 

position.   

¶ The supervisor, with your assistance, should ensure that adequate time for orientation 

and training is scheduled before the provider begins performing clinical services. Taking 

the time to construct an appropriate training process will increase the likelihood of 

program success and sustainability and decrease turnover by supporting provider 

confidence and satisfaction.   

¶ Ideally, someone who is an expert and has experience training others to operate well 

within the model should conduct the training.   

¶ Other effective training techniques include implementation of action plans, performance 

assessments, and ongoing supervisory consultation.82,83 

¶ Shadowing current, successful 

providers and ongoing consultation 

from experts within the field is also 

recommended.84,85 

¶ In addition to supporting attendance 

at relevant workshops, leaders 

should be involved and encouraged 

to provide a supportive environment 

for successful training to occur.83 

You can play a substantial role in 

the training process.   

¶ You can facilitate formal training 
opportunities for clinical staff charged 
with implementing the innovation by 
either hosting a training event or 
providing an educational series.   

¶ You can provide training experiences if 
you are a content expert. You can also 
offer presentations and training events 
hosted by external experts. 
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 MARKETING 

Appropriate marketing of the innovation you are trying to implement can increase stakeholder 

engagement throughout the implementation process. More will be said about this in the next 

chapter. During the pre-implementation process, some of your marketing efforts may focus on 

increasing awareness of the implementation process itself and your role in it. The following 

marketing strategies in the pre-implementation phase may be especially helpful for launching a 

program. 

Presentations 

The goal of formal marketing events is to describe the benefits of the innovation (to 

patients, providers, clinics, systems, etc.), the type of services provided, the patients 

who may benefit from the innovation, and the ways to link patients to these services. 

These events may be more formal than other marketing activities. You can schedule 

them as part of pre-existing meetings or hold them separately. Be sure to have 

informational handouts available for all who attend, or plan to distribute them 

electronically if meetings are held virtually. Furthermore, do not forget to include 

materials about yourself and the implementation process during such presentations. For 

example, be sure to describe your specific role in the process as a facilitator, the timeline 

for implementation, the names of local leaders who have invited you to be involved, and 

other details so that attendees are not confused by your involvement.    

Emails 

Use emails to describe specific topics of interest within the program. Make them brief 

and include bulleted or numbered information, as well as your contact information to 

ensure that staff members can reach out to you with questions.   

Flyers 

Similar to emails, use flyers to provide brief information on the new program or practice 

and place them strategically. For example, post flyers that contain program contact 

information in exam rooms. Make them brief one-page informational sheets focused on a 

specific topic. Monitor flyer distribution areas and replenish supplies as needed.  

Newsletters 

Newsletters may be useful for providing updates about the program, staffing, current 

services, and success stories to stakeholders.  

Patient-Facing Marketing 

The health promotion field has many examples and research on marketing directly to 

patient or consumer groups. This may create demand or ñpullò for an innovation. All 

marketing materials should be checked for health literacy (ability to interpret written or 

audio health information) or health numeracy (ability to interpret medical statistics). 

Patient difficulties with health literacy and numeracy can contribute to unjust disparities 
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in healthcare delivery. The literacy or numeracy levels should be suited to patient 

stakeholders through processes such as: 

¶ Checking and adjusting reading levels using word processing software 

¶ Consulting with an institutional center for health literacy  

¶ Surveying a subsample of target patients for the innovation using one empirically 

validated question to assess health literacy86,87 

¶ Having a patient stakeholder read and discuss written documents with facilitators 

before circulating to all patient stakeholdersðthe discussion would focus on what 

is clear/unclear, what needs to be defined further, or what may be presented a 

different way 

 

Some currently known examples of patient-facing marketing are advertising for the 

innovation through mass media,88 community organizations and other service providers, 

or hosting outreach events to educate potential recipient consumers of the innovation 

(e.g., patients, caregivers, families) on information about the health condition or the 

innovation.89 

 THE SITE VISIT:  PREPARATION FOR TRANSITIONING TO THE 

IMPLEMENTATION PHASE 

Innovation implementation should use a theoretically driven, purposeful, and well-constructed 

implementation plan. All too frequently, programs are developed and staff is hired with very little 

planning or time given to implementation activities.   

As part of the implementation plan, it is important to engage top-level network and/or facility 

leaders from all applicable departments. As part of a parallel process, it is important to engage 

departmental and clinic-level leadership and front-line staff. One promising method of 

implementation involves formal program implementation meetings with all clinic staff and 

reviewing a previously developed implementation planning guide.90,91 (See Appendix B, pages 

145-167, for examples of previously developed Implementation Planning Guides.) 

Thus, one important function of the facilitator(s) is facilitating program implementation planning 

meetings. While crucial details to keep in mind for any implementation meeting are included in 

the next chapter, in this section we discuss core elements of the first set of implementation 

meetings, which are often consolidated into an in-person or virtual site visit. (See Appendices E-

3, pages 176-177, and K-1, pages 217-219, for examples of in-person and virtual facilitation site 

visit agendas.) Realistically, this may be the first time that all of the invested stakeholders have 

come together to discuss the program. While in-person meetings have obvious benefits over 

virtual approaches, budget limitations, space constraints, travel restrictions, or other factors 

(e.g., COVID-19 pandemic) may mean that the site visit must be conducted over telephone or 

video teleconferencing equipment. Specific best practices for such virtual site visits may be 

found in Chapter 7. 

  



4 ï Implementation Facilitation Activities in the Pre-Implementation Phase  

 Page 46 

Meeting Logistics 

It is easy to underestimate the amount of time that it will take to schedule, organize, and prepare 

for the site visit. Surprisingly, this may be one of the most frustrating and time-consuming 

processes.  

1) Check for network or facility policy for visiting the site  

Actively seek out existing guidelines for scheduling site visits, especially if you plan to 

involve frontline clinical staff in the site visit activities. For example, in the VA, local or 

regional guidelines may require at least a 60-day notice to cancel clinics for providers 

who plan to attend the site visit. Being aware of these guidelines ahead of time can help 

you avoid logistical issues (such as key staff being unable to attend site visit activities), 

while also demonstrating to staff at the site that you are committed to understanding the 

local context.  

2) Identify and develop relationships with people who can help   

You may organize and schedule many of the meetings. However, if you are not located 

at the clinic where a program is being implemented and do not have knowledge of the 

clinic layout and meeting spaces:  

¶ An identified local champion at that site can serve as a primary contact.   

¶ Identify critical contacts who can describe the clinic layout and are familiar with the 

set-up of meeting locations and the process for reserving rooms. For example, it may 

be easiest to build the site visit schedule around a regularly scheduled, recurring 

staff or provider meeting. These contacts can help you navigate through these 

complicated nuances that vary from site to site.  

¶ Establish rapport and build a relationship with the clinical manager and the lead 

administrative officer. If at all possible, start to engage these individuals and build 

these relationships prior to scheduling initial meetings. Facilitators are more likely to 

have support and assistance from individuals with whom they already have a 

working relationship. The clinic staff members need to understand the facilitatorôs 

role and purpose of the visit. If this relationship is already established, the process of 

scheduling will be much smoother.   

3) Make the meeting arrangements 

¶ Consider creating a pre-meeting checklist to ensure that everything is arranged and 

brought to the meeting (see Appendix E-2, page 175, for an example of a Pre-

Meeting Checklist). 
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¶ Determine which tasks you will complete to decrease as much additional work for 

clinic staff as possible. For example, you may be able to set up tele- or video-

conferencing sessions rather than asking local staff.   

¶ Work with contacts to comply with local norms and avoid accidently stepping on 

someone's toes. Ask who typically blocks provider clinic schedules to ensure their 

availability for the meeting. Also, ask who has the ability and knowledge to schedule 

conference rooms and reserve video or conferencing equipment.    

¶ Create a master guest list that includes those who have indicated they will attend 

and their contact information.  

¶ Despite best efforts, things often do not go according to plan. Expect the 

unexpected. Be flexible and prepared to 

problem-solve. You may get to a location 

and a key stakeholder or leader has called 

in sick, the power has been knocked out by 

a storm, the clinic has a fire code called 

during the meeting, and no one can find the 

speaker phone after repeated assurances 

that it would be available. These things 

happen. Be prepared to roll with the 

punches and problem solve on your feet.  

Basics of Facilitating Meetings 

Although the specific techniques and skills used for facilitating meetings will vary, a few general 

principles should be used as a guide through the process. Note that these apply to site visit 

meetings as well as the repeated meetings that occur during the implementation phase 

discussed in the next chapter.   

1) Know the audience 

Use different techniques and presentation styles depending on the stakeholder group. If 

possible, you should be informed about the culture of the clinic. Are the individuals more 

likely to be impressed by a formal didactic slide presentation or will they find formalities 

off-putting and prefer a more low-key discussion with handouts?  

2) Know the purpose and goals of the meeting 

The specific techniques and strategies you should use in a meeting will depend on the 

overarching purpose and specific goals of the meeting. Be flexible and prepared to 

adjust based on issues brought up in the meeting. Sometimes the group may not be 

ready to discuss your agenda. In those instances, you may need to back up and provide 

more education and/or allow alternative points of view to be expressed. A follow-up 

meeting to address important agenda items may be necessary. 

Expect the unexpected. Be flexible 

and ready to problem-solve. You 

may get to a location and a key 

stakeholder has called in sick, the 

power has been knocked out, the 

clinic has a fire code called during 

the meeting, and no one can find 

the speaker phone. 
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3) Provide information and correct misinformation 

Providing information is often the best way to start the meetings. The specific content, 

details, and extent of information will vary depending on the purpose of the meeting and 

the stakeholders present. Typically, provide information about the specific program 

requirements, the evidence base, local site characteristics, and your role (and 

boundaries of your role) as an external or internal facilitator.  

4) Get stakeholder feedback 

As part of facilitation, always seek information from multiple stakeholders. At times, the 

facilitation team will need to ask for stakeholdersô perceptions about what is going well 

with the program, what areas need improvement, and where change is needed. 

5) Create an environment conducive to open discussion 

Elicit input from the group frequently. Ask for their opinions and ensure you are 

incorporating them into the program design and adaptation. Consider the power 

differential that may exist between different stakeholder groups based on social 

positions, hierarchies, or historical context (e.g., patients and nurses). Then, adapt 

meeting arrangements to enhance likelihood of participation by stakeholders who may 

have or perceive they have less power than other stakeholders.  

6) Provide structure for the meeting 

Prepare an agenda for each meeting and solicit items from stakeholders for inclusion. 

Note that most people tend to underestimate (rather than overestimate) the amount of 

time that will be required to cover a given topic in group meetings. To avoid needing to 

truncate discussions, we recommend building extra time into the agenda to 

accommodate this.  

7) Re-focus the group when needed 

Group discussions can at times diverge from issues related to the program. When this 

happens, acknowledge it and suggest to the group that, due to time constraints, you 

want to re-focus the discussion on the program and its implementation. 

8) Pay attention to verbal and nonverbal Information 

Not all communication is verbal. Pay attention to facial expressions and body language.  

9) Listen and reflect 

When someone makes a comment that is particularly salient, you may want to repeat it 

back, perhaps rephrasing it. This will communicate that you heard the comment and 

thought it was important. By re-stating it, you will also emphasize this point to the larger 

group. 
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10) Ensure that all stakeholders are heard during the meeting 

Listen to all stakeholders at the table, ensuring that everyone has a chance to be heard, 

and repeat major points so that all stakeholders understand the various perspectives. 

Then guide the process for reaching consensus. Just like any consensus-building effort, 

this may involve some negotiation. Make it explicitly clear that the implementation plan 

will be monitored and revised as needed. Remind stakeholders that implementation is a 

ñprocess,ò not an ñevent.ò Thus, the plan can continue to be revised and improved as 

needed to meet organizational goals. 

11) Guide the group to establish an Implementation Plan that meets the overall goals 

of the implementation effort while considering local needs 

Facilitators serve as experts in program requirements and have extensive knowledge of 

how similar locations have successfully implemented innovations. However, do not 

dictate to stakeholders how the innovation will be implemented at their site. Provide 

important parameters, program requirements, and information about the evidence base, 

but let the stakeholders decide about the day-to-day program operations.  

12) Respond appropriately when stakeholders disagree 

Stakeholders will disagree at times. There are many techniques you can use when 

stakeholders are deadlocked on an issue.  First, review the program requirements with 

the group and ensure that the plan under discussion is within the scope of those 

requirements. Second, review the evidence base. Explain "what we know" about the 

innovation and what is needed for optimal impact. At times, it may be helpful to gather 

additional local data to present to the group. You may want to invite a guest speaker 

who can describe how the program functions elsewhere. (See also ñHow to Identify and 

Address Negative Stakeholdersò on pages 35-36.) 

13) Provide written documentation  

 

After each meeting, ensure that there is written documentation of the meeting. This may 

take the form of a site visit report after the initial meeting (as described further below) or 

as minutes or notes from follow-up meetings. It is important that these documents 

include a record of who was in attendance, important items discussed, decisions that 

were made, resulting follow-up action items, responsible individuals, and specific time 

frames for completion. Documentation should be brief but sufficient to provide an 

overview of the meeting for anyone who was not able to attend and to provide 

documentation of major items, which may be helpful to review at a later point in time.  

Individual Components of the Site Visit 

The site visit typically consists of a series of interconnected meetings. Each meeting has a 

unique purpose and involves different stakeholders. Below we provide information about the 

structure, purpose, attendees, and goals for each of the typical component meetings of an initial 
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site visit. An example facilitation site visit agenda can be found in Appendix E-3, pages 176-177.  

It is important to keep in mind that the material described in this section is meant to be 

illustrative but not set in stone; specific site visit procedures and agenda will of course need to 

be tailored to your individual program needs, as well as the needs of the sites in which the 

innovation is being implemented. Regardless, throughout the visit you will be gathering 

information about the site. It is important that you listen to the perspectives of multiple 

stakeholders. Throughout the day you may want to take notes structured by identified strengths, 

weakness, opportunities, and threats that emerge throughout the visit. This will prepare you to 

conduct the exit briefing (see below) and provide early feedback to the site. 

Entrance briefing (overview with leadership): 

¶ Ideally, this meeting will be the first in a series and include the facility leadership. You 

may also invite care line or specific service leaders and program managers to this 

meeting. For example, if implementing a PCMHI program, leaders from both primary 

care and mental health should attend. Different facilities will have different 

administrative and leadership structures, and the titles and distinct roles of those who 

should be involved in this meeting will vary from location to location.   

¶ The main purpose of this meeting is to: 

Á engage leaders,  

Á provide them with information about the program,  

Á establish support for the program,  

Á convey to all stakeholders that leaders are invested in this process and 

implementation of the innovation, and  

Á gather information about key areas of interest to leaders (e.g., any metrics, or 

process improvements) that are relevant to the innovation in order to develop 

shared goals to support implementation.   

¶ This meeting should be relatively brief. Approximately 15 minutes may be sufficient. 

These individuals have busy schedules and part of engaging them is being respectful 

of their time limitations. This meeting may be the most formal. Consider creating a 

formal professional presentation (of no more than 10 minutes), briefly describing the 

program requirements, the evidence base, and any known outcome data describing 

how having this particular program, when successfully implemented, may positively 

influence clinical care in areas of concerns to top leadership. These may include 

program impact on performance measures, improvement in patient health outcomes 

and satisfaction rates, provider satisfaction, and cost.  
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Stakeholder innovation education overview presentation 

¶ The stakeholder education overview presentation will typically be the largest meeting 

of the day. This meeting provides the opportunity to educate the broadest group of 

stakeholders about the innovation and the facilitation process. Be inclusive in the 

invitation and work to invite anyone who may interface with the innovation. In 

previous initiatives, the education overview presentation included up to fifty 

participants. For example, when facilitating the implementation of evidence-based 

psychotherapies, some locations invited all general and specialty mental health 

providers to attend. Although many providers and staff may not be directly engaged 

in the innovation, their knowledge of it can allow them to better interface with the 

innovation providers and support sustainability.  

¶ Consider inviting facility leaders who should be aware of the program but may not be 

involved in day-to-day functioning. It is better to err on the side of casting too wide a 

net than to not invite people who should be at the table. 

¶ Typically, this presentation lasts 30 to 40 minutes, allowing ample time for questions 

and includes a formal didactic PowerPoint presentation. (See Appendix E-5, 

Stakeholder Education Overview Presentation (PCMHI), pages 180-184, for an 

example.)  

¶ Ensure that the space reserved for this meeting is large enough to accommodate the 

number of stakeholders invited.  

¶ The goal of this presentation is to provide a basic information about the innovation to 

a wide variety of stakeholders. At the end of the presentation, stakeholders should 

be able to understand the following objectives: 

Á What are the basic components of the innovation  

Á Why it is important  

Á What are the policy requirements or known strong practices  

Á How it can improve care 

Á How/where it fits within the continuum of services currently being provided 

Á What is the supporting evidence for the innovation 

Á Common implementation challenges or concerns  

Á Common site resources or characteristics that support implementation 

Á What is Implementation Facilitation and how it can help 
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¶ While providing this basic education, the facilitator(s) are also engaging in marketing. 

One of the goals of this presentation is to bolster enthusiasm about the innovation 

and increase system-wide support for implementation. Thus, it is important that this 

presentation is brief and engaging and that it emphasizes how the innovation can 

improve services or the process of care for patients.  

¶ Remember that this presentation is not intended to provide in-depth training to those 

who will be providing the innovation. Rather it is intended to provide basic education 

about the innovation and the implementation initiative to a wide group of 

stakeholders. Thus, specific nuanced education and training about providing the 

critical components should not be included in this introductory overview. 

Program implementation planning meeting   

¶ After the entrance briefing and stakeholder education overview presentation, have a 

meeting that focuses on reviewing the program requirements in greater detail and 

designing an implementation plan that considers local needs, preferences, and 

resources. Thus, key individuals who should be present include the stakeholders 

who will be involved in the direct day-to-day operations of the program (i.e., front-line 

clinicians) and the leaders who will directly oversee the program and the 

implementation process. Sometimes other stakeholders will be interested and seek 

inclusion at this meeting. Although it is recommended that a diverse group of 

stakeholders be included and those interested in participating should be invited to 

attend, there may be times when you need to limit the number of stakeholders who 

participate in the implementation planning meeting to ensure a functional working 

team. If too many individuals not directly involved with the innovation are present 

during the meeting, a great deal of time may be spent in orienting them to the 

innovation, decreasing the time available to develop an implementation plan.  

¶ This meeting should begin with another review of the program requirements, the 

evidence base for the innovation, why the innovation is being implemented, and how 

the innovation, when well implemented, can positively influence patient care, patient 

satisfaction, and provider satisfaction. Typically, you need to present this information 

in a less formal way, which often takes the form of a discussion. The information 

delivered should be tailored and concise, depending on the stakeholders present 

and whether they also attended the overview presentation.  

¶ Use a Program Implementation Planning Guide Template, described previously, (see 

pages 26-27 above and Appendices B-2 and B-3), for the specific program elements 

being implemented to structure the remainder of the meeting.  (See Section IX, 

ñCompleting the Implementation Planning Guide: Transitioning to the Implementation 

Phase,ò pages 54-57 and Appendix B-4, Implementation Planning Guide Example, 

pages 162-167.)  The guide should allow for variation to meet specific site-level 

needs, preferences, or priorities. Stakeholders participating in the implementation 

process should review the Guide and use it to develop a customized site action plan 
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for program implementation. See ñProvide a Framework for Program Implementation 

Planningò on pages 55-56 for more information. 

Tour clinics 

The facilitator(s) should tour the clinic space along with program staff for feedback.  

The physical and geographical location influences provider and patient interactions 

and team functioning and provides valuable information about clinic flow and current 

space allocation. If the meeting is being conducted virtually, a video-based ñvirtual 

tourò may still be possible.  

 Individual meetings 

The facilitator or facilitation team (e.g., an external and internal facilitator working 

together) may opt for a series of individual meetings with various stakeholders. This 

may occur at any point in the facilitation process and may or may not occur the same 

day as the larger implementation planning meetings. The purpose of these individual 

meetings will vary as will the specific individuals with whom the facilitator(s) need to 

meet. At times, the purpose may be to further engage stakeholders or to provide 

more information. At other times, it may be to establish a partnership with a negative 

stakeholder. The facilitator(s) may request a meeting to discuss program 

implementation concerns with only the direct program manager. At this meeting, the 

objective may be to provide and discuss data about innovation utilization. You may 

help the individual problem solve through barriers that may be inappropriate for 

discussion within a larger group. You may also want to have individual meetings with 

front-line staff to get their perceptions without the presence of supervisors.  

Exit briefing 

The exit briefing is just as important as the entrance briefing. The primary audience 

for this meeting is top-level leadership. Ideally, both facility and direct program 

leadership attend. Additional stakeholders may be present, but it is not necessary. 

This meeting also should be brief, ideally less than 30 minutes. The goal is to provide 

a summative overview of all the information gathered. Briefly re-state the goals of the 

program and describe the current status of implementation at the location and the 

necessary changes for successful implementation. Provide information about 

identified strengths, weakness, opportunities, and threats that emerged throughout 

the site visit. Describe the initial plan to proceed with innovation implementation. This 

meeting provides the opportunity to identify specific barriers that leadership can 

address to ensure successful implementation. For example, during your site visit, 

you may have identified a specific IT or staffing barrier that needs senior leadership 

input to fully address. This is your chance to state the need and for leadershipôs 

assistance in addressing it. 
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The after meeting 

At times, conversations may continue after the official meeting has ended. A few 

stakeholders may feel more comfortable continuing the conversation with the 

facilitators in a less formal situation. When this occurs, the facilitator(s) should be 

prepared to answer questions and provide additional information. However, 

facilitators should make no decisions based on informal conversation. The 

facilitator(s) may learn valuable information that was previously unspoken.  When 

conducting site visits, be flexible and adaptive to allow for these impromptu 

conversations.  

Site visit report  

Upon completion of the site visit, facilitators should provide a brief written document 

summarizing the visit. This document is intended to provide a written record of the 

visit, including the stakeholders in 

attendance and the important 

implementation decisions that were 

made. Ideally, this follow-up report 

should be succinct, easily readable, and 

no longer than 3-5 pages. Provide 

leadership an opportunity to review the 

report and make edits prior to distribution. 

This will ensure accuracy as well as 

potentially identify any points of 

inconsistency or misunderstandings 

about either the innovation, the 

implementation plan, or current processes 

at the facility. (See Appendix E-6 Site Visit 

Report Example, pages 185-186.) 

 COMPLETING THE IMPLEMENTATION PLANNING GUIDE: 

TRANSITIONING TO THE IMPLEMENTATION PHASE 

As described in Section III above, an early goal of the pre-implementation phase is to develop 

an Implementation Planning Guide Template for the program or innovation being implemented. 

Ideally, the site visit will allow you to complete this template, representing a solid launch point to 

the implementation of your program. An example of a completed Implementation Planning 

Guide can be found in Appendix B-4. As part of this process, you will also need to create a 

vision for the program and provide a framework for program design.  

 

 

The site visit report should include: 

¶ A brief overview of innovation and 
current operational status   

¶ Items that were reviewed during 
exit briefing, i.e., identified 
strengths, weaknesses, 
opportunities, and threats that 
emerged during the site visit 

¶ A description of the initial plan to 
proceed with program 
implementation 
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Create the Vision First 

¶ In order to create a vision for the program, provide an orientation so that all stakeholders 

understand the required program components. It is helpful to have examples of similar 

organizations that have successfully implemented programs as well as examples of 

programs that may have adapted the design within the confines of the evidence base 

and achieved the desired outcome. The external and/or internal facilitator should provide 

a framework that guides the program implementation planning phase. At times, 

examples will be readily available. However, at other times, it will be the responsibility of 

the facilitators to identify and locate this information.  

¶ Ensure that stakeholders have a vision of the programôs goals and an initial 

understanding of their role in accomplishing the major objectives. It is helpful to elicit 

leadersô vision for program implementation and provide them an opportunity to 

articulate that vision to their staff in program implementation planning meetings.  

For implementation planning to succeed, all key stakeholders at the local level need to 

have a good understanding of the desired outcome.    

¶ Clarify and resolve questions, concerns, and misconceptions that arise to create a 

shared vision, which optimally should fit the needs, strategic plans, and goals of the 

organization and individual stakeholders. For example, if one of the organizationôs core 

values is patient satisfaction, the stakeholders should have an understanding of how the 

program will improve patientsô experiences of care.   

¶ Everyone involved in program implementation planning must be motivated to make the 

changes.  They need to see the benefits to 

their patient population and their organization. 

They must perceive that their efforts and 

contributions are valued, particularly when 

working through obstacles and overcoming 

resistance to change. Their ability to articulate 

the value of the change and its benefits is 

vital.  

Provide a Framework for Program Implementation Planning 

¶ Provide the tools to design an implementation plan that reflects the characteristics of the 

local organizational culture and effectively lays the groundwork to successfully 

implement the innovation in question. Some of the tools, for example, might include 

relevant clinic policies, research articles (keep to a minimum), handbooks, checklists, 

fidelity measures, and other resources.   

¶ Make sure to have key stakeholders at the table for the program implementation 

planning process. At least one stakeholder from each discipline or staff position that will 

play a role in the program should have input into its design. This includes leadership, 

administration, providers of services, clerical staff, allied staff, sources of referrals, and 

Everyone involved in program 

design must be motivated to make 

the changes. They need to see 

benefits to their patient population 

and their organization. 
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consultative staff. Identify a local champion who will help guide and actively support the 

process through to completion. See Appendix G, page 191, for Clinical Champion 

Activities and Characteristics. 

¶ When there are changes in leadership or key staff, review with them the decisions made 

during the implementation planning process to obtain buy-in for the innovation design by 

those in positions of power.   

¶ Together, discuss the steps in the Implementation Planning Guide Template, and use 

the template as a worksheet to document the decisions made, any action items, who is 

responsible for specific steps, and expected timeframes. Once the template has been 

completed, it becomes the local Implementation Planning Guide. 

Consider Adaptations to the Innovation 

Adaptation is an important step in implementation facilitation to ensure an innovation is 

compatible with the needs of your priority population and local conditions. To guide these 

decisions and ensure that your adaptations donôt interfere with implementing with fidelity, the 

Cancer Prevention and Control Research Network (CPCRN) adapted work by Lesesne, et al.92 

to create an Adaptation Guidance Tool93 (see below) which provides general guidance on things 

that can and cannot be changed from the original innovation to maintain fidelity.  

In choosing an evidence-based intervention you may have to make changes to increase fit or 

compatibility with your audience and/or 

community. Here is general guidance in terms of 

things that can and cannot be changed from the 

original intervention.  Remember to refer to any 

adaptation suggestions from the original 

developer(s) or vet adaptation decisions with 

subject matter experts in making these 

adaptation decisions. 

 

 

 

 

 

 

 

 

Ideally, adaptations to innovations will 

enhance their ñfitò with the population 

and context in which they are being 

implemented ï while maintaining 

fidelity to the core components of the 

innovation. 
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 Figure 6. Adaptation Guidance Tool93 

Adaptation Guidance  

Green = Things that CAN be changed: 

¶ Names of health care centers or systems 

¶ Pictures of people and places and quotes 

¶ Hard-to-read words that affect reading level 

¶ Wording to be appropriate to audience 

¶ Cultural indicators based on population 

¶ Ways to reach and recruit your audience  

¶ Incentives for participation 

¶ Timeline (based on adaptation guides) 

Yellow = Things that can be changed with caution: 

¶ Substituting activities and/or adding new activities 

¶ Changing the order of the curriculum or steps (sequence) 

¶ Altering the length of program activities 

¶ Shifting or expanding the primary audience 

¶ Varying delivery format/process steps 

¶ Modifying who delivers the program 

¶ Adding activities to address other risk factors or behaviors 

Red = Things that CANNOT be changed: 

¶ The health communication model or theory 

¶ The health topic/behavior 

¶ Deleting core components or whole sections of the program 

¶ Reduction of program  

¶ Timeline 

¶ Dosage (e.g., activities, time/session) 

¶ Putting in more strategies that detract from the core components 

 

 

In addition, the Iterative Decision-making for Evaluating Adaptations (IDEA)94 may be useful for 

planning adaptations. It presents a series of decision points to help guide administrators, 

clinicians, facilitators, and other stakeholders in considering and deciding upon what 

adaptations may be helpful as an innovation is rolled out. For those interested in documenting 

modifications, several tracking frameworks may be used (e.g., The FRAME95). 

 

Congratulations! Once you have a fully developed and mutually agreed upon local 

Implementation Planning Guide, you are ready to transition to the next phase: Implementation. 

The vision is created, and you have an implementation framework ready to go. These key pre-

implementation activities have provided the necessary foundation for successful 

implementation. 
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 CORE ACTIVITIES ACROSS THE PRE-IMPLEMENTATION PHASE 

Recent work has aimed to determine what core facilitation activities are essential across 

implementation phases. A literature review and modified Delphi process suggests that the 

activities below should be considered core during the pre-implementation phase41 (see 

Appendix L-1, pages 222-224, for definitions for each of the core facilitation activities listed 

below). You will note that much of the material above is focused on helping to ensure that each 

of these core activities are pursued during the pre-implementation phase. For example, Section 

III in this chapter focuses on engaging stakeholders; Section IV focuses on site assessment, 

including data collection to assess context and baseline performance and to identify problems; 

and Sections VII and VIII focus on facilitation activities to assist sites with action/implementation 

planning and goal/priority setting. While we describe the list below as core activities, we also 

note that your particular implementation project may require additional activities that donôt fall 

neatly into one of these categories. More detail on the evaluation of implementation facilitationð

including assessment of the extent to which each of these core activities are completed during 

the pre-implementation phaseðcan be found in Chapter 9:  

¶ Engaging stakeholders, obtaining buy-in 

¶ Identification/selection of local change agents 

¶ Data collection to assess context and baseline performance 

¶ Problem identification 

¶ Action/implementation planning 

¶ Describing/clarifying roles and responsibilities 

¶ Goal/priority setting 

¶ Administrative tasks 

 

The goal of the material in this chapter is to prepare you to successfully navigate the pre-

implementation phase of an implementation project. Such pre-implementation preparation 

represents the foundation for achieving implementation of a clinical innovation, and as we stated 

above, the length of this chapter reflects the amount of work that needs to be done during this 

phase. Completing the steps outlined above should leave you prepared for the next step: the 

implementation phase itself.  
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CHAPTER 5 

IMPLEMENTATION FACILITATION ACTIVITIES  

IN THE IMPLEMENTATION PHASE 

 

The implementation phase is the time period during which the local implementation plan is 

actually executed, monitored, and refined to meet the performance or clinical quality 

improvement (QI) goals defined during the pre-implementation phase. The activities of the 

facilitator should all be geared toward assisting the site in the actual work of implementation. 

Typically, this phase begins after development of the implementation plan and focuses on 

providing necessary supports for implementation 

activities. During this phase, facilitators apply many 

different implementation strategies to support the 

uptake of an innovation, tailoring their efforts to the 

specific innovation, the needs of the site, and the 

stakeholders with whom the facilitators are working. 

Some implementation facilitation activities, such as 

helping sites establish systems for monitoring implementation progress, are unique to this 

phase, while others are conducted across all phases with variation or nuances specific to the 

implementation phase. For example, although the facilitator initiates processes for supporting 

communication and relationship building during pre-implementation, during the implementation 

phase, the facilitator works to deepen relationships and routinize communication processes. 

This chapter provides practical information about facilitation strategies and activities for the 

implementation phase. 

 PLANNING IMPLEMENTATION TEAM MEETINGS  

Routine implementation team meetings are a critical aspect of the implementation process. By 

the time you are in the active implementation phase, the site should already have a well-

developed implementation plan and an active implementation team (see Chapter 4, pages 54-

57, for information about development of an implementation plan through use of an 

Implementation Planning Guide). If these two tasks have not been completed, pause active 

implementation until a plan can be developed and agreed upon by all stakeholders and a team 

established.  

Once the team and implementation plan are established, an important function of the 

facilitator(s) is facilitating ongoing, routine innovation implementation team meetings. Ideally, 

such meetings will have been discussed as part of developing the local implementation plan in 

the pre-implementation phase. However, it is possible that this planning may not have occurred 

and planning the ongoing implementation team calls may be a critical first step in facilitating 

execution of the implementation plan. If this is the case: 

IMPLEMENTATION STRATEGY 

What you do (or someone else 

does) to help the setting implement 

the innovation 
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¶ It is essential that you make sure these meetings are pre-scheduled with a set date and 

time that is mutually agreeable to all stakeholders. 

¶ It is also essential that you make sure these meetings are scheduled on a recurring and 

routine basis. 

¶ Although the implementation team should decide the frequency and duration of 

meetings, let the team know that successful implementation teams tend to meet more 

frequently early in the active implementation phase. For example, the team should 

consider having weekly or bi-weekly meetings initially to ensure momentum continues.  

This not only capitalizes on energy created from the initial implementation planning 

meeting but rapidly establishes the expectation to assertively push the initiative forward. 

As a facilitator, you may need to recommend meeting frequency.   

¶ As the process progresses and implementation occurs, make sure the team revisits the 

frequency and duration of meetings in later stages.  

¶ Because it is wise to schedule meetings in advance, be sure that someone sends a 

recurring calendar invite to all team members. It is far better to have future meetings 

scheduled and find that they are not needed than to scramble to fit in meetings and, at 

worst, lose momentum because schedules do not permit an implementation team 

meeting.  

¶ If engaging patient stakeholders throughout the implementation phase, consider and ask 

about their needs, other demands, and preferences for meeting regularly to ensure they 

can participate. Here are some sample solutions from others who have engaged patients 

in implementation: 

Á Meetings with patient stakeholders might occur with less frequency than all 

healthcare professional meetings to reduce burden 

Á Schedule meetings far in advance to allow patient stakeholders to arrange 

transportation and coverage for other commitments  

Á Agendas and other materials should be sent for review before the actual meeting 

Á Use existing funds or ask for additional funds to pay for honorariums, childcare, 

transportation, and other costs to allow patient stakeholders to participate 

 FACILITATING IMPLEMENTATION MEETINGS  

Now that the implementation plan, implementation team, and routine implementation meetings 

have been established, it is time to jump into the active phase of implementation work. It is 

through the routine implementation meetings that the implementation plan is executed, 

monitored, and refined to meet the defined performance or clinical QI goals. Review the general 

skills and principles for facilitating meetings described in the previous chapter prior to running 

implementation meetings.  
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Although the exact tasks that you complete during routine implementation team meetings will 

vary depending on the needs of the site and the specific innovation being implemented, the 

following represent a few essential areas that you should address. You should make sure that 

someone circulates a written agenda prior to the meeting and provides meeting notes/minutes 

afterwards. (Note: this may be you, especially at first, until an internal facilitator, leader, or 

champion can take responsibility.)  

A well-crafted Implementation Planning Guide (see Chapter 4, Section VIII, pages 54-57) may 

be used to structure these meetings. It may be helpful to walk-through this document during 

each meeting. This provides a clear structure to the meetings, ensures that each item on the 

implementation plan is being attended to, highlights areas that need additional refinement, and 

creates a process to identify clear next steps for each team member to move implementation 

forward. Below are some suggestions for helping the site ówalk-throughô the plan:  

¶ Monitor the implementation plan. Review the implementation plan at each meeting. 

This should include a review of the key metrics and targets selected by the site, 

progress, timeframes, barriers, necessary refinements, and next steps.  

¶ Discuss and document progress. 

This review and discussion should 

include the documentation of 

progress on both qualitative and 

quantitative data. In addition to key 

metrics, for each action item, 

document whether progress is being 

made, whether the item is on hold, 

or whether the item is not 

progressing. Seek to understand 

stakeholdersô perceptions in addition 

to the key metrics. How are 

providers responding to the 

changes? How has the innovation 

started to change care?  

¶ Identify and understand barriers. For each item that is not progressing, take time to 

stop and identify barriers and understand why that item is not progressing. Data should 

be used to inform the need for modifying or revising the implementation plan. 

¶ Help to problem-solve and identify solutions.  As barriers or challenges emerge, or if 

items are not progressing, help the team to engage in a positive problem-solving 

process. Brainstorm and/or present potential solutions. Recommend strong practices 

that have been successful in other locations. Link stakeholders to additional subject 

matter experts, resources, or other similar sites that have been successful despite 

similar challenges. Help them to generate reasonable alternatives. Provide them with 

additional education, if needed. Apply other discrete implementation strategies, 

 Summary of how you can help sites 
during implementation planning team meetings: 

¶ Monitor the Implementation Plan 

¶ Discuss and document progress 

¶ Identify and understand barriers 

¶ Help to problem-solve and identify 
solutions 

¶ Modify or adapt the Implementation Plan 
as appropriate 

¶ Watch for drift 

¶ Provide positive reinforcement 

¶ Provide support, encouragement, and 
other forms of assistance when there are 
challenges or bumps in the road 
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described in the next section, as appropriate to the challenge/barrier they are 

experiencing. If these are outside your expertise, ensure that you link the site with 

experts who can engage in these activities to support the siteôs implementation.  

¶ Modify or adapt the implementation plan as appropriate. Once potential solutions 

are identified, work with stakeholders to develop a plan to address identified problems 

and leverage strengths. Remember that the implementation plan is not set in stone and 

should be adapted throughout the process to ensure, not only a solid implementation 

plan, but also a successful and complete implementation of the innovation. Make 

changes as needed, but ensure input from all stakeholders is considered, that all 

stakeholders are informed of suggested adaptations, and that consensus is achieved 

before formally modifying the plan. 

¶ Watch for drift. While adaptations may be useful, drift (defined as gradual return to 

previous processes and abandonment of the innovation in question)96 can easily derail 

an implementation effort. As an outsider, you may be better able to recognize drift from 

the plan, changes in momentum, or decreases in energy than those within the 

organization. It is critical that you pay attention to these features and be ready to call the 

implementation teamôs attention to these issues.  

¶ Provide positive reinforcement.  Be sure to celebrate the success of the team and 

note even small accomplishments.  

¶ Provide support, encouragement, and other forms of assistance as appropriate 

when the team faces challenges or bumps in the road. Be clear that these are 

expected and that there has never been an implementation initiative that went exactly as 

planned. Let them know that you are there to help and that together you can overcome 

this challenge.  

 STAKEHOLDER ENGAGEMENT DURING THE IMPLEMENTATION 

PHASE 

The work of stakeholder engagement, just like any relationship, is never finished and evolves 

over time. By this time in the process, key stakeholders should already be identified and initially 

engaged. Thus, the primary task becomes building stronger relationships and ensuring that 

engagement is maintained over time. Your activities in the implementation phase will vary based 

on the type of stakeholder and the previously established level of stakeholder engagement (see 

Levels of Stakeholder Engagement, pages 31-32). However, it is possible no one identified or 

adequately engaged essential stakeholders during the pre-implementation phase. Perhaps they 

were on leave and were not able to attend prior meetings, or they may not have been 

recognized as playing a key role. Once identified, immediately engage with these team 

members.  See Chapter 4, ñStakeholder Engagement during the Pre-Implementation Phase,ò 

pages 27-36 for more information on this process. 
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As mentioned in Chapter 4, when engaging with patient stakeholders in groups with healthcare 

professionals, consider power differentials between different groups based on social positions 

given historical or current hierarchies, paradigms, or oppression. Adapt meeting arrangements 

to enhance likelihood of participation by stakeholders who may have, or perceive they have, 

less power than other stakeholders. For example, when meeting with medical assistants and 

medical directors, ask people to send questions to you prior to the meeting. You could then 

respond to them in the meeting without indicating who submitted them. You might also consider 

specifically asking the medical assistants to provide their input first. 

Building Stronger Relationships through Routine Reporting 

Once you begin to engage leaders, it is important to keep them updated on the progress, 

obstacles, relevant data, impact on the organization, and, particularly, any successes. Discuss 

and establish a reporting process with leaders; ask them if there are any existing processes for 

regular updates on which your project can be included. For example, some leaders may want 

monthly reports; others may want quarterly reports. Providing routine data and opportunities to 

discuss and review may be one way to continue to enhance engagement throughout the active 

implementation phase. This act of routine reporting not only includes assessment and 

monitoring, but also has a strong engagement component.  Examples of program reports that 

were designed to meet specific stakeholder requests can be found in Appendix H-1 and H-2, 

pages 192-194 (See below for additional information about creation of baseline/routine reports 

and audit and feedback). 

 

 

Case Example 

In a project in which facilitators were helping implement telehealth, stakeholders  

1) differed in the specific data they initially wanted to monitor and improve, 2) changed 

what they wanted to monitor and improve over time, and 3) changed the frequency with 

which they wanted feedback. Facilitators responded to differing and changing stakeholder 

needs by pulling relevant data from national dashboards. For example, leadership was 

initially more interested in the number of clinicians and staff trained in telehealth. As the 

project proceeded, they largely shifted their attention to increased spread and penetration 

of telehealth services; and facilitators provided them feedback on, for example, the number 

of clinicians providing mental health services via telehealth, the number of unique patients 

served via telehealth, and the total number of telehealth encounters. By focusing on the 

data that were most relevant to stakeholders, the facilitators were able to maintain 

stakeholder interest and commitment throughout the project. This implementation effort laid 

groundwork that later helped the medical center further shift toward telehealth during the 

COVID-19 pandemic. 
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Building Stronger Relationships through Routine Conversations 

By this time, you likely will have established an initial relationship with your stakeholders. To 

continue to nurture the process of engagement, it may be important to reach out to them outside 

the routine, scheduled meetings, and reporting structure. Consider sending quick emails with 

good news reports or from time to time calling them out of the blue for a brief phone contact. 

Consider sending them an informal instant message just to check in from time to time. The key 

is to ensure that they remain invested and actively engaged while they may be faced with many 

competing priorities. You may want to take the time to get to know stakeholders as individuals. 

What interests outside of work do they have? What are they passionate about (e.g., 

grandchildren, pets, coaching). Getting to know individuals at this personal level, helps to 

establish rapport and strengthen the relationship. 

To sustain partnerships with patient and other stakeholders over time, one solution would be 

ongoing partnership meetings or events. These regular engagement opportunities to update on 

implementation progress or seek feedback may avoid consulting stakeholders too late to 

change anything. This regular engagement can also build trust and rapport with stakeholders.89 

Dealing with Stakeholder Turnover 

Stakeholder turnover is inevitable and will occur across the phases, including during the  

implementation phase. In fact, it may happen several times during the implementation process. 

This will often be a source of frustration for you because just when someone is an active 

stakeholder and is functioning well in the process, there is a change! For example, in one 

implementation facilitation initiative, multiple changes occurred among key stakeholders, 

including two changes in clinicians (one retired and one resigned), the unfortunate death of a 

program manager, and the promotion of a network leader to a central office position. There are 

a number of ways you can deal with this issue so that the impact on your implementation plan is 

minimizedðsee the ñHelpful Tipsò box below for examples. 

Tips for dealing with stakeholder turnover: 

¶ As the program grows, anticipate stakeholder turnover and identify more than one 
person to fill a role.  Encourage cross-training of local staff on skills, tasks, and activities 
relevant to program implementation.  

¶ Prepare to meet with new stakeholders again and again, particularly when they hold 
leadership positions.   

¶ Better yet, ensure that the organization has a process in place to provide an orientation 
for new stakeholders about the innovation.  When it becomes institutionalized and part 
of the training process for new people, you will know you have done your job well.   

¶ Prepare materials to train new staff at every level.  For example, the site should include 
this information in orientations for nurses, other new employees, and residents.   

¶ Prepare materials for ready access on web pages and document archiving sites. 

¶ Identify staff members who can conduct local training and formalize this process 
throughout the organization.   

¶ Develop formal succession plans to ensure continuity of roles and institutional memory 
when turnover occurs.  
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In addition to addressing stakeholder turnover among staff, it is also important to consider 

turnover among stakeholders who are patients. Solutions to turnover of patient stakeholders 

should include action to prevent loss or to ensure there are enough patient stakeholders for 

engagement to continue should turnover occur. To retain patients, especially those with 

significant societal or health burdens, facilitators might maintain responsibility for managing 

logistics as much as possible to minimize administrative burden on patients. Having a group of 

patients, versus one or two, can ensure engagement continues when natural turnover or patient 

dropout occurs. Regular communication strategies that occur through multiple pathways (e.g., 

using a combination of e-mails, phone calls, text messages) will also enhance chances patient 

stakeholders are updated in a manner suited to their needs, keeping in mind their 

communication streams might be different from other stakeholders (e.g., leadership).89 

 FOSTERING COLLABORATIONS AND PARTNERSHIPS DURING THE 

IMPLEMENTATION PHASE 

Although the skills associated with fostering collaborations were described in the pre-

implementation phase, these important facilitation activities will continue through the 

implementation phase as well. For example, as you develop a deeper understanding of the site 

and build stronger relationships, you will likely identify both additional needs that may be 

enhanced through fostering collaborations as well as institutional supports/initiatives that you 

may not have been aware of during pre-implementation. Thus, two important activities that were 

previously noted are particularity relevant during the implementation phase: 

1) Identify existing partnerships and practices. Find the existing positive energy and 

work with it to build momentum for the program or practice being implemented. To 

identify existing positive energy, speak with leadership, including program managers, 

discipline leads, and medical center directors to identify ongoing QI initiatives with which 

you can partner.  Ask program leads to help you identify local individuals who might be 

valuable partners and collaborators. It is highly likely that through these processes you 

will also identify individuals who are interested in system change to provide the best 

patient care possible. 

2) Once you identify existing QI initiatives, become actively involved in them by 

forming collaborations and partnerships with leaders of these initiatives. You may 

be able to leverage resources from related initiatives to help promote the development 

and implementation of your program or practice. 

Prior to the implementation phase, you may not be able to effectively identify these initiatives, 

have the time to discuss them with leadership, and form collaborations with them. Thus, the 

main concepts and skills involved in fostering collaborations are important to consider across all 

phases of implementation facilitation but may be most relevant during the implementation 

phase.  
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It is also critically important to engage consumers or patient representatives as stakeholders 

throughout the process of implementation. There are several different ways that this can be 

accomplished within the implementation phase, with various levels of engagement and 

involvement. For example, some projects have included a patient as a required member of the 

site implementation planning teams. In this scenario, the patient is considered a key stakeholder 

and is actively involved in on-going, routine implementation team meetings and processes. 

Other facilitation efforts have engaged patient advisory boards throughout the process, which 

often involves attending board meetings and routinely presenting materials and incorporating 

feedback from these stakeholders. Another option is to engage a group of local patients at the 

site that is implementing the innovation and seek their input and ask about their experiences of 

care both before and after the implementation process. Although the extent to which the 

consumer is engaged will vary based on the specific project, it is important that facilitators 

ensure they actively find ways to engage representative end-users (patients, in this case) 

throughout the process.   

 ASSESSING THE SITE DURING THE IMPLEMENTATION PHASE  

Site assessment is an essential implementation facilitation activity that occurs across all phases 

of the facilitation process. However, the exact nature and focus of the assessment will shift over 

time. During the implementation phase, the focus of site assessment moves away from 

preliminary assessment focused on site-level characteristics and shifts towards development of 

a complex and nuanced understanding of the site that builds upon the knowledge and data 

obtained from the pre-implementation phase. As you build trust with key stakeholders, they may 

be more forthcoming with important information about how the site operates. You should 

consider this to be important data.  

You can gather much of this information through active listening and well-placed questions, 

rather than formal assessment. During the implementation phase, you need to gain a thorough 

understanding of the site and its organizational context. Some of this information will become 

evident to you simply through your ongoing interactions with the site. As you gain familiarity with 

the key players, personalities, and preferences, you will develop a complex conceptualization of 

the siteôs culture, climate, and ability to change. Seek to learn about the informal leaders, the 

personalities of key team members, alliances and conflicts, as well as organizational history that 

influence program implementation.  Continue to ask questions. Watch for patterns in behavior 

and recurring themes. Pay attention to who is repeatedly absent or late, as well as who is quiet 

or not.  This will provide valuable information to enhance your understanding of the context of 

the site. Listen for comments that may indicate barriers or facilitators for change.   
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If the innovation may differ by rate of delivery, uptake, quality, or outcome between patient 

groups (i.e., healthcare / implementation disparity), continue assessing (formally or informally) 

the three factors that may contribute to this:  

¶ Cultural factors of recipients, such as medical mistrust, demographics, or biases of 

patients, providers, and other staff;  

¶ Clinical encounter or patient-provider interaction in which the innovation is delivered or 

offered; and  

¶ Societal influences including physical structures, economies, and social and political 

forces such as linguistic competency of signs and forms, structural racism, insurance, or 

discriminatory policies. For formal measures of these factors, see Woodward et al. 

(especially Table 1).50 

 ASSESSING AND MONITORING INNOVATION IMPLEMENTATION  

Another assessment goal of the implementation phase is to establish routine processes for data 

collection and monitoring that the site will ultimately be able to continue once the facilitation 

process is finished.  To address this goal, you will need to help site stakeholders identify both 

key metrics for monitoring implementation and relevant data sources. (See Appendix H-1 and 

H-2, pages 192-194, for examples of program monitoring reports.)  You will also need to help 

develop routine reports for monitoring these metrics, processes for reviewing them with site 

stakeholders, and processes for helping stakeholders assess this information and use it to 

improve innovation implementation.     

Case Example 

At one site implementing 30-minute appointments within PCMHI, clinicians 

continued to provide care that was inconsistent with the model of service delivery 

despite education, audit/feedback, and other implementation strategies. Although 

a thorough site assessment had been completed, it was well into the 

implementation phase before the facilitator understood the true challenge. There 

had been a high-profile suicide and clinicians were concerned about patient 

lethality, increased scrutiny of their work, and leadership support in a perceived 

hostile work environment. These complex themes did not emerge until key site 

team members fully trusted the facilitator and only because the facilitator was 

listening closely to comments made in an implementation meeting and asked 

supportive follow-up questions. Important contextual and institutional information 

influencing implementation may not always be immediately apparent. Be prepared 

to continue site assessment throughout the facilitation process.  
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Identify Key Metrics and Data Sources 

As you enter the implementation phase, ensure that you, in collaboration with the 

implementation team, identify all the important metrics that are relevant to the specific 

innovation and implementation plan, as well as data sources for their measurement. In addition 

to helping the team identify important metrics, ask stakeholders about additional data that they 

would like to monitor. You can use these metrics to establish routine reporting and monitor 

implementation progress.  

Selection of metrics 

Many facilitators have found it helpful to use a framework to guide the selection of metrics. The 

RE-AIM framework97 is one model that has been widely used for such purposes because it 

addresses issues related to real-world settings.97 You can use data collected for each of the five 

RE-AIM dimensions (reach, effectiveness, adoption, implementation, and maintenance) to 

monitor implementation and assess the innovationôs overall effect. Below we list each of the 

dimensions and examples of metrics for them. See also Chapter 9 or www.re-aim.org. 

 Dimensions Definitions 

Reach The absolute number, proportion, and representativeness of individuals 
participating in the innovation or program. For example, the site may wish 
to monitor the number of patients who receive or are participating in the 
innovation and their specific characteristics. 

Effectiveness or 
efficacy 

The impact of an innovation on important outcomes, including specific 
patient-level outcomes, potential negative effects, quality of life, and 
economic outcomes. For example, if a site is implementing a tobacco 
cessation program, site stakeholders might want to collect data on and 
monitor quit rates and the programôs impact on other important health 
variables for enrolled patients. 

Adoption The absolute number, proportion, and representativeness of users 

(settings and/or staff) of the innovation. For example, a measure of 

adoption might be the number of clinical providers who are delivering the 

innovation. 

Implementation refers to innovation fidelity or the extent to which a site implements the 
innovation as planned. For example, many evidence-based programs 
have core components, and measures of implementation might assess 
how well each of those core components was actually implemented. 

Maintenance refers to the sustainment of the innovation and is often assessed by 
repeating measures of reach, effectiveness, adoption, and 
implementation over time. 

In addition to metrics identified by site stakeholders, there are often specific program goals and 

benchmarks established by health care systems, i.e., Veterans Health Administration in VA, for 

each area of service delivery. Sites may select these items as the core metrics to monitor. In 

VA, metrics are often linked to facility and leadership performance expectations and ratings.  

 

http://www.re-aim.org/
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Selection of data sources 

There are a number of sources of data you can use to monitor innovation implementation. In 

addition to accessing these yourself, to sustain the innovation, it will be important that you help 

site personnel learn how to collect and use this data to continue to monitor the innovation and 

maintain fidelity to clinical practice guidelines or the evidence base for a given innovation. Below 

is a list of data sources: 

¶ Dashboards. In recent years, the VA has developed multiple nationally available 

dashboards that can easily be accessed by any VA employee. The availability of these 

resources will depend on the specific innovation being implemented. Typically, these 

systems include relevant administrative data. However, due to challenges in rolling up 

administrative data nationally, you should obtain direct provider feedback and 

verification to ensure their accuracy. There are many national program-specific 

dashboards available. For example, there is a PCMHI Same-Day Access dashboard 

and there is a dashboard specific to suicide prevention efforts in the emergency 

department. The nature and type of data available depends on the specific program. 

Many dashboards now allow you to drill down to both the individual patient and the 

provider levels. You will need to be familiar with all dashboards that are relevant to the 

innovation you are implementing. These dashboards are primarily used for 

administrative program review. Thus, you may be working with site-level personnel who 

are not familiar with these resources and it is critical that you have the knowledge and 

expertise to not only utilize these tools, but to demonstrate and share that knowledge 

with individuals at the site.    

¶ Locally available administrative data. Often sites opt to monitor and improve 

implementation based on locally available data. You should fully support this process, 

and work with the team to ensure team members collaborate with stakeholders who 

have access to these data and identify ways to incorporate into routine reporting and 

audit and feedback processes.  

¶ Observations. If possible, make direct observations of what is happening at the clinic.  

A network-level team member or leader can assist with this process by making site 

visits and observing direct interactions between stakeholders, including those between 

patients and clinical staff.   

¶ Innovation fidelity measures (if available). Some innovations will have specific 

measures or metrics that have been developed to assess implementation fidelity, while 

other innovations may not. For example, for PCMHI, there are specific measures that 

have been developed to address provider fidelity, such as the Primary Care Behavioral 

Health Provider Adherence Questionnaire (PPAQ),98 and specific metrics (e.g., the 

percentage of patients who are seen in PCMHI the same day as a primary care 

appointment). If fidelity measures are available for the innovation being implemented, it 

is extremely helpful to include them as additional tools and sources of information to 

monitor implementation. In cases where established innovation fidelity measures are 
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not available, consult with innovation developers and/or subject matter experts to 

identify some program elements or measures that may be used for fidelity monitoring   

¶ Chart reviews. A review of patient charts can check for provider competency with 

administrative and documentation skills. This information may be used as feedback to 

providers to help them improve their skills. Also, there may be times when it is 

appropriate to share this information with supervisors; for example, when the provider 

needs additional training or monitoring or to ensure appropriate clinical care is 

delivered. 

¶ Input from other team members. The site implementation team may want to gather 

information from supervisors, clinicians, patients, and other clinical staff about the 

innovation, its impact, and ways implementation might be improved. 

Establish Baseline and Routine Reports 

By selecting metrics and gathering data from the sources above, you can easily monitor 

innovation implementation through the baseline and routine reports. (See Appendix H-1 and H-2 

for examples of program monitoring 

reports.) To create these reports, you will 

need to work with site stakeholders to:  

¶ Establish goals and targets for 

success based on the data being 

tracked. For some data, there 

may be system-wide or national 

targets or goals that may direct 

these expectations.  

¶ Develop the structure, format, and 

content of reports for data being 

tracked.  

¶ Develop routine processes for 

monitoring and reporting the data.  

¶ Ensure the site understands the 

data included in the metrics and 

how the data are collected, 

reported, and interpreted.  

Once the initial report is established, determine the frequency for routine reporting. This may 

vary depending on how frequently updates are made to the data sources and the needs of your 

stakeholders. This could be weekly, monthly, or quarterly. The essential feature is consistency. 

Decide with the team the frequency for the reports and ensure that a process is established and 

implemented for routine reporting.  

Report contents should: 

¶ Be brief (typically one page of relevant data), 
be easily interpreted, and include a legend 

¶ Depict areas of both strength and weakness 

¶Meet the needs of leadership (make sure 
before finalizing and routinizing report 
contents)  

To develop reports: 

¶Work with the local team to develop a data 
report template (some locations will prefer 
Spreadsheet files and others will prefer word 
processing files).  

¶ Review the data for accuracy and coding errors 
with key stakeholders 

To sustain the process: 

¶ Transfer skills for creating reports and, if 
needed, obtaining and interpreting data to 
local team members 
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Monitor Implementation 

Systematic monitoring of data and timely feedback to leadership and providers is an important 

element of program monitoring, improvement of innovation implementation, and sustainment. 

To start this process, you should ensure that all key stakeholders are aware of baseline data for 

metrics being assessed so that everyone has an understanding of the starting place prior to the 

implementation facilitation process. You should then monitor these data points, sharing the 

routine reports with stakeholders throughout the implementation process to track change. This 

process should include ongoing discussions among providers, the facilitator(s), and local 

supervisors rather than limited to formal annual or semi-annual evaluations.   

At implementation team meetings, you should review and discuss data and revise action plans 

for areas that are not making progress within an appropriate and expected timeframe and are 

determined to need additional attention. It is critical that you discuss these data with providers in 

a direct but nonthreatening way and get their perceptions. You may want to use more formal 

processes, such as audit and feedback or academic detailing to inform the review of data and 

improve innovation implementation. 

 

 CONTINUOUS QUALITY IMPROVEMENT 

Part of the facilitation process that occurs during implementation is establishing a culture of 

continuous quality improvement. To do this well, one must engage in ongoing 

program/innovation monitoring, thoughtful review of the data, and purposeful program 

adaptation when data indicate areas for improvement. Essentially, as a facilitator you are 

guiding the site through multiple Plan-Do-Study-Act (PDSA) cycles.  

Case example 

The VA Tobacco MHRRTP Dashboard became a key feature in facilitating 

implementation of Tobacco Treatment in Substance Disorder (SUD) Residential 

Programs. The dashboard contained information relevant to the progress the 

programs were making in several areas, including prescribing practices, diagnoses, 

and counseling. One of the leaders was especially motivated by data and used the 

reports to improve the program.  In addition to using dashboard data, facilitators used 

an Action Plan feedback report in the dashboard format. The Action Plan listed the 

program goals developed by stakeholders and provided feedback on their status in 

meeting the goals. Status categories included: ñcompleted,ò ñin progress,ò and ñno 

progress.ò It was helpful to have the ñno progressò goals displayed in red; this 

motivated one program to make changes. The facilitators suggested stakeholders 

limit the number of program goals they identified and ensured that goals were 

attainable. The goals that were not attainable in the time allotted were listed as ñon 

holdò and did not count against their progress. 
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PDSA is an iterative and cyclical, four-step problem-solving model used for continuously 

improving a process or implementing process change. PDSA cycles consist of small-scale tests 

of planned changes by temporarily trialing the change, evaluating its impact, and improving the 

initial plan before carrying it out across the board. This will give everyone involved the 

opportunity to see if the proposed change will work and to maximize the potential for success. If 

the initial change does not create the desired outcomes, the cycle begins again as additional 

slight modifications are made, trialed, and evaluated. This cycle continues until the desired 

outcomes are achieved. 

As part of this process, it is important to remember that the initial implementation plan may need 

to be adapted over time if the initial decisions have not been implemented or have not created 

the desired outcomes. Thus, your approach to developing the plan, monitoring the outcomes, 

and revising should be flexible and adaptable from the beginning. This approach allows for 

continued adaptation over time, with ongoing monitoring, until the desired outcomes are 

achieved and sustained.  

The entire facilitation process, but specifically within the implementation phase, should embrace 

a continuous quality improvement mindset. Thus, if the initial plan or facilitation strategies are 

not achieving the desired outcomes, remember the importance of making small adaptations until 

acceptable outcomes are achieved. For more information about PDSA cycles visit the Institute 

for Healthcare Improvement (IHI) Website, available at IHI: How to Improve.  

 IMPROVING INNOVATION IMPLEMENTATION 

In addition to the implementation strategies discussed previously, there are many other 

strategies that facilitators can apply, based on the results of site and implementation 

assessments, to improve innovation implementation. Thus, the facilitator must be aware of and 

able to employ these strategies throughout the implementation phase as needed. Further, 

remember that all the specific strategies should be applied within the context of a supportive 

interpersonal relationship. You should be able to use the implementation strategies in the 

following list; however, this is not an exhaustive list. For the purposes of this manual we focus 

on academic detailing, marketing, education, mentoring, linking with national or regional 

resources, capitalizing on strengths, audit and feedback, process mapping, problem 

identification and resolution, and building learning collaboratives or communities of practice. If 

you do not have experience with these activities, you may want to seek consultation, additional 

training and learning experiences for yourself, or bring in other experts to consult with the site.  

Academic Detailing 

Academic detailing99-101 typically includes providing a review of the research and clinical 

evidence that supports the program implementation or practice change and sharing it with key 

stakeholders. It is an educational service that may better align current practices with the 

scientific evidence. Academic detailing highlights gaps between the evidence base and actual 

practices at the site and encourages adoption of best practices and clinical practice guidelines, 

ultimately enhancing the quality of the services provided.   

http://www.ihi.org/resources/Pages/HowtoImprove/ScienceofImprovementTestingChanges.aspx


5 ï Implementation Facilitation Activities in the Implementation Phase  

 Page 73 

Academic detailing is used to present the evidence and guidelines that support the 

innovation. Typically, academic detailing involves interactions between the implementation 

facilitators and frontline clinical providers at the site. To conduct academic detailing, first, you 

will need to investigate site stakeholdersô baseline knowledge and motivation for current 

practices. Essentially, you will want to understand providersô current practices as well as their 

understanding and perceptions of the innovation. Next, you should provide educational 

information about relevant current clinical practice guidelines, the evidence base for the 

innovation and/or best practices to clinicians. Some providers may already be using the best 

practices that are fully aligned with clinical practice guidelines or the evidence base, while 

others may not. If gaps between current practices and guidelines or evidence emerge, you 

should seek to understand what beliefs the clinician has about the innovation as well as other 

barriers that may be influencing less than ideal care. Provide clear behavioral objectives through 

the repetition of essential educational messages and the provision of positive feedback for 

improved clinical practices. Academic detailing, as part of implementation facilitation, frequently 

occurs late in the pre-implementation phase or early in the implementation phase. Depending 

on the project design, implementation facilitators, may be able to invite regional or national 

experts to provide or support academic detailing exercises. Therefore, it may not always be the 

facilitator providing the academic detailing directly. 

Marketing  

Many specific marketing techniques are described for the pre-implementation phase (see 

Chapter 4, Section VI, page 44-45). You should continue marketing activities across all phases 

of implementation. However, the specific content of marketing messages, audiences, and the 

marketing strategies used will vary depending on the needs of the site at any given point in time. 

The goal of marketing shifts from launching the program to improving the program and 

reinforcing prior messages. Below are some descriptions of and recommendations for marketing 

activities during the implementation phase: 

Repeating the same message over and over again reinforces the message and should not 

cause frustration. Just as the advertising industry ensures that we will hear and see a given 

commercial multiple times on many channels, you may need the same tenacity in repeating 

messages across an array of modalities. Providers 

tend to revert to previous practice patterns without 

repeated marketing of the innovation. You should 

continue marketing after the innovation has been fully 

implemented and well beyond.  View it as one 

component of an ongoing dialogue between those 

highly invested in the innovation and additional 

stakeholders.   

During this phase, the focus of marketing techniques needs to shift. Your goal is no longer to 

provide initial education about the innovation but to reinforce prior marketing efforts and provide 

more complex/advanced messages as the site makes progress. During this phase, you may rely 

more on informal processes, such as curbside consultation or informal conversations as part of 

Providers have a tendency to revert 

to previous practice patterns 

without repeated marketing of the 

innovation.  
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team meetings (see Chapter 4, Section VI, ñMarketing,ò pages 44-45), based on the degree of 

engagement and relationship with the stakeholders. 

Marketing messages should include data that demonstrates implementation progress and can 

thus be used to celebrate the siteôs achievements. Messages can also be tailored to the specific 

interests of stakeholders. You can use data obtained for monitoring implementation progress to 

inform marketing practices. The data you collect during continuous monitoring processes should 

pinpoint any changes in utilization of the innovation after a targeted marketing intervention. For 

example, a marketing effort to support PCMHI implementation may consist of informing primary 

care providers of a specific intervention for a specific target condition. Ideally, soon after 

initiating the marketing effort, your data should show an increase in PCMHI referrals for that 

specific condition.  

It is important that someone, such as a local champion, continue to provide more formal 

marketing, such as flyers, email blasts, or presentations, but they should also reinforce prior 

messages, build on previous content, and continue to advance implementation of the 

innovation.  

Educating and Training Innovation Providers 

As you proceed with the implementation plan, you may find that one of the implementation 

barriers is actually clinical providersô lack of knowledge about the innovation or specific skills 

needed to deliver the innovation. You will need to provide this sort of knowledge and help them 

develop skills.  

To ensure that innovation providers have the appropriate knowledge and skills, they need 

education and training, and, depending on the complexity of the innovation, ongoing mentoring, 

which will be discussed in the next sub section. There are several issues you need to consider 

in relationships to ensure that providers receive the training they need: 

Consider the role of the primary supervisor 

Throughout the implementation facilitation process, you must maintain consistent 

communication with the primary supervisor of innovation providers for multiple reasons:  

¶ The supervisor must be aware of specific goals for the program and be ñon boardò for 

specific training objectives. 

¶ The innovation providerôs supervisor is ultimately responsible for the innovation, 

while the facilitation team members are expert consultants tasked with supporting 

innovation implementation. 

¶ Ultimately, it is the supervisorôs program and the supervisorôs staff. Thus, you need 

to inform and obtain approval from the primary supervisor regarding any data 

monitoring and the nature and function of any contacts with staff.  
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It is important that you and the primary supervisor represent a united front, which will 

minimize any potential difficulties, conflicts, or confusion with front-line providers. View 

yourself as an extension of the supervisor and, in ambiguous circumstances, defer to the 

supervisorôs authority. We recommend scheduled monthly contacts to create a forum of 

continued dialogue and provide an update on program and provider performance. In the 

context of matrixed organizations (i.e., organizations in which frontline clinicians report to 

more than one supervisor, such as a team lead and a discipline chief), it is important to 

ensure that all supervisors support the implementation effort.  

Plan who will conduct the training  

If you are implementing an innovation in which you have subject matter expertise, you may 

provide some education yourself. This may be especially true for programs that are focused 

heavily on implementing specific clinical procedures. For example, implementation 

facilitators for a program meant to increase the use of evidence-based psychotherapies may 

be experts in those psychotherapies themselves. However, you may be implementing an 

innovation for which you are not a subject matter expert. In that situation, you should provide 

connections to subject matter experts and help arrange educational opportunities to ensure 

that providers receive training to address the gaps in knowledge and skills.  

Plan how the training will be provided  

This education could be provided in multiple formats, perhaps including, but not limited to, 

consultation with subject matter experts, online courses, webinars, or other training events.  

Essential implementation facilitation tasks for training include the following: 

Á Ensure that all providers receive adequate training to support attainment of all 

relevant competencies (i.e., clinical skills, practice management, consultation, 

documentation, teamwork, and administrative skills).  

Á Ensure that providers have the opportunity to observe someone using the new skills. 

By watching someone whose skills are more advanced, providers can learn how to 

deliver the innovation with fidelity more quickly.  

Á After training, you or the supervisor should consider observing the new providers in 

action and provide supportive and constructive feedback.  

Mentoring Innovation Providers 

In addition to education and training, new innovation providers will benefit from mentoring 

throughout the implementation facilitation process. Mentoring is defined as a dynamic learning 

partnership in which an individual with greater expertise supports, guides, coaches, and 

generally helps an individual with less expertise learn a set of skills and/or develop 

professionally.    
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Typically, the local supervisor will have the most direct and meaningful authority and 

responsibility for frontline providers. Therefore, the process of ongoing mentoring and 

supervision at this level is an essential element for program effectiveness and sustainability. 

The supervisor may be a local trainer, but this is not always the case. If the supervisor does not 

have the expertise, time, or interest necessary to provide appropriate training, support, and 

supervision, identify a local trainer. At times, you may need to serve in this role. You may 

conduct ongoing training and mentoring via conference calls, video conferencing, and/or live 

meetings if you are not located on site. 

It is likely that you may become either a formal or informal mentor to not only the frontline staff 

delivering the innovation, but also to leaders and supervisors. Ultimately, during the 

implementation phase, you will be transferring much of your knowledge to local team members 

at the site and much of this process will occur through mentoring processes. It is likely that the 

supervisor responsible for the innovation will come to view you as a valued mentor and 

colleague.  

 

Linking with Regional or National Resources 

In addition to local resources within sites, there may be additional resources that can help 

support implementation of the innovation. Although these will vary by specific program content, 

typically these resources bring together experts from around the country to teach staff the 

concepts and skills vital to the specific program. There may also be national online forums, such 

as listservs, and blogs or organizations that offer lower intensity technical assistance to support 

                 

Ongoing mentoring and supervision tasks to consider during the Implementation Phase: 

¶ Schedule and lead local sharing collaborative calls (ǎŜŜ {ŜŎǘƛƻƴ ·Σ ά.ǳƛƭŘƛƴƎ [ŜŀǊƴƛƴƎ 
/ƻƭƭŀōƻǊŀǘƛǾŜǎκ/ƻƳƳǳƴƛǘƛŜǎ ƻŦ tǊŀŎǘƛŎŜΣέ ǇŀƎŜǎ ул-81) with all providers at least monthly. 

¶aƻƴƛǘƻǊ ǇǊƻƎǊŀƳ Řŀǘŀ ŀƴŘ ǇǊƻǾƛŘŜǊ ǇŀƴŜƭ ƳŀƴŀƎŜƳŜƴǘ ƳŜǘǊƛŎǎ όǎŜŜ {ŜŎǘƛƻƴ ±LLΣ ά!ǎǎŜǎǎƛƴƎ 
ŀƴŘ aƻƴƛǘƻǊƛƴƎ LƴƴƻǾŀǘƛƻƴ LƳǇƭŜƳŜƴǘŀǘƛƻƴΣέ ǇŀƎŜǎ с7-71). Provide benchmarks and help 
individual providers set goals for innovation implementation. 

¶ Review individual provider metrics monthly. You can present data in de-identified reports and 
lead group discussion about program QI (see Appendix H, pages 192-194 for examples of 
program reports).  

¶ Conduct monthly, individual discussions with providers whose data consistently fall below 
expectations to suggest adequate utilization rates or adequate innovation implementation. 

¶ Develop and implement action plans for areas of identified difficulty. 

¶Meet at least quarterly with local leadership or supervisors to ensure ongoing problem solving 
and collaborative communications.   

¶ Link with additional resources by participating in select calls and related 
informational/educational opportunities if they are available.  
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implementation. As a facilitator, you should be informed about the relevant resources for the 

innovation that you are implementing and know when and how to help the site link in these 

resources. 

Capitalizing on Strengths to Motivate Change 

When working with site stakeholders to help them implement changes, it is natural to notice 

what they are not doing yet, or doing poorly, and point it out. However, site stakeholders can get 

discouraged if the focus of implementation 

facilitation is on challenges and failure to meet 

them. It is important that, as often as possible, you 

build stakeholder confidence and motivate change 

by focusing on what they are doing right. One 

organizational change management and action 

research approach, called appreciative inquiry,102 

suggests that we should focus on discovering 

organizational elements and factors that have 

enabled the organization to be successful, help 

organizational stakeholders to envision what might be in the future, and help them build on their 

strengths. The idea is that you maximize or leverage existing strengths to create change. By 

affirming what is positive about the organization and what it is going well (however small), you 

help to create an environment that can support innovation implementation.  

Capitalizing on the existing strengths of the organization is an important construct that should be 

considered throughout the implementation facilitation process. As noted elsewhere in this 

manual, it is important to find the positive energy and understand the areas in which the 

organization is exceling. Understanding these strengths will help you to conceptualize the 

context and identify processes to which site stakeholders will be receptive.   

Providing Audit and Feedback 

Audit and feedback103 is a broad term used to describe the review of clinical performance data 

from a specified time period that is provided to the clinical team members and then discussed 

with them. Often, the review of clinical performance data is provided in a written document, 

including graphs, that is discussed through a mutually respectful dialogue. Many of the activities 

described in the implementation section of this manual fall within the broad category of audit 

and feedback, including any routine processes established for site assessment and for 

monitoring both the program overall and progress on the implementation plan. 

Process or Flow Mapping 

Flow or process mapping is a means to identify and create a visual representation of all the 

steps in a specific process (e.g., referral from primary care to general mental 

health). Essentially, the team looks at the process with ñfresh eyesò by listing or drawing all the 

steps in the process, people involved in the process, and any bottlenecks or problem 

areas. There are many benefits of process mapping, including capturing and examining an 

Site stakeholders can get discouraged 

if the focus is on challenges and 

failure to meet them. It is important 

that, as often as possible, you build 

stakeholder confidence and motivate 

change by focusing on what they are 

doing right. 
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accurate visual representation of a process, diagnosing barriers and problems that keep a 

process from working effectively, ensuring that all members of a team have an accurate and 

shared understanding of the process, and shifting conceptualization of problems from people to 

processes. By doing the latter, you can help create a psychologically safer environment for 

process improvement efforts.  (See the helpful Flow Mapping Guide in Appendix I, pages 195-

210.) 

Other Key Quality Improvement Processes 

There are many other important and effective Quality Improvement (QI) processes. You should, 

at a minimum, be familiar with these constructs and, ideally, should be able to apply these 

strategies when appropriate for the specific context in which you are working. To be competent 

in executing these processes, you may require additional training or certification. Many of these 

processes may be being used at implementation sites for other initiatives, or have local 

champions (e.g., systems redesign champions); and it may be helpful to identify and partner 

with these change initiatives and leaders.  

Lean Management 

Lean is a process improvement method derived from the study of the principles of the 

Toyota Production System. Lean is a way of thinking about how a product or service 

moves through a work system in the most efficient manner possible. Lean is a strategy 

that creates ñflowò through that work system by the elimination of waste, variation, and 

work imbalance. Along the way, each activity or step in the work system must create 

value from the perspective of the customer.  

Available at: South Texas Veterans Health Care System ï Lean Management Center 

http://vaww.vasthcs.med.va.gov/lean/Default.htm.   

Six Sigma 

Six Sigma is a process-based approach to continuous improvement. It uses data and 

statistical analysis to find problems that cause a process to be inconsistent. Whenever a 

process doesnôt work as well or consistently as it should, a ñdefectò can occur. Six Sigma 

is a rigorous and disciplined process that focuses on meeting customer needs. Six 

Sigma methods follow five phases in the following order:  

1) Define the project/problem 

2) Measure the factors aligned with the process 

3) Analyze the process to find root causes 

4) Improve the process by testing solutions  

5) Control the process after evaluating the improvements 

http://vaww.vasthcs.med.va.gov/lean/Default.htm
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More information available at the South Texas Veterans Health Care System ï Lean 

Management Center:  http://vasthcs.med.va.gov/lean/faq.htm.  

Spaghetti Diagrams 

A spaghetti diagram is a visual representation using a continuous flow line tracing the 

path of an item or activity through a process. The continuous flow line enables process 

teams to identify redundancies in the workflow and opportunities to expedite process 

flow.  See Appendix A-2. Glossary of Terms, page 142, for an example.  

In addition to the implementation activities described above, other techniques may be employed 

throughout the implementation process. These include, but are not limited to:    

¶ Identifying and engaging stakeholders at all organizational levels  

¶ Identifying problems and resolving them  

¶ Providing assistance with technical issues  

¶ Developing information exchange networks  

¶ Training staff members  

¶ Providing patient education  

¶ Engaging in formative evaluation  

¶ Engaging opinion leaders and clinical champions  

¶ Fostering role modeling  

 PROBLEM IDENTIFICATION AND RESOLUTION  

During the implementation phase, there will be bumps along the way. It would be unrealistic to 

expect an entirely smooth process. Remember that this is difficult work, and you should expect 

challenges. As a facilitator, your role includes helping site stakeholders recognize when there is 

a problem, identify and concretely define the problem, and work to collaboratively identify 

potential solutions until an effective resolution can be achieved. Implementation facilitation 

activities you will need to conduct include:  

¶ Identifying barriers, obstacles  or gaps in resources. These barriers may negatively 

impact innovation implementation throughout the process and require involving key 

stakeholders in brainstorming solutions. Your perspective or view from a distance will be 

useful to those within the organization. For example, resources may be reallocated or 

reorganized (as feasible) in a manner that changes availability and eliminates the gap.  

http://vasthcs.med.va.gov/lean/faq.htm
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¶ Guiding, teaching, coaching, encouraging, and problem-solving. Local champions and 

key stakeholders must take responsibility for program design and the resulting activities, 

efforts, and outcomes. It is not unusual for participants to start the process with 

enthusiasm but over time express skepticism or outright negativity. Anticipate these 

reactions as a normal part of the process. Also, tell stakeholders that challenges are 

likely to occur; they should expect them. Remain positive, listen to concerns, and 

suggest possible solutions. Encourage and recognize positive actions of stakeholders.  

Remain available for consultation when difficulties arise and stay in regular contact with 

key stakeholders.   

¶ Once you and the local implementation team have collaboratively identified potential 

solutions, consider engaging in a specific PDSA cycle, described above. In this scenario, 

the planning team would select one potential solution to the specific problem that the 

group thinks has a high likelihood of success, implement the solution as a small scale 

trial, and then evaluate the outcomes. The process should be continued with small 

adaptations until a successful solution has been identified with consensus across 

stakeholders.    

 BUILDING LEARNING COLLABORATIVES/COMMUNITIES OF 

PRACTICE  

Purpose of Learning Collaboratives   

Learning collaboratives give stakeholders the opportunity to share what they have learned with 

others in a manner that promotes an understanding that ñwe learn from each other and help 

each other progress.ò Learning collaboratives are quite different from expert lecturing or 

teaching in that they promote learning through ñhome-grownò experts. Who better to talk about 

overcoming an obstacle than someone who just did it? When facilitators build learning 

collaboratives, they can help promote, highlight, and reward successful QI. The purpose of a 

learning collaborative is to support sustainability, encourage ownership, underscore progress, 

spread innovative problem-solving, and provide emotional support.   

Once this process of shared learning begins, you can create momentum for implementation that 

will be self-rewarding and ongoing and produce an atmosphere of willingness to continue trying 

new things.  Being able to share missteps and ineffective endeavors is all part of the process 

and promotes a powerful opportunity for learning. A learning collaborative can help stakeholders 

share strategies for success, best practices, and suggestions to help each other.   

Types of Learning Collaboratives      

A number of formats foster both learning and collaboration. For example, you can schedule 

conference calls on a regular basis (e.g., monthly or quarterly). You can form large email groups 

to send out information or request input from all involved or establish websites, annual video 

conferences, or large learning collaborative conferences (whether virtual or in-person). Be sure 
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to identify and highlight successful programs and persuade stakeholders to share 

implementation lessons and best practices with each other. 

Often, these contacts can result in stakeholders visiting each otherôs sites to learn more.  They 

may share process information, templates, and resources. They build trusting relationships with 

each other and feel comfortable bouncing questions off each other.  Even those who are new to 

the process often have good ideas to share.   

 

 CORE ACTIVITIES ACROSS THE IMPLEMENTATION PHASE 

Because, by definition, facilitation is a flexible approach that bundles a set of implementation 

techniques, the above techniques are not an exhaustive list of those that might be used in an 

implementation facilitation initiative. For example, over 70 potential implementation strategies 

have been identified and defined.5,7 

Further, while all of these strategies are important, in a recent study41 the activities listed below 

were identified by facilitation subject matter experts as core activities for monitoring fidelity to 

implementation facilitation as part of the implementation phase (see Appendix L-1, pages 222-

224, for definitions for each of the below core facilitation activities). You will note that much of 

the material above is focused on helping to ensure that each of these core activities are pursued 

during the implementation phase. For example, Section II in this chapter discusses activities of 

facilitators in implementation meetings with sites to provide support, provide regular updates 

and feedback, and manage group/team processes; Section VI focuses on assessing and 

conducting ongoing monitoring of innovation implementation; and Section IX focuses on 

facilitation activities to assist sites in problem-solving. 

¶ Providing support  

¶ Adapting program to local context without compromising fidelity 

¶ Conduct ongoing monitoring of program implementation  

¶ Providing updates and feedback  

¶ Problem-solving  

Case Example 

In a recent PCMHI program, one clinic was further along in implementation than 

others.  This clinic often hosted others who were interested in learning from them.  

Clinicians visited for the day, shadowed the host, and learned how things worked.  

Both the host and the visiting stakeholders learned from each other.   
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¶ Fostering organizational change: structural  

¶ Managing group/team processes  

¶ Administrative tasks   

Additional details about tools for monitoring fidelity to the implementation facilitation process can 

be found in chapter 9, pages 112-113.  

Regardless of the specific strategies that are being used, it is important that they are selected 

for a specific reason, and the decision to apply a specific activity is based on thoughtful 

consideration of multiple strategies, and then purposefully matching the activity to the barrier or 

obstacle that is being addressed. The process further highlights the need for continuous 

monitoring. If the expected outcomes are not being achieved, the facilitator should reconsider 

potential implementation activities and select additional activities to apply.  

 

In summary, the implementation phase is an active phase that moves the innovation into active 

practice. The goals and activities that facilitators engage in build on the tasks completed in pre-

implementation and prepare the site for sustainability. The implementation phase often begins 

after the local implementation planning guide is developed and marks the actual work of 

implementation. It involves monitoring and ensuring that the steps of the implementation plan 

are completed and that the components are implemented with fidelity. During this phase, 

relationships deepen as facilitators work more closely with the sites and trust is fully established. 

Facilitators engage in multiple implementation support strategies, based on the needs of the 

site. Typically, the implementation phase transitions into sustainability once the innovation has 

fully been implemented with fidelity, all steps in the planning guide complete, and the site is 

achieving (or making progress towards) the outcomes they expected.  
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CHAPTER 6 

IMPLEMENTATION FACILITATION ACTIVITIES TO SUPPORT 

SUSTAINMENT OF THE INNOVATION 

  

ñDonôt Leave Your Change to Chanceò Dave Shavel (Community Anti-drug Coalitions of 
America (CADCA)) 

Sustaining the successful implementation of an innovation may be harder than the 

implementation effort itself. Change that is not sustained wastes precious resources, limits 

credibility to mobilize change in the future, and diminishes efforts to serve those in need. We 

use the term sustainment to refer to the continuation of innovations and the delivery of their 

intended benefits over an extended period of time.104 The indicators105 that innovations are 

sustained include: 

¶ Maintenance or the ability to continuously deliver the benefits achieved when the 

innovation was first implemented 

¶ Institutionalization or the integration of the innovation within the organizational culture 

through policy and practice 

¶ Capacity building activities or activities that build the infrastructure and long-term 

resources that will support the continued delivery of the innovation 

Sustainment is a dynamic process, changing over time. It is important to realize that 

sustainment goes beyond maintaining the changes accomplished during the implementation 

phase to include adapting the innovation to situations in your specific setting that change over 

time.106 The investment in the implementation of an innovation can only be successful if it is 

sustained to serve the needs of patients well past the implementation phase.  

Sustainability has evolved from being considered as the endgame of a translational 

research process to a suggested óadaptation phaseô that integrates and institutionalizes 

interventions within local organizational and cultural contexts.107  

While the sustainment phase of implementation facilitation focuses on activities and strategies 

to ensure that the innovation persists over time, many of the activities you perform during the 

pre-implementation phase and throughout the implementation phase prepares the site to 

sustain the innovation. There are additional activities you can perform toward the end of the 

implementation phase to prepare the site for the sustainment phase. Because the type and 

duration of implementation facilitation efforts are widely variable, the work of some facilitators 

(e.g., external facilitators) may end during the implementation phase while other 

facilitators (e.g., internal facilitators) may continue to support site stakeholders during 

the sustainment phase. For example, some facilitation efforts may be limited to a specific 
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amount of time or a specific amount of funding. In those situations, the facilitator may need to 

finalize interactions with the site prior to the sustainment phase.  

This chapter is intended to provide information and practical tools to guide your efforts to help 

site personnel prepare for and support sustainment of the innovation. First, we explore how you 

can empower site personnel to sustain the innovation through previously described activities 

during the pre-implementation and implementation phases. Next, we describe additional 

implementation facilitation activities you can conduct toward the end of the implementation 

phase that focus specifically on preparing site stakeholders for their role in sustaining the 

innovation. Finally, for those facilitators who will continue to support stakeholders during the 

sustainment phase, we provide some suggestions for your role during that phase. 

 PRE-IMPLEMENTATION AND IMPLEMENTATION PHASE 

SUSTAINABILITY PLANNING 

Assessing Site Factors that May Impact Sustainability 

We know that a number of factors, internal and external to a site, can impact sustainability,108,109 
including: 

¶ Relevance of the innovation to address a need and fit of the innovation with 

organizational and professional missions, strategies, and procedures 

¶ Leadership factors such as presence and influence of a champion and 

involvement/actions of leadership/management  

¶ Organizational and resource factors such as the relationships among stakeholders, 

project management structures, resources, and systems to support the innovation 

¶ Staff training and education related to the innovation 

¶ Monitoring and evaluation of outcome data associated with implementation activities, 

including the sharing of activities and outcomes with stakeholders and leadership 

During the pre-implementation phase, discuss these factors and ask the implementation team to 

consider what would be required for the site for sustainability in the pre-implementation phase.  

There are also systematic surveys that outline the factors associated with sustainment. These 

include the National Health Service Sustainability Index (SI) and the Program Sustainability 

Assessment Tool (PSAT) which may be used to measure presence or absence of those factors 

affecting sustainability, based on staff reporting (See Appendices J-2, pages 212-215, and J-3, 

page 216).109 The Sustainability Index measures ten factors across organization, staff, and 

process dimensions that affect the likelihood of sustainment. It has been used in VA to assess 

variability in sustainability of a national mental health system redesign initiative 110. The PSAT 

authors propose using their tool to prioritize sustainability action planning to more ñholistically 
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address the internal and external challenges and pressures associated with sustaining a 

programò.111 The domains of the PSAT are described in Table 3. 

Table 3. Program Sustainability Framework Domains and Definitions;111 (www.sustaintool.org)  

Domain Definition 

Political Support (now called 

Environmental Support) 

Having a supportive internal and external climate for 

your program 

Funding Stability Establishing a consistent financial base for your 

program 

Partnerships Cultivating connections between your program and its 

stakeholders 

Organizational Capacity Having the internal support and resources needed to 

effectively manage your program 

Program Evaluation Assessing your program to inform planning and 

document results 

Program Adaptation Taking actions that adapt your program to ensure its 

ongoing effectiveness 

Communications Strategic communication with stakeholders and the 

public about your program 

Strategic Planning Using processes that guide your programôs directions, 

goals, and strategies 

Consider using one of these tools to help site stakeholders assess areas that matter specifically 

to their site. If you decide to systematically survey staff involved in the implementation, you can 

gain insight on the siteôs sustainability capacity and identify actionable targets on which to focus 

their efforts. 

Empowering Staff to Sustain the Innovation 

Activities become routine when they reflect the collective values and beliefs of staff that 

implement them.108 Using knowledge about the factors that may impact sustainability, the 

following are examples of implementation facilitation activities that will empower staff and 

support sustainability of the innovation: 

http://www.sustaintool.org/
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¶ Ensure that the innovation is integrated into existing clinical programs and services. An 

innovation that has been integrated with other existing services and processes is more 

likely to be sustained. For example, in implementing team-based general mental health 

care, it is important to incorporate transitions to and from primary care clinics. 

¶ Establish a system for ongoing training of stakeholders, including new providers/staff, as 

well as boosters for staff already participating. Training should not just focus on the 

innovation itself but also include time for engaging staff, obtaining their buy-in, and 

reducing resistance to change through empowerment while communicating how the 

innovation may benefit patients, staff, and the organization as a whole. 

¶ Plan to engage clinical and senior leadership throughout all phases, using 

communications about ways the innovation is aligned with agency mission and culture 

and what resources will support the changes over time.  

¶ Establish an infrastructure for sustainability. 

 

 

 

 

 

 

 

 

¶ Ensure that the staff members feel empowered to continue the process once the active 

phase of implementation facilitation has ended. Throughout the implementation phase, 

ensure that they are involved in every decision, feel a sense of ownership, and have the 

skills to engage in ongoing monitoring processes without your routine assistance. 

Essentially, prepare the site to no longer need you. As the implementation process 

comes to a close, your role should become less active. When problems arise, rather 

than jumping in immediately, you should wait to see if they can problem-solve and 

identify solutions without your input. 

 

         

How to establish infrastructure for sustainability: 

¶ Create an ongoing monitoring system that documents adherence to the 
innovation;  

¶ Develop policies and standard operating procedures (SOPs) that support 
the innovation; 

¶ Foster ongoing systems improvements to ensure the integration of the 
innovation into care processes; and 

¶ Create a mechanism through which adherence may be incorporated into 
performance plans, incentives or rewards. 
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 PREPARING A SUSTAINABILITY ACTION PLAN (SAP) DURING THE 

IMPLEMENTATION PHASE 

Helping your implementation team create a Sustainability Action Plan (SAP) can go a long 

way in leaving your site with the confidence and structure to sustain the innovation, especially if 

you will not be present during the sustainment phase.112 To develop the SAP, you will need to 

help the team identify goals for sustaining the innovation. For each of the SAPôs goals, help the 

team decide and list the activities the site will perform to ensure that the changes stay in place 

and prevent slippage back to the old way of doing things. Also, make sure that the SAP 

includes:  

¶ The identified leader(s) for each activity 

¶ The frequency with which the activity will be conducted 

¶ The criteria for monitoring/measuring the activity  

¶ The resources needed to complete each activity (with weblinks embedded in the plan 

document for easy access 

A SAP can supplement the Implementation Planning Guide created in the pre-implementation 

phase. In essence, the sustainment phase concentrates on continuing the elements of the 

implementation plan necessary to sustain change and converting them into ñthe way we do 

things here.ò The SAP may be reviewed at your last meeting with the implementation team and 

shared with site leadership to further ensure it gets institutionalized. Consider also including a 

patient or community representative in developing a SAP. You should consider writing your 

SAP using SMART goals (Specific, Measurable, Attainable, Relevant, Time bound).113  

Questions to Consider When Drafting Goals 

Below are suggested questions to consider when drafting your goals; a sample SAP with draft 

goals is provided in Appendix J-1, page 211. 

How will you assess if the innovation is reaching the intended patient population?  

Collaborate with the site to collect data to understand if the patients receiving or being 

offered the innovation are actually the ones in highest need of the innovation. In other 

words, is the innovation equitably reaching all patient populations? Who is not reached 

by the innovation? Determine which patient subgroups have highest rates or burden of 

the health problem, and who has less access, use of, or worse outcomes of the 

innovation being implemented. Patient subgroups might be defined by certain social 

dimensions (e.g., race, income, rural residence) or social determinants of health (e.g., 

food insecurity). Asking these questions highlights any disparities in who is reached by 

the innovation and can naturally lead to sites figuring out how they can better reach 

those who are not receiving the innovation (especially patients who experience 

disparities related to social dimensions and social determinants of health).114 
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How will you assess whether the innovation is continuing to deliver benefits to patients? 

Work with your site to determine what outcomes will show benefits to patients resulting 

from the innovation and consider how these may be measured. Consider again whether 

there are disparities or inequities in outcomes for some patient subgroups, such as 

people of color or women. Are there unique challenges for some patients to access the 

innovation? How could the site adapt to overcome those unique challenges? 

How will you assess whether the components of the original innovation continue? 

This question is related to the ongoing assessment of fidelity to the innovation.  How do 

you assess whether the core components are continued? Is there an ongoing monitoring 

system that documents adherence to the innovation? How will you assess the 

integration of the innovation into routine processes? Your SAP can establish a system 

for ongoing training of new providers/staff as well as boosters for staff already 

participating on skills and knowledge related to the innovation. 

What is your plan to ensure that partnerships among stakeholders are maintained to 

continue to deliver the innovation? 

Engaging with stakeholders and integrating their feedback and recommendations into 

the SAP is vital in planning for sustainability. Help the site establish a mechanism 

through which subsequent communications can occur with leadership, other relevant 

clinical services, and patient or community groups. Although the formal facilitation 

process may be completed, it is important that stakeholders and champions continue to 

communicate with each other. Your SAP can include an activity for your site to continue 

to engage clinical and senior leadership including language about how the innovation is 

aligned with agency mission and culture and what resources will support the changes 

over time. 

How will you ensure that new practices, procedures, and policies (infrastructure) 

established during the implementation are maintained? 

Help your site assess what clinical and oversight processes assure continuation. In 

some cases, having staff conduct a periodic program assessment like that used in the 

pre-implementation phase can help them assess what aspects of the innovation are still 

in place. Help the site ensure that the SAP includes consideration of the need for 

additional organizational and/or operational structures to hold what has been gained in 

the future.  

How will you ensure that the innovation continues to be the ñway we do thingsò here? 

In preparing the SAP, work with your site to determine who will be responsible for 

keeping maintenance of the innovation on stakeholdersô radar. How will they tell if some 

aspects of the innovation are not continuing? Have you identified any barriers to 

sustaining the innovation? Help them establish a way to check in about whether the 
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innovation continues to fit with their siteôs mission and culture over time. If patient and 

community stakeholders were involved in pre-implementation and implementation 

phases, they may also offer accountability to evolving sustainment, perhaps through 

their ongoing presence in the implementation effort or organized community events. 

Is there a mechanism through which adherence may be incorporated into performance 

plans, incentives, or rewards? One strategy that has worked well with some VA 

implementation initiatives is to connect your site with other VA sites who have 

implemented similar innovations after the facilitation phase is over. This provides an 

ongoing way of comparing notes, sharing best practices, and discussing strategies for 

barriers with others working on a similar endeavor.  

When Monitoring Reveals the Need for Adjustments: Tools for Getting Back on 

Track 

When developing the SAP with your site, it is also important to help them plan for what they will 

do if adjustments need to be made to sustain the innovation that they implemented. At some 

point, there will likely be a need to intervene to assure it continues to result in a high quality and 

equitable intervention. This is the time to review the process improvement and/or systems 

redesign tools you may have employed during the implementation phase. You can train change 

agents (e.g., local champion or internal facilitator) who will be there after your facilitation role 

has ended to use quality improvement and systems redesign tools. (See Chapter 5, pages 59-

82). You may need to connect local change agents to subject matter experts internal to their 

organization as other individuals they may go to for expertise or advice, perhaps on topics 

related to equity, social determinants of health, or quality improvement. 

Additional Resources 

In addition to resources mentioned in ñAssessing Site Factors that Support Sustainability,ò there 

are some websites that contain information that may be helpful for sustainability work: 

¶ The Georgia Health Policy Center Sustainability Framework includes fundamental 

characteristics and capacities associated with long-term viability and lasting community 

impact based on extensive field testing. See http://ghpc.gsu.edu/sustainability-

framework  

¶ The 2016 Community Tool Box created at Kansas University includes 18 sections on 

planning for sustainability in communities. This comprehensive set of resources and 

tools focuses extensively on different tactics for financial sustainability, as well as case 

examples in diverse settings. See https://ctb.ku.edu/en/sustaining-work-or-initiative. 

¶ Evidence Based Sustainment Strategies: a systematic review of evidence supporting 

sustainment strategies for public health innovations and facilitating and hindering factors 

of sustainment, such as funding and/or contracting for continued services, alignment of 

agency priorities and the innovation, monitoring effectiveness, etc.115 

 

http://ghpc.gsu.edu/sustainability-framework/
http://ghpc.gsu.edu/sustainability-framework/
https://ctb.ku.edu/en/sustaining-work-or-initiative
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 IMPLEMENTATION FACILITATION ACTIVITIES DURING THE 

SUSTAINMENT PHASE 

In some implementation facilitation initiatives, the facilitator is present during the sustainment 

phase. This is likely to be the case when the facilitator is internal to the setting in which the 

innovation is being implemented. In some circumstances, an external facilitator may continue to 

provide support during this phase, for example, when the innovation was implemented relatively 

quickly, allowing continued facilitator involvement over time. Whether you are internal or 

external to the setting, once the site has achieved its implementation goals, your role will soon 

begin to shift. As noted previously, much of the work to ensure sustainability occurs during the 

pre-implementation and implementation phases. In addition to creating the SAP during the 

implementation phase, there are some specific activities implementation facilitators should 

engage in during the sustainment phase, if you remain involved with the site during this phase.  

¶ Although you remain present in the organization, you will have a much less active role; 

the bulk of your work has been completed. It is important that you recognize this shift 

while it is occurring and allow it to happen naturally. You may need to consciously 

decrease your involvement and presence, allowing other team members to step up. You 

have been seen as the expert and now you may need to ensure that others do not 

automatically turn to you when they could potentially successfully continue the process 

without you.  

¶ You may need to purposefully decrease your presence in specific clinic areas if there is 

the potential for others to rely too heavily on your expertise. 

¶ It is critical that you remain engaged with key stakeholders, although from a further 

distance. You should continue to be available whenever you are needed, especially 

early in the sustainment phase. You want to be sure stakeholders donôt feel abandoned. 

Much like parenting, you will need to find the delicate balance between stepping back 

and allowing others to continue the process while still being available to provide support 

as needed.     

¶ As you exit the clinical setting, establish a mechanism through which subsequent 

communications can occur with leadership, site level program champions, and patient or 

community stakeholders. 

¶ Routine calls should decrease in frequency and then only occur as needed, per the 

request of a stakeholder. The focus of these calls should be on consultation and ongoing 

mentorship.  

¶ When challenges emerge, hold back from initially solving them even though you may be 

quickly able to do so. This will allow others to proceed as if you were no longer available 

as a facilitator.  
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¶ When you do jump in, encourage activities (such as reviewing the sustainability action 

plan) that support team members in identifying solutions on their own. 

¶ Encourage review of already developed SOPs to reinforce the institutionalization of the 

innovation.  

¶ Encourage team members to continue to track data and monitor the program. This 

should no longer be part of your routine activities, but you should encourage other 

stakeholders, and those providing the innovation, to continue these activities. How do 

outcome monitoring, performance monitoring, and/or quality measurement systems 

inform how things may be changing over time?  

¶ Likewise, teach them to pay attention to changes in the environment that may affect the 

effectiveness of the innovation: (1) are there organizational or societal changes 

happening; (2) changes in providersô level of expertise or cultural competence; (3) 

changes in patient populations and patient needs, etc. They may be able to ñtake the 

pulseò on some of these more sensitive matters if they have ongoing engagement and 

feedback from important patient subgroups (e.g., community groups, or patient 

representatives from a population in high need of the innovation).  

¶ Encourage the team to continue to present data and progress demonstrating 

sustainability to leadership through ongoing reports. Again, you should not be creating or 

presenting this information. Your role has shifted to a coach or mentor providing 

consultative support as needed.  

¶ Celebrate and reinforce continued progress. 

¶ Encourage the team to refer to the SAP periodically and to update it annually or as 

needed. 

¶ Finally, ensure that team members are aware of your continued availability for 

consultation. Provide information to them about your availability and preferences for 

future discussions. Occasionally checking in with the site to see if they have 

encountered any changes in the innovation is one way that you can communicate your 

continued availability if the need arises. 

As a facilitator, seeing the fruits of your efforts implemented and maintained in routine practice 

is extremely rewarding. All activities across pre-implementation and implementation are 

ultimately working towards this goal.  

 CORE ACTIVITIES DURING THE SUSTAINMENT PHASE 

While all of the activities described above to support sustainability are important, the following 

below activities were identified by facilitation subject matter experts as core activities for 

monitoring fidelity to implementation facilitation as part of the sustainment phase41 (see Chapter 
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9 for information on IF fidelity monitoring and Appendix L-1, pages 221 for definitions for each of 

the below core facilitation activities). You will note that much of the material above is focused on 

ensuring that each of these core activities are pursued during the sustainment phase. For 

example, Section III in this chapter discusses activities of facilitators to continue providing 

support when needed (though at a lower level of intensity) and, over time, pulling back and 

letting sites take the lead in carrying forward the implementation process. 

¶ Pulling back and letting sites take lead 

¶ Conduct ongoing monitoring of program implementation 

¶ Providing updates & feedback 

¶ Providing support 

 

The facilitatorôs efforts to ensure innovation sustainment begin long before the sustainment 

phase of implementation. During the pre-implementation and implementation phases, facilitators 

can help stakeholders assess factors that might impact sustainability, empower them to 

establish processes and systems that will support sustainability, and prepare a formal action 

plan for the sustainability phase. Although the work of some facilitators ends with the 

implementation phase, those who are available during the sustainment phase will have a less 

active role than during the previous phases but can continue to support stakeholder efforts to 

sustain the innovation. 
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CHAPTER 7 

VIRTUAL IMPLEMENTATION FACILITATION 

 

Although implementation facilitation efforts generally include a mix of in-person and virtual 

interactions, reductions in spending for travel and advancements in technology infrastructure 

have resulted in implementation facilitation initiatives with limited or no opportunities for 

facilitators to travel to sites implementing innovations. In some cases, natural disasters or 

pandemics ï like COVID-19 ï may require the majority of interactions to occur virtually. Thus, 

facilitators have needed to provide implementation facilitation entirely, or almost entirely, 

through virtual modalities, including but not limited to phone, instant messaging, video 

conferencing, and more complex web-based communication systems (e.g., Microsoft Teams, 

WebEx, Adobe Connect). These developments have spawned questions about what it takes to 

conduct successful implementation facilitation with minimal or no in-person interaction with the 

site implementing the innovation.  Although there is ample evidence that virtual learning may be 

as effective as in-person learning, few studies have described virtual facilitation methods. Thus, 

the contents of this chapter were developed by field-based facilitators who convened to identify 

advantages, challenges, concerns, best practices, and recommendations for conducting 

implementation facilitation virtually.  

 DEFINITION OF VIRTUAL IMPLEMENTATION FACILITATION 

Virtual Implementation Facilitation may be defined as implementation facilitation conducted with 

limited or no in-person contact between the facilitator and the site implementing the innovation, 

although the proportion of virtual to in-person interactions can exist across a continuum. For 

example, some implementation facilitation initiatives may be fully virtual, while others may 

include both in-person and remote interactions (e.g., an initial in-person site visit, combined with 

the subsequent facilitation components provided virtually). Virtual implementation facilitation 

may be provided through a variety of technological platforms, ranging from basic remote 

technologies such as individual or group telephone calls and video teleconferencing, to more 

advanced technologies that allow for combined audio, video, and viewing/creation of shared 

documents (e.g., Microsoft Teams, WebEx, or Adobe Connect).  

 POTENTIAL ADVANTAGES AND DISADVANTAGES OF VIRTUAL 

FACILITATION 

As with any innovation, we can anticipate both advantages and disadvantages to using only 

virtual implementation facilitation. Advantages include decreased cost associated with travel,
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and increased flexibility for scheduling which in turn allows for additional stakeholder 

participation while minimizing clinic disruption. Virtual facilitation may also allow for greater 

access to facilitator time. Virtual facilitation has the potential for more timely initiation of 

implementation facilitation, as travel approval and planning can result in delays.  Combined, 

these factors may allow some facilities to participate and receive implementation facilitation that 

may have been unable to do so otherwise. 

Despite potential advantages, there are also some potential disadvantages to using only virtual 

implementation facilitation. For example, virtual facilitation is not a panacea for addressing cost 

concerns, as outcomes may not be equivalent to in-person processes. However, this remains 

largely unknown. Additionally, some facilitators are concerned that use of virtual interactions 

alone may impair their ability to engage stakeholders and establish trust and rapport. While 

relationship building is certainly possible via virtual or remote modalities, it may take longer. 

Furthermore, important nuances of communication (i.e., nonverbal cues) may be lost when 

conducted over non-visual virtual modalities.   

It is also important to recognize and be aware of the challenges related to using technology.  

Stakeholders may not have access to relevant hardware (e.g., cameras, high-quality 

microphones) or software (e.g., the correct versions of virtual platforms). In some cases, the 

gains of using advanced technology for facilitation may be outweighed by poor video or audio 

connectivity, periodic network slowdowns, and other disruptions. These technological issues 

may be exacerbated in certain settings (such as VA) with strict electronic security systems or 

network firewalls. 

Although not specific to implementation facilitation, additional advantages and disadvantages of 

working in virtual teams are documented in the ñVA Virtual Teams Handbookò developed by the 

VA National Center for Organization Development.116  

Table 4: Advantages and Disadvantages of Working in Virtual Teams*  

 Advantages  Disadvantages 

Administration  More flexible scheduling for 

team members.  

Difficulty scheduling when 

crossing multiple time zones.  

Interpersonal Connections  Improves likelihood of 

attendance, expands pool of 

likely participants.  

Networking and interpersonal 

contact may be stifled.  

Engagement Allows off-line work to 

continue.  

Participants may become 

inattentive or absent without 

in-person proximity.  

Cost-effectiveness  Reduced cost and low-carbon 

footprint for meetings.  

Requires technological 

capital.  

Documentation  Facilitates tracking and 

archiving of work activities.  

Risk of over-monitoring or a 

culture of surveillance.  

*Adapted from the ñVA Virtual Teams Handbook,ò p. 7.116 
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 BEST PRACTICES AND RECOMMENDATIONS 

The following are recommendations for enhancing the success of virtual implementation 

facilitation and overcoming the disadvantages listed above.  

Using Technology 

Use video-based technology whenever feasible 

Include some form of video-based conferencing technology early in the process and as 

frequently as possible. Platforms with video capability are invaluable because they allow 

participants to read one anotherôs nonverbal cues as opposed to phone conferencing or 

text-based systems. 

 

However, if you find yourself providing virtual implementation facilitation and either you 

or the site do not have the capabilities/functionality to use video technology, consider the 

following recommendations:  

 

¶ Ask for pictures and consider creating a PowerPoint with everyoneôs picture to be 

used during introductions 

¶ During early meetings ask everyone to include a picture, as part of their user 

icon/profile associated with the platform being used 

Technology, technology, technology 

Ensure that technology support is available and present during important virtual 

meetings.117 For example, you might require that in order to receive virtual facilitation, 

the site must identify an IT contact who will be able to assist throughout the facilitation 

efforts, with the specific expectation that IT will be present during important virtual 

meetings to provide support. Establish 

a back-up plan in case video 

technology fails.118   Creating a 

checklist of all items needed to 

prepare for the virtual visit may be 

particularly helpful.  Please see 

Appendix K-2, page 220, for an 

example provided by VAôs Office of 

Mental Health Operations that was 

used as a checklist prior to conducting 

virtual site visits.  

 

Although many recent advancements 

have been made within VA regarding 

approval, use, and implementation of 

sophisticated virtual capabilities, do 

         

- Establish standard conferencing phone lines as a 
back-up in case more sophisticated technology 
fails and be prepared to quickly switch to that 
format if needed  

- Test all equipment and connections before 
meetings and schedule practice sessions with 
staff to work out any problems in advance 

- Establish someone (e.g., an IT person with video 
teleconferencing experience) to be present to 
begin each session to ensure equipment is 
turned on and working 

- Always have an emergency contact number (e.g., 
a cell phone) to reach support personnel in case 
equipment stops working 
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not automatically assume that most stakeholders at any given location are familiar with 

or know how to use these platforms. Do not overestimate their technical savvy. This has 

been a common mistake made by facilitators resulting in delays within virtual meetings 

which has slowed down the overall implementation process. Make sure to discuss 

proposed platforms in advance of sessions to confirm that attendees are familiar with 

and comfortable navigating the selected technology; if they have not used a platform 

before, encourage attendees to try loading the platform and schedule a practice session 

prior to your scheduled meeting. 

The virtual site visit tour 

Facilitators may wonder how they can replicate the tour of clinical space that often 

occurs as part of the site visit through a virtual platform. Consider requesting an 

interactive virtual tour. As part of this, request to see floorplans and maps while having 

the site describe the space to you. Ask what it looks like. Is it newly renovated?  What 

kind of furnishings are present? Some locations have obtained approval and sent 

facilitators either pictures or videos of the space. One program was able to have a 

guided virtual tour from a phone camera. Consider creative solutions and allow the 

technology to support and enhance rather than hinder this process.  

Security and Confidentiality  

It is also important to ensure that the platform you are using is approved by your healthcare 

system and meets all security and confidentiality requirements, especially if you are part of an 

initiative that requires review and use of protected information.  

Practice 

Practice using the technology and test the equipment 

We have found that it is critical to practice, especially when using video or other complex 

interactive technology. We recommend scheduling a brief practice session with those at 

the site youôre working with the day prior to meetings. Even if you have used the 

technology routinely and believe that the team at the site has strong technological skills, 

it is important to test the equipment, connections, and bandwidth prior to the meetings.  

Be prepared that technology may fail and have plan B ready 

Even with the best planned efforts and despite multiple practice sessions, be prepared 

that things may not work according to plan. For example, consider scenarios of power 

failures, server failures, failures within the selected platform (e.g., national VA outages 

for unknown reasons) and be prepared to adjust accordingly in real time. Facilitators 

have experienced all of these situations. Thus, it is important to have back-up 

communication and file sharing processes pre-established. For example, consider either 

having hard copies of materials available or sending materials to all participants via e-

mail prior to the meeting. It can also be helpful to have a built in back-up meeting 
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platform. For example, if you are using video-conferencing, also set up a phone line as a 

back-up. 

Building Relationships 

Allow & schedule time for informal interactions 

Build in time for informal interactions and strategically set aside time for relationship 

building. This may be most important early in the process as relationships are forming 

and trust is being built. As part of this process, plan and engage in activities that help the 

team members to get to know each other better. While this is important for all 

implementation facilitation initiatives, it is especially crucial for virtual facilitation because 

participants will otherwise have limited opportunities to build relationships that might 

occur in the context of co-located frequent in-person meetings.119 Examples of activities 

for team building that may be applied in virtual formats may be found in the Virtual 

Teams Handbook developed by VAôs National Center for Organization Development 

available at http://vaww.va.gov/NCOD/docs/virtualteamshandbook.PDF. 

Plan for increased time 

Allow for increased time to complete tasks in addition to the time that would be 

necessary during in-person interactions. When operating in a virtual format, it is 

important to adjust your agenda to allow additional time. For example, you may need to 

decrease the number of agenda items for each meeting to ensure that each item is 

adequately covered. Without being able to rely on non-verbal forms of communication, it 

may take longer to check in with each participant and to establish consensus. There may 

be delays resulting from technology connections, and it takes time to establish rapport 

and build trust. Consider using technology to actively rather than passively engage 

participants. For example, you might have them respond to poll questions, or ask them 

to post comments and questions in the chat box.     

Pay attention to time zone differences 

When scheduling meetings on remote platforms, pay attention to time zone differences 

and use scheduling options that are within normal business hours for all participants. 

This may be challenging when working across multiple time zones and may limit the 

number of available options. However, even highly invested stakeholders may be 

reluctant to engage in a process that requires meetings when they are typically away 

from work.  

Establish frequent contact early 

Building relationships via virtual modalities may require an increase in the number or 

frequency of contacts over the typical time period.119 More specifically, the facilitator may 

want to establish routine calls during the pre-implementation phase, rather than waiting 

for the implementation phase. The facilitator may also want to establish a pattern of 

http://vaww.va.gov/NCOD/docs/virtualteamshandbook.PDF
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regularly calling individual key stakeholders during the pre-implementation phase, or as 

soon as the site has expressed interest in participating in implementation facilitation.   

Enhance efforts to engage leadership 

Leadership engagement is an essential feature of any implementation facilitation 

initiative. However, as with any relationship, efforts to enhance leadership engagement 

may be more challenging when done remotely and will need additional attention. It may 

be more important to reach out to leadership for individual phone calls, even if brief, to 

build your relationship. Specifically ask leadership to share their vision and how it relates 

to their facility, both to you individually as well as within larger group meetings. Often, 

one of the primary tasks of an initial site visit is to engage leadership and time is spent 

meeting with them both informally and formally. Although challenging, you may need to 

supplement activities with additional contacts to ensure that these functions are 

achieved through remote communication. More specifically, consider having fewer 

formal meetings with leadership, but increasing the frequency of routine, informal 

interactions, such as a quick good news update or a brief ñhelloò over instant messaging. 

These informal interactions can continue to enhance engagement with leadership while 

minimizing time demands. In addition to using instant messaging or ñchatò features, 

some initiatives have been successful texting, but only after ensuring that all participants 

either have business cell phones or are comfortable using personal cell phones for those 

purposes. 

Attend to levels of investment and competing priorities 

Carefully attend to different levels of investment at each site and take the time to build 

relationships, especially with key stakeholders.120 It is imperative to understand that 

facility staff ALWAYS have competing priorities, and they may especially give the pre-

implementation process a lower priority.121 Therefore, be sensitive to their needs and be 

cognizant of the appropriate timing to take action.122 When proceeding in a virtual format, 

it is possible that these competing priorities may not be as obvious as they would be to a 

facilitator at the site, or they may not be identified as early in the process as would be 

ideal. The facilitator will need to take active steps to be sure they are aware of other 

potentially competing demands. Throughout the process, the facilitators should 

informally and formally ask the site about other local initiatives and site-specific 

concerns, while being aware of other national issues that may be high priority. 

Conducting Virtual Meetings 

Ask about preferred platform 

It is important to ask the site about which platforms they are most comfortable with and 

accustomed to using. It is recommended that you gather this information early, 

potentially during one of your first contacts with either the local champion, internal 

facilitator, or leadership. If there is a platform that they are used to using, we recommend 
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that you proceed using this platform, rather than asking them to learn a new platform 

while also taking on the implementation of a new innovation.   

Solicit input frequently 

Be sure to verbally check-in with all team members during meetings, especially if they 

are being quiet, and provide opportunities for all team members to give input.117 This 

may require additional process and content check-ins with the team.  

Have a plan for back-channel communication 

Some facilitators found that checking in with leadership and key stakeholders informally 

improved processes.123 For example, during a virtual meeting, sending an instant 

message or text to a key player can help improve the process and allow you to better 

understand the energy in the room that you may not be able to pick up on over the 

virtual connection. Consider asking how they think the meeting is going or asking if they 

have any concerns that have not been addressed.  

Establish rules for virtual meetings early 

It will be important to take the time to explicitly discuss the rules of conduct and 

process117 for interaction during virtual meetings and ideally these should be established 

and discussed in advance of the meeting. For example, how will interruptions be 

handled? How will the group manage situations where multiple people are talking at 

once? In the absence of visual cues, it may be difficult to know when somebody wants to 

speak. This can further be complicated by technological delays experienced in some of 

the web-based platforms. How will you ensure that less assertive individuals have the 

opportunity to speak? It is important to be aware of these challenges and develop a 

specific plan to address them. Some suggestions are provided in the Virtual Teams 

Handbook developed by VAôs National Center for Organization Development available at 

http://vaww.va.gov/NCOD/docs/virtualteamshandbook.PDF. 

 

One of the potential disadvantages of providing facilitation virtually is that participants 

may often be at their typical, individual workstations rather than in a conference room or 

other meeting location and the temptation to multitask is noteworthy. Busy stakeholders 

may find themselves distracted as e-mails come in or colleagues send them instant 

messages. To address this concern, some recent facilitation initiatives have directly 

asked participants to turn off any potential distractions (e.g., e-mail) for the duration of 

the meeting. Facilitators have found that starting the meetings with this request has 

helped to establish a culture of focused rather than divided attention. 

 

 

 

 

http://vaww.va.gov/NCOD/docs/virtualteamshandbook.PDF
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Promoting Shared Understanding 

Clarify purpose and roles of implementation facilitation early 

Explaining the role of the virtual implementation facilitator (Internal or External) is 

essential to ensuring fidelity to the role and a smooth implementation process.117,124 The 

potential for confusion about purpose and roles is magnified when relying solely on 

remote communications. In the absence of non-verbal cues, it may be difficult to 

determine if stakeholders are fully comprehending information you are trying to 

communicate. Build in checkpoints early in the process to summarize information, 

provide opportunities for questions, and ask stakeholders to describe their 

understanding of the purpose and goals. Initially, facilitators may need to establish 

frequent contacts to listen and learn about what the site is doing and collect information 

about successes and challenges.119  

Promote a common sense of purpose 

One of the tasks of implementation facilitation is to promote a common sense of purpose 

as you are working to engage all stakeholders.125 This may be challenging without 

having the opportunity to be physically present at the location. It will be important that 

you include essential tasks with the goal of creating this common sense of purpose. For 

example, you may want to include group activities that help the team develop 

aspirational goals of the program as defined by stakeholders. To do this effectively in 

virtual formats, consider using on-line technology that allows for screen sharing and 

provides the capability to capture a group brain-storming process (e.g., use the 

whiteboard features that allow all members to contribute and view). 

Establish understanding of context and organizational structure early 

While understanding the context in which your innovation is being implemented is a core 

part of any facilitation effort, this task is especially challengingðand yet especially 

importantðfor virtual facilitation. There may be some aspects of the context and 

organizational structure at a given facilitation site that are obvious to local staff but 

completely invisible to remote facilitators. Examples of this might include the physical 

space of the office or clinic, the extent to which clinic leaders are visible to frontline staff, 

or the characteristics of the ñtypicalò patient treated in that clinic. At the facility level, 

understanding the organizational structure is critical, including both the formal structure 

as described in organizational charts and the informal structure of who people go to 

when they need support from other parts of the hierarchy. These steps are crucial to 

evaluate the level of authority needed to support the implementation process and who 

has the power to institute needed changes. Frequent check-ins may expedite the 

process. It is also important to be aware of issues and policies occurring at higher 

organizational levels (e.g., at the network and national levels within VA) and in the larger 

healthcare context to understand outside competing influences. 
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Using Supportive Behavior 

Pursue increased flexibility 

Although implementation facilitation overall is a highly flexible and adaptable 

implementation strategy, all aspects of virtual facilitation may require further enhanced 

flexibility.126 For example, although it is recommended that all interactions have an 

agenda, be prepared to alter the agenda as needed in terms of both content and 

process.122 

Listen actively 

The role of active listening in virtual facilitation is essential. It will be important for virtual 

facilitators to have strong active listening skills and to pay attention to nuances in 

language used.119 This is particularly important when relying solely on remote 

communication. Virtual facilitators must consistently follow up on any statements that are 

not fully clear, double check intended meanings, and ask additional questions that might 

not be needed when interacting in person.  

Exhibit energy and enthusiasm 

At the initial virtual contact sessions, being prepared to inject energy is always vital. 

Energy may be difficult to convey over remote technologies. Facilitators have found that 

their energy and enthusiasm may not be as evident in virtual formats as it is in person. 

Facilitators must be aware that they may need to intentionally do more and take active 

steps to communicate their enthusiasm than they might in person.  

 

In summary, it is important to remember that facilitation that relies on virtual interactions 

appears to occur along a continuum, with some programs having no in-person contact, and 

others having minimal. Further, standard implementation facilitation may use virtual 

technologies throughout the process as well to supplement in-person interactions and allow for 

asynchronous communication to occur. In addition to the specific nuances described in this 

chapter, facilitators providing virtual implementation facilitation must also be well-versed in the 

strategies described in Chapter 5, ñImplementation Facilitation Activities in the Implementation 

Phase.ò Virtual implementation facilitation may assist sites struggling with implementation 

challenges when on-site assistance is not feasible or cost-effective. Policymakers, researchers, 

and those providing implementation facilitation should understand the potential advantages and 

disadvantages, and consider recommendations identified by field-based experts to inform 

application of virtual facilitation. 
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CHAPTER 8 

SPECIAL APPLICATIONS OF IMPLEMENTATION FACILITATION 

 

In this chapter, we discuss the use of  IF for supporting implementation of technology-based 

delivery models.    

 IMPLEMENTING VIDEO TELEHEALTH TO HOME  

Implementing video telehealth to home (VTH) presents unique challenges due to constantly 

evolving technology, variable equipment and infrastructure, and oftentimes complicated 

guidelines and best practices. Although any practice change can be difficult to implement, 

technology-based interventions, including VTH, may be more likely to evoke skepticism or 

anxiety from providers. This process can be made doubly complicated if the facilitator is tasked 

with implementing a new practice (e.g., an evidence-based therapy) and a new mode of 

delivering that practice (e.g., VTH) at the same time. Given the inherent complexities of this 

modality, use of a specific VTH implementation approach can be helpful (e.g., Personalized 

Implementation of Video Telehealth (PIVOT)),127 with additional considerations for implementing 

VTH at rural or under-resourced sites (e.g., Personalized Implementation of Video Telehealth 

for Rural Veterans (PIVOT-R)).128 Some of the key components of this approach are outlined 

below.  

Lessons Learned for Improving the Implementation Process 

Engaging providers 

It is crucial to engage frontline providers as national goals and top-down expectations 

are rarely sufficient to substantially advance implementation of VTH. Technology can be 

intimidating or off-putting to many, contributing to questions and concerns about 

necessary expertise for use or ability to build rapport via video. Providers may also be 

skeptical or uninformed about the logistics, capabilities, or policies related to VTH. It is 

critical to be aware of current VTH guidance at the institution, state, and national level in 

order to engage in effective education, marketing, and outreach to increase interest and 

motivation for adoption. Thoughtfully and directly addressing providersô concerns can 

help improve engagement and trust. For example, acknowledging that VTH can feel 

daunting when unfamiliar while highlighting the available resources and your willingness 

to help them get comfortable can reduce resistance.           

Importance of logistics 

Ensuring a successful VTH session is a multi-step process that requires a significant amount 

of advanced planning and organization. VTH logistical procedures should be established 

during the pre-implementation phase, including the following:  
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¶ Identifying who will obtain the necessary VTH equipment for both patients and providers.  

¶ Testing VTH platform(s), from both patient and provider perspectives, on different 

devices, operating systems, and web browsers. For example, VAôs VTH platform, VA 

Video Connect, requires patients to download a free app on iOS devices (iPhone or 

iPad), and is optimized on Google Chrome.  

¶ Understanding all scheduling procedures, including processes for requesting VTH 

appointments/links, sending appointment reminders, and avoiding double-booking VTH 

and in-office visits.  

¶ Clarifying VTH documentation requirements including consent for treatment via VTH, 

note templates, and inclusion of additional relevant information (e.g., patientôs physical 

address, emergency contact information).  

¶ Confirming how VTH appointments will count towards workload credit and any special 

procedures for billing and insurance.  

¶ Establishing backup procedures in the case of remote access disconnection, power or 

internet/cellular outages, and equipment failure. Creating guides and troubleshooting tips 

ahead of time can minimize frustration and increase willingness to try VTH. 

Cross training 

As discussed, VTH entails a complicated constellation of logistical concerns that make 

cross-training necessary for successful implementation. It is important to have more than 

one person trained for each aspect of VTH to ensure continuous operation when staff 

are unavailable due to position vacancies, illness, vacation, or other personal issues. 

Depending on staff size and specialization, it is also helpful for individuals to be 

knowledgeable about multiple aspects of VTH. COVID-19 highlighted the importance of 

cross-training as many sites have experienced staffing problems while individuals await 

test results or remain in quarantine due to the pandemic.  

Recommendations for VTH Implementation 

Track implementation training and activities 

Tracking training and implementation activities can help maximize efficiency, reduce 

duplication of effort, identify successful strategies, and refine the implementation 

approach. Sites or clinics where VTH is being implemented need to identify who is 

responsible for maintaining a record of the providers who have completed training and 

are ready to deliver care via VTH. The specific training and competencies will be 

determined by the approved VTH platform and the providersô discipline or patient 

interactions; some providers may need to demonstrate competence using VTH for group 

appointments while others will only use VTH for individual appointments. Keeping a 

record of providers trained in VTH can help monitor progress towards implementation 

goals (i.e., XX% of providers trained), identify patterns in VTH adoption (i.e., by 

discipline or clinic), and determine points of intervention. For example, as VTH 

implementation progresses, facilitators may want to engage providers who have 

completed VTH training but have conducted zero or very few VTH appointments to date. 
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As provider comfort with VTH has been found to increase with experience,129 it is critical 

to assess concerns, troubleshoot problems, and offer additional support to help 

encourage use.   

It is also helpful to keep a log of implementation and outreach efforts, particularly if 

implementing VTH at multiple sites or clinics. Information might include the date, 

location/site, name and position/title of people present, method of communication (e.g., 

email, phone call, presentation, team meeting), and outcome. This record will enable you 

to keep track of who you have approached about VTH and serve as useful reminders for 

future contact or follow-up. Additionally, this record can offer an overview of which clinics 

or disciplines have adopted VTH and help you determine which implementation 

strategies are most successful, allowing real-time adaptations to the implementation 

approach.  

Identify champions and early adopters 

Technology-based innovations, including VTH, inevitably attract early adopters and 

champion providers. These individuals may be more technologically savvy, excited 

about flexibility, or motivated by improved access for their patients. Regardless of their 

motivation, champions and early adopters should be identified and nurtured with 

personalized, ñconciergeò facilitation to maximize their engagement. They can help to 

pilot and refine procedures and identify workflow issues prior to expanding efforts to the 

larger team. Additionally, VTH champions and early adopters offer an opportunity to 

spread positive messages about VTH to colleagues on a peer-to-peer basis, which can 

be more compelling than messaging from leadership or external facilitators. 

Be organized and flexible 

The complicated and constantly changing nature of VTH means that organization and 

flexibility are critical for successful implementation. It is important to be informed about 

the current state of VTH; guidance can shift rapidly, as is particularly evident during the 

COVID-19 pandemic. Guidelines, memos, best practices, and ethics related to VTH 

should be closely monitored at the site, state, and national levels. Ongoing assessment 

will enable you to quickly identify and adapt to any VTH changes as well as national or 

site level expectations. While it is important to have a plan, willingness and readiness to 

capitalize on organic demand can advance VTH implementation goals. Unexpected 

events in the region or the world can increase patient and provider interest in VTH. In 

extreme situations, events can contribute to significant changes to policies and best 

practices. During Hurricane Harvey, over 30,000 people were displaced from their 

homes with even more left without power. The VA deployed mental health providers to 

temporary shelters to help Veterans connect to their VA providers via VTH. Previously 

reluctant mental health (MH) providers began using VTH and continued doing so after 

their Veteran patients returned home. The COVID-19 pandemic precipitated an 

unprecedented transition to telework and VTH delivered care, coupled with the 

relaxation of regulations surrounding use of HIPAA-compliant platforms and increased 
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insurance coverage of VTH appointments. While these policy changes may be 

temporary, they offer a unique opportunity to engage providers and promote 

implementation of VTH.  

Assess multiple outcomes 

Although successful VTH implementation often focuses on the number of VTH patients 

and encounters, assessing multiple outcomes can offer a nuanced understanding of the 

impact and identify points of intervention. High numbers of VTH patients and encounters 

could imply widespread adoption of VTH but may instead reflect a few dedicated VTH 

providers. If the goal is to offer VTH across a variety of services and to many patients, 

outcomes must go beyond tallies of patients and encounters. Relevant outcomes might 

include the number of VTH sessions per provider, the overall percentage of mental 

health visits delivered via VTH, and which clinics or disciplines are offering VTH. These 

additional outcomes highlight the breadth and depth of implementation success.  

 IMPLEMENTING TELEHEALTH-ENHANCED PRIMARY CARE MENTAL 

HEALTH INTEGRATION (PCMHI) 

In VA, the integration of mental health interventions into primary care settings (Primary Care 

Mental Health Integration; PCMHI) is an evidence-based approach to managing common 

mental health concerns in primary care without a separate referral to specialty mental health. 

PCMHI involves co-located collaborative care and telephone care management. Co-located 

collaborative care was designed to be staffed by on-site behavioral health providers; however, 

this is not always feasible in small and/or rural clinics. These features can be harder to execute 

when not in-person and need to be adapted for provision through tele-health. 

To support this adaptation, the Toolkit for Implementing Telehealth- Enhanced PCMHI was 

developed as part of a larger VA study to assess the effectiveness of adding PCMHI providers 

to clinics via video tele-health technology (tele-PCMHI). Tele-health technology refers to non-

face-to-face care using video and telephone visits. The toolkit provides instruction on necessary 

steps, procedures, and considerations when the behavioral health PCMHI provider delivers 

services to an outpatient clinic remotely. 

While care management services are a core component of PCMHI, and often already provided 

via telephone, we did not focus on care management for this toolkit. Care management via 

telephone can and should supplement collaborative care provided as part of tele-PCMHI. This 

toolkit contains information about how to deliver PCMHI behavioral health services (i.e., 

collaborative care) remotely via tele-health, relying primarily on video visits and supplementing 

with telephone visits when necessary. Tools should be customized to fit sitesô unique priorities, 

circumstances, and needs. 

Intended users include providers, staff, managers, and administrators at community-based 

outpatient clinics and VA Medical Centers wanting to implement co-located collaborative care 

https://dvagov.sharepoint.com/sites/vhava-center-for-integrated-healthcare/M&BH%20in%20PACT%20CoP/Shared%20Documents/Virtual%20Care%20Resources/CeMHOR%20Toolkit%20for%20Implementing%20Telehealth%20-%20Enhanced%20PCMHI.docx
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(i.e., behavioral health providers) in PCMHI to clinics via video tele-health technology (tele-

PCMHI). We refer to these individuals as tele-PCMHI champions in these tools and suggest 

forming a small tele-PCMHI implementation team composed of 2 to 5 individuals who will do 

detailed planning, carry out required tasks, and eventually, evaluate how well tele-PCMHI is 

going.  

Tool development was supported by the ñAdapting and Implementing the Blended Collaborative 

Care Model in CBOCsò study (CRE 12-310) funded by the VA Health Services Research & 

Development (HSR&D) program.  
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CHAPTER 9 

EVALUATION OF THE IMPLEMENTATION FACILITATION STRATEGY 

 

This chapter provides general information on processes, measures and tools that may be useful 

in documenting and evaluating the impact of an implementation facilitation strategy when 

applied to support use of an innovation. Chapters 4 and 5 discuss activities facilitators use to 

support implementation, including assessing the local site, identifying metrics and data sources 

for assessing implementation, and monitoring ongoing implementation progress. In this chapter 

we discuss ways that the IF strategy can be evaluated. Evaluation processes can be conducted 

by whoever is responsible for the facilitation effort (in the case of a clinical initiative or program), 

facilitators who are also members of a research team conducting the evaluation, or 

investigator(s) for a research study/evaluation process that is conducted independent of the 

implementation effort. Regardless of who is responsible for leading evaluation activities, 

evaluators will need input, e.g., documentation or data, from the facilitator(s) who supported 

implementation. 

 DOCUMENTING FACILITATION TIME AND ACTIVITIES 

Why Track Facilitation Time and Activities?  

There are myriad reasons why it makes sense to track, in detail, the time and effort being 

invested in a particular implementation project. From a practical perspective, tracking facilitation 

time may be crucial to conducting cost analyses, informing hiring decisions, or determining 

whether a facilitation project may be feasibly spread to other clinics or facilities. In the research 

setting, such tracking may also be pivotal for informing resource allocation for follow-up studies. 

For example, careful documentation of facilitator time has been used to estimate costs of 

integrating mental health care into primary care clinics130 and enhancing teamwork in outpatient 

general mental health clinics.131    

In addition, tracking the particular activities that facilitators engage in throughout the course of 

implementing an innovation may be valuable. For example, such activity-tracking may reveal a 

dearth of planning and preparation leading to large amounts of rework or problem-solving later 

in the implementation process. Furthermore, tracking the specific activities undertaken by 

facilitators can also inform the training or education of additional facilitators who may be tasked 

with scaling up the innovation in question.  

Programs for Tracking 

Tracking facilitation time can be labor intensive and burdensome. We suggest that you select a 

program or platform for documenting time that fits with your needs, the resources you have for 

collecting and analyzing time data, and the skills of the facilitators who will use the 

program/platform. Excel spreadsheets are one option. Based on the experiences of facilitators 

in several healthcare implementation projects, we developed a templated Implementation 
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Facilitation Time Tracking Log in Excel (Appendix L-1, page 221) that may be adapted for nearly 

any facilitation project.130 We have also developed Access databases that allowed facilitators to 

select options from drop-down boxes rather than typing answers into a spreadsheet. See 

Appendix L-2, page 225 for a sample Access database form. 

Specific Domains to Track 

You will need to decide which domains you want to document. The Implementation Facilitation 

Time Tracking Log (see Appendix L-1, page 222) we developed provides context and definitions 

for the list of facilitation domains we indicate below.   

Date and time spent 

While fairly self-explanatory, it is important to note the date and amount of time spent on 

any facilitation activity being tracked. To minimize measurement burden on facilitators 

that may be associated with more precise time documentation, it may make sense in 

some cases to round off ñtime spentò to fifteen-minute increments. Nonetheless, 

decisions on the precision of time documentation are typically left to the discretion of 

project leaders and facilitators. 

Event type 

In our experience, it may be useful to know whether each facilitation activity was being 

conducted by the facilitator alone, in a one-on-one setting, or with a larger group (such 

as a site visit or group conference call).  

Communication type 

Facilitating is all about communication, which can include email, phone, video 

teleconferencing, interactions through other virtual platforms (e.g., Microsoft Teams, 

WebEx), or face-to-face modalities. Ratings for this domain would not apply, of course, 

for time spent by the facilitator alone (e.g., formatting documents for distribution).  

People with whom the facilitator is interacting 

The characteristics or details of the particular innovation targeted for implementation will 

affect how much granularity is required for this domain. Some type of rough indicator, 

however, of the primary personnel involved (e.g., a clinical team, facility leadership, or 

another facilitator) will be useful for getting a picture of how the facilitation progressed 

and which stakeholders may have been integral to the process.  

Facilitation activity 

What were the objectives, exactly, of each facilitation activity being tracked? Examples 

might include assessing aspects of care being delivered at the site, educating staff about 

the innovation being implemented, or problem-solving. Activities listed in the 

Implementation Facilitation Time Tracking Log and defined in Appendix L-1 (pages 221-
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224) were identified using a rigorous literature review and Delphi process.41 Some 

facilitation activities may be more important during certain implementation phases than 

othersðfor example, identifying problems or roadblocks may be particularly important 

during the pre-implementation phase, while problem-solving activities are likely to take 

place during the implementation phase.41 Once again, the amount of specificity required 

in this domain will vary widely from project to project, and we recognize that many of the 

tasks undertaken by facilitators may fulfill multiple objectives. In those situations, it may 

nonetheless be helpful to identify the primary activity being pursued for any given block 

of facilitator time.  

Timing of Facilitation Tracking 

Tracking facilitation time and activities can itself be a time-intensive process, especially for 

facilitators who may be working with multiple sites or clinics simultaneously. Nevertheless, in 

some projects, facilitators are asked to document all of their activities on a continuous basis 

throughout. However, for other projects, it may make sense to track all facilitation activities 

taking place in ñthin slicesò or specific time-limited intervals across the project. For example, you 

may track the time spent in facilitation for one-week intervals every two months for the duration 

of the facilitation effort and use those data to estimate the total time spent on specific facilitation 

activities across the entire process. Whether to track facilitation activities on a continuous basis 

throughout, or instead, in time-limited intervals is another decision typically left to the discretion 

of project leaders, dependent on available resources. 

 ASSESSING FIDELITY TO THE INNOVATION   

Oftentimes innovations are modified during implementation to accommodate the unique needs 

and/or preferences of a local site or patient population. 

As a result, when the innovation is actually 

implemented, there may be differences between the 

content of the modified version of the innovation and/or 

the context in which it was originally designed and 

tested in a controlled research setting.132 This may be 

particularly true when the innovation is complex. Some 

changes may have been planned and others may have been unintentional, and it is difficult to 

know whether any of these changes may have unintended consequences on outcomes.133 As a 

result, it is important to assess the fidelity to the innovation to ensure that its core components 

are actually delivered in your specific site(s).105 Fidelity assessment can include review of: (1) 

adherence to the content (such as changes to program curriculum in terms of additions, 

deletions, substitutions and/or customizations); and/or (2) the delivery mechanisms including the 

competence or skill involved in training. There may also be changes in the methods that deviate 

from how an innovation was originally tested such as the length of, or change in, the order of 

innovation activities. Another consideration if you are implementing an innovation across 

multiple sites is to assess the frequency and range of adaptation across sites. 

INNOVATION = WHAT 

EBPPs or any clinical or 

organizational practice, program, or 

initiative being implemented 



9 ï Evaluation of the Implementation Facilitation Strategy 

 Page 110 

Tools for Planning Adaptations to Innovations and Assessing Fidelity 

As described in Chapter 4, adaptation is an important step in implementation facilitation to make 

an innovation compatible to the needs of the target patient population and local conditions. 

Pages 56-57 present general guidance from the Adaptation Guidance Tool of things that can 

and cannot be changed from the original innovation to maintain fidelity.   

This stage is a good time to refer back to the Program Adaptation Guidance Tool recommended 

in Chapter 4. Whether or not you established a checklist of modifications earlier, documenting 

what was done is an important step in assessing fidelity to the innovation, especially if you are 

implementing across multiple sites. For use in reviewing your earlier documentation or 

documenting adaptations at a later stage, the Program Adaptation Checklist is available at: 

https://rtips.cancer.gov/rtips/assets/rtips/reference/adaptation_guidelines.pdf 

Information to guide your documentation and consideration of fidelity can also be found in a 

framework to help you assess modifications to the innovation developed and revised by 

Stirman, et. al..95,96 The Framework for Reporting Adaptations and Modifications ï Expanded 

(FRAME)95 was developed to help characterize modifications made to evidence-based 

interventions when they are implemented in contexts or with patient populations that differ from 

that in which they were originally developed or tested. FRAME posits that there are multiple 

forms of modifications and considerations for making those modifications, including: 

¶ When and how in the implementation process the modification was made 

¶ Whether the modification was planned/proactive or unplanned/reactive 

¶ Who determined that the modification should be made 

¶ What was modified 

¶ At what level of delivery the modification was made 

¶ Type or nature of context or content-level modifications 

¶ Extent to which the modification is fidelity-consistent 

¶ Reasons for modification (intent, goals, and influences) 

Figure 7 below outlines types of content modifications that may be used to document changes. 

Stirman et al. emphasize that these modifications may occur at different levels such as the 

individual recipient level, population level (e.g., a particular cultural, ethnic, clinical, or social 

group), provider organization level (clinic, hospital, etc.), etc. 

 

 

https://rtips.cancer.gov/rtips/assets/rtips/reference/adaptation_guidelines.pdf
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Figure 7. Excerpted from Stirman, et al. (2019)95  

Types of content modifications 

¶ Tailoring/tweaking/refining 

¶ Changes in packaging or materials 

¶ Adding elements (intervention modules or activities) 

¶ Removing elements (removing/skipping intervention modules or components) 

¶ Shortening/condensing (pacing/timing) 

¶ Lengthening/extending (pacing/timing) 

¶ Substituting elements 

¶ Re-ordering of intervention modules or segments 

¶ Spreading (breaking up session content over multiple sessions) 

¶ Integrating another approach into the intervention 

¶ Integrating the intervention into another approach 

¶ Repeating elements 

¶ Loosening structure 

¶ Departing from the intervention (ódriftô) (either followed by a return to protocol within 

the encounter or without returning) 

Another important succinct guide is a fact sheet based on SAMHSAôs Toolkit for Modifying 

Evidence-Based Practices to Increase Cultural Competence developed by the Nathan Kline 

Institute for Psychiatric Research.134 This fact sheet, ñModifying Evidence-Based Practices to 

Increase Cultural Competence: An Overview,ò provides guidance on why adapting innovations 

for different cultural groups is important and how to consider changes that maintain the integrity 

of the innovation and produce predictable outcomes. It can be found at: Fact Sheet. 

For additional information on adaptation in implementation science, and thinking about sources 

of adaptations of innovations, we recommend: The Adaptome: Advancing the Science of 

Intervention Adaptation.135 

In summary, we hope that this information will help you assess where you may have made 

modifications to the innovation that you are implementing, and any implications for fidelity. While 

modifications are often necessary to improve the fit and compatibility of the innovation to the 

needs and/or preferences of a local site or patient population, modifications should be carefully 

considered and documented to ensure overall fidelity to the innovation, which may also be 

useful in assessing its sustainability.  

 

 

 

https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjXltL42c3rAhWHknIEHVNMCcIQFjAOegQIAhAB&url=https%3A%2F%2Fwww.iehp.org%2F-%2Fmedia%2Fdocuments%2Fproviders%2Fplan-updates%2Fcovid-19-advisory%2F06-june-2020%2F20200625---4-samhsa.ashx%3Fla%3Den%26hash%3D530E0C0C3D22BEA1E0994A7F601E14BCB8D58C11&usg=AOvVaw0DKIt6ftMVqc0LDpbfGUJh
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 ASSESSING FIDELITY TO THE IMPLEMENTATION FACILITATION 

STRATEGY  

To help ensure appropriate application and spread of successful implementation strategies, it is 

important whenever possible to use tools and processes to measure and support fidelity to the 

core components of a given strategy.136 In implementing evidence-based practices or other 

innovations, it is important to give attention not only to documenting and assuring fidelity to the 

innovation (as described above) but also to documenting facilitator activities and assessing 

fidelity to the core activities of implementation facilitation (IF) 

to support its practical application and dissemination to other 

settings.40  Within implementation science, there is a diverse 

portfolio of implementation strategies with a range of 

effectiveness that might be used to support uptake of 

innovations. Documentation and reporting of fidelity to the 

implementation strategy will enable implementation 

practitioners and scientists to assess the extent to which implementation success is influenced 

by adherence to core components of the strategy or strategies used. Fidelity assessment will 

also support more accurate replication of these strategies by others if shown to be successful. 

Unfortunately, this aspect of implementation science and practice has been relatively 

underdeveloped and infrequently applied.137 

As mentioned in the Introduction, a number of studies have contributed to a growing evidence 

base for the impact of IF strategies for promoting use of a new program or practice in healthcare 

settings.10,26,27,138 Based on a comprehensive scoping literature review of IF studies published 

from 1996-2015 (94 studies, 135 articles) followed by a rigorous consensus development 

process with an expert panel,41 core IF activities for fidelity monitoring were identified for each of 

the three phases of implementation: 8 core IF activities for the Pre-Implementation Phase, 8 

core IF activities for the Implementation Phase, and 4 core IF activities for the Sustainment 

Phase (see Table 5). Definitions for the core IF activities are provided in Appendix L-1.  

Table 5. Core Implementation Facilitation Activities 

Pre-Implementation Phase Implementation Phase Sustainment Phase 

Engaging stakeholders/ 

obtaining buy-in 

Providing support Providing support 

Identification/selection of 

local change agents 

Adapting program to local 

context without 

compromising fidelity 

Pulling back and letting sites 

take lead 

Data collection to assess 

context and baseline 

performance 

 

Conduct ongoing monitoring 

of program implementation 

Conduct ongoing monitoring 

of program implementation 

Implementation Strategy 

What you do (or someone 

else does) to help the setting 

implement the innovation 
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The consistent inclusion of an IF fidelity measure in future studies could help document and 

characterize empirical relationships between IF fidelity and implementation outcomes, 

enhancing what may be learned from such research. There are several ways that IF Fidelity 

might be monitored: 

¶ For IF fidelity monitoring, use of core IF activities can be documented by facilitators on a 

regular basis (e.g., weekly, biweekly) on the IF Time Tracking Log described earlier in 

this chapter (see pages 108-109). For quantitative IF fidelity analyses in an evaluation, 

one might assess: (a) to what extent facilitators applied ALL of the core IF activities in 

the site(s) they worked with for each phase of implementation; (b) how frequently 

facilitators applied the different core IF activities in their contacts with sites; and (c) 

whether/how any of the IF fidelity measures were associated with implementation 

outcomes.  

¶ Facilitatorsô use of core IF activities may also be examined in qualitative debriefing 

interviews by evaluators assessing their activities with sites to support implementation of 

a given program or practice. For example, Iverson et al. are conducting in-depth follow-

up qualitative interviews with facilitators to assess fidelity to the 16 core implementation 

facilitation activities as part of an ongoing trial.139  

¶ Finally, in cases where facilitators may choose not to document their time and activities 

on an IF Time Tracking Log (to minimize facilitator reporting burden), we have 

developed and are currently piloting prototype IF fidelity tools that could be completed by 

facilitators for periodic IF fidelity monitoring.140 These IF fidelity tool prototypes are 

designed as óstand-aloneô self-report fidelity assessments that facilitators can complete 

to document their use of core IF activities at a given site. They are intended to serve as 

a self-assessment for facilitators to monitor their use of core IF activities within the 

different phases of implementation and to assess frequency and intensity of their use of 

the core IF activities. These IF Fidelity Tool prototypes are not currently available; they 

will be added to this Manual once initial testing and refinement is completed. 

Pre-Implementation Phase Implementation Phase Sustainment Phase 

Problem identification Providing updates & 

feedback 

Providing updates & 

feedback 

Action/implementation 

planning 

Problem-solving  

Describing/clarifying roles 

and responsibilities 

Fostering organizational 

change: structural 

 

Goal/priority setting Managing group/team 

processes 

 

Administrative tasks Administrative tasks  
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 ASSESSING OUTCOMES  

When assessing the impact of an implementation facilitation (IF) strategy, there are two general 

categories of outcomes to consider: clinical outcomes from the innovation being implemented 

and implementation outcomes of the IF strategy itself. In selecting the outcomes to focus on, it 

is important to involve key stakeholders (e.g., operational partners, implementation recipients), 

so that there is a shared understanding of the impact that the IF strategy is targeting to make. 

There also are additional considerations for assessing outcomes, stemming from how (i) IF 

often employs multiple implementation strategies as a bundle and (ii) successful implementation 

is being increasingly seen as a path to health equity. 

Assessing the Innovation 

Innovation outcomes will of course depend on the program that you are implementing and the 

target of the innovation. The RE-AIM evaluation framework97 provides a helpful tool by which 

outcomes of the innovation may be assessed. As noted in Chapter 5, RE-AIM promotes use of 

measures to assess the reach, effectiveness, adoption, implementation, and maintenance or 

sustainability of the innovation over time. 

Dimensions Definitions 

Reach The absolute number, proportion, and representativeness of individuals 

participating in the innovation or program. For example, the site may wish 

to monitor the number of patients who receive or are participating in the 

innovation and their specific characteristics. 

Effectiveness or 

efficacy 

The impact of an innovation on important outcomes, including specific 

patient-level outcomes, potential negative effects, quality of life, and 

economic outcomes. For example, if a site is implementing a tobacco 

cessation program, site stakeholders might want to collect data on and 

monitor quit rates and the programôs impact on other important health 

variables for enrolled patients. 

Adoption The absolute number, proportion, and representativeness of users 

(settings and/or staff) of the innovation. For example, a measure of 

adoption might be the number of clinical providers who are delivering the 

innovation. 

Implementation refers to innovation fidelity or the extent to which a site implements the 

innovation as planned. For example, many evidence-based programs 

have core components, and measures of implementation might assess 

how well each of those core components was actually implemented. 

Maintenance refers to the sustainment of the innovation and is often assessed by 

repeating measures of reach, effectiveness, adoption, and 

implementation over time. 

According to the RE-AIM framework, an innovation can only affect a population if clinics and 

providers first adopt it, reach a large proportion of the target patient population, implement it with 

fidelity, effectively improve outcomes, and maintain the innovation after researchers withdraw. 
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There are related outcomes that depict the innovationôs compatibility with the implementation 

context. These include acceptability, appropriateness, and feasibility:141 

· Acceptability refers to the extent to which stakeholders find the innovation palatable, 

given their knowledge of and experience with it. (Note that this is distinct from the 

acceptability of the IF strategy, which is discussed under the section below on 

Assessing the Implementation Process). 

· Appropriateness refers to the extent to which the innovation addresses the need of the 

population that the implementation is targeting. For instance, an innovation that has 

been shown to increase the rate of guideline-concordant cancer screening would be 

appropriate for a clinic looking to improve their screening rate. 

· Feasibility refers to the extent to which it is practical for the innovation to be carried out 

within a setting. This practicality is often driven by the availability of resources needed 

for carrying out the innovation. For instance, an innovation that requires new equipment 

to be purchased may not be feasible for a clinic with limited financial resources on hand. 

These assessments of the compatibility between the innovation and the implementation context 

may render different results depending on whose perspectives the assessments examine and 

when the assessments are conducted. To accurately capture multiple perspectives and how 

they change over time, it is recommended that the assessments (1) involve stakeholders at 

various organizational levels (e.g., leadership, front-line staff) and with diverse relationships to 

the innovation (e.g., payer, consumer) and (2) are conducted across distinct phases of 

implementation. 

Assessing the Implementation Process 

The second category of outcomes to consider includes those associated with the 

implementation process itself. Some have embedded the assessment of these outcomes under 

implementation fidelity within the óImplementationô dimension of the RE-AIM framework, while 

others have considered it as a distinctly different area. While the degree to which an innovation 

is implemented as planned is one component of assessing facilitation outcomes there are other 

factors to consider. These include: 

· Acceptability of the implementation facilitation strategy. When assessing acceptability, it 

is important to target key stakeholders such as site level leadership, those that 

champion local implementation and/or others who are closely involved in the 

implementation process. This assessment is frequently done through interviews 

conducted by someone other than the facilitator (to minimize social desirability bias), 

though this may be done less formally through a brief set of questions. What is 

important is to be able to document the experiences of those participating in the 

implementation process so that future IF activities may be improved. 
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· Cost of the IF strategy. Documenting the cost of the facilitation process continues to be 

an important component of implementation. As described previously in this chapter, 

Documenting Facilitation Time and Activities, understanding the cost of the 

implementation activity allows for clinical and operational leadership to determine the 

degree to which the IF strategy can feasibly be incorporated into large scale spread 

initiatives. Costs can vary greatly across different models of IF, with one of the primary 

drivers of IF costs being the facilitatorsô time. 

 

· Implementation process outcomes. These outcomes refer to the degree to which sites 

achieve the implementation milestones that are set during implementation planning and 

may be collected by frequent review of the implementation plan or in consultation calls 

with the sites. It is important to remember that the implementation plan is a ñliving 

documentò and that making informed changes in the plan over the course of the 

implementation process to increase chances for success does not reflect failure but 

rather close attention to the needs of the site and appropriate execution of the Plan-Do-

Study-Act cycle. 

 

Case Example 

For example, in a project to re-engage Veterans with severe mental illness that had 

been lost to care back into treatment, a virtual ñlight touchò, low intensity IF model 

was applied over a six-month period. This model required on average 7.3 hours of 

facilitator time per site.28 In contrast, an intensive external and internal facilitation 

model applied over 27 months to implement Primary Care Mental Health integration 

at clinics with particularly challenging organizational contexts required on average 

55 hours of external facilitator time and 426 hours of internal facilitator time per site. 

Approximately forty percent of external facilitation time was devoted to travel.130  

Case Example 

For example, in a project to implement the Collaborative Chronic Care Model 

(CCM) into interdisciplinary team-based care at multiple outpatient general 

mental health clinics, an external-internal facilitation model was applied over 12 

months per site.142 Implementation process outcomes assessed included (i) team 

function and (ii) concordance of team processes with core CCM elements. Team 

function was assessed using the Team Development Measure,143 a team 

member survey, administered at the start of implementation and during the 

second six months of implementation. CCM concordance was assessed by 

reviewing the extent to which the team had established and documented 27 care 

processes deemed consistent with the CCM. The review assigned a consensus 

rating of ñnot completed,ò ñpartially consistent,ò or ñfully consistentò for each 

process. 
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Selecting Outcome Measures 

Among these multiple outcomes that can be considered for assessing the impact of an 

implementation facilitation strategy, their availability and relative priority depends on the context 

of implementation. Health care systems may already have predetermined outcomes (or 

performance measures) that align to their organizational priorities, which they desire to improve 

through a particular implementation effort (e.g., increase in access to health care services, 

enhanced employee satisfaction). Even within a single health care system, stakeholders at 

different organizational levels may be interested in different outcomes; for instance, front-line 

providers may consider frequent check-ins with existing patients on their panel to be their 

priority, while their clinic leadership may view increasing access to new patients in need of 

services to be essential. Furthermore, implementation projects may have their own benchmarks 

for assessing implementation success across multiple systems that they work with (e.g., 

proportion of employees trained in the new innovation, fidelity with which the innovation is 

implemented), which may or may not be seen as critical by their operational partners at the 

health care systems. 

It is thus important for an implementation project to make clear to its operational partners and 

other key stakeholders at different organizational levels, based on its knowledge of the 

innovationôs evidence base, which outcomes are reasonable to target within the timeframe of 

implementation. It is also important for the implementation project to learn from its operational 

partners about outcomes that are already routinely being measured by the health care system, 

so that outcomes data collection and reporting can be planned accordingly. For the different 

stakeholders involved in this discussion to select the implementation projectôs relevant outcome 

measures, they may differ in how frequently and in what format they wish to stay informed about 

changes in those outcomes. It this therefore recommended that the implementation project 

establishes expectations early on regarding when, to whom, and how its implementation 

outcomes will be presented. 

 

 

 

Case Example 

To pilot implementation of a suicide prevention intervention in emergency 

departments, experts in the innovation (Caring Contacts), research design, and 

implementation practice worked with medical center emergency department and 

mental health leadership to identify both sources of data that were available and 

metrics that medical center leadership prioritized.140 Following the pilot, outcomes were 

revised based on continued input from this group of experts, including the clinical 

leaders who remained on the pilot advisory board. This pilot ultimately led to support 

for implementation of Caring Contacts in 28 sites across the health care system. 
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Additional Considerations for Assessing Outcomes 

IF often employs multiple implementation strategies as a bundle. There is a growing emphasis 

on identifying which strategies, and which combination of strategies, lead to better 

implementation outcomes.144,145 These recent developments are both strengthening and further 

specifying the evidence base of IF as an implementation strategy. Such expanded evidence will 

enable future IF efforts to better predict which outcomes are most reasonable to target, based 

on which IF model a project decides to employ (e.g., whether involving a learning collaborative 

or not; whether conducting a site visit or not). Importantly, this will directly inform the selection of 

outcome measures that implementation projects carry out in collaboration with their operational 

partners and stakeholders, as discussed under the section above on Selecting Outcome 

Measures. 

Another consideration for assessing outcomes is that successful implementation is being 

increasingly seen as a path to health equity.146,147 Health care disparities that inhibit or prevent 

health equity can be recognized as a special case of implementation failure, in which the 

implementation effort is not able to increase the uptake of an evidence-based innovation into 

routine practice for certain populations who need them most. Accordingly, implementation 

efforts are beginning to more explicitly consider the relevance of societal context on 

implementing an innovation. These societal influences include the various physical structures in 

the built environment, economies, policies, and social forces within which implementation 

contexts and recipients reside. When assessing potential and resulting impacts of an IF 

strategy, consideration of these influences can critically inform how the strategy can be tailored 

to meet the needs of diverse contexts and recipients, and also what outcomes are reasonable to 

target for which implementation contexts and recipients. 

 

Facilitators conduct many assessment activities to support innovation implementation, e.g., they 

assess organizational progress and outcomes of innovation implementation. However, this 

chapter explores methods for evaluating the IF strategy itself. Such evaluation may include 

documentation of facilitatorsô time and activities; assessment of whether the core components of 

the innovation were implemented with fidelity; assessment of whether the IF strategy was 

applied as originally planned (including use of core IF activities); and assessment of the overall 

outcomes of the IF process, including innovation outcomes and outcomes of the implementation 

process itself. Conducting such evaluation activities can help facilitators improve their efforts to 

support implementation and ultimately improve innovation outcomes.   
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CHAPTER 10 

SUPPORTING FACILITATOR WELLBEING AND EFFECTIVENESS 

 

However skilled they may be, implementation facilitators cannot implement change alone. 

Successful facilitation relies on effective collaboration between facilitators and the individuals, 

teams, and organizations they support. The process of establishing collaboration is dynamic 

and can be challenging, particularly for novice facilitators and/or when facilitation does not 

proceed as planned. This is because facilitators not only do the work of facilitation, they also 

experience it emotionally, physically, and mentally. To remain effective, facilitators need to pay 

close attention to their own wellbeing throughout the facilitation process, by reflecting, adapting, 

and seeking support as necessary. This chapter will discuss facilitator wellbeing and present 

three strategies to support facilitator wellbeing and effectiveness.   

 FACILITATOR WELLBEING 

Facilitation Intensity 

During all phases of implementation (pre-implementation, implementation, and sustainment), 

facilitators use different degrees of effort to respond to facilitation challenges and to bring about 

implementation successes. As a result, facilitators experience a range of emotions related to 

their facilitation efforts. These emotions can impact how the facilitators feel about themselves, 

their facilitation, and the implementation process. We call this facilitation intensity and define it 

as: 

ñA measure of both the facilitation tasks and activities needed to engage and 

motivate implementation, and the psychological impact on the facilitator of 

delivering the facilitation tasks and activities.ò148  

The intensity with which individual facilitators experience the facilitation process can vary from 

encounter to encounter (e.g., facilitation meeting/call), from project to project, and from facilitator 

to facilitator (e.g., novice facilitator, expert facilitator). A task that is very intense for one 

facilitator may go emotionally unacknowledged by another facilitator. These differences in 

facilitation intensity have important implications for facilitator wellbeing and for implementation 

success. 

Facilitator Morale 

Facilitation can be extremely rewarding. Accomplishing even simple tasks through a team effort 

and effective facilitation can be satisfying and can bring renewed energy for all involved. 

However, less successful facilitation experiences can be just as impactful and taxing for the 

facilitator. This is due, in part, to the inevitable setbacks associated with pursuing 

implementation goals. As facilitators work through failures and challenges to achieve 

successes, fatigue may be unavoidable, even when success is achieved. As a result, facilitators 
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should anticipate challenges and be prepared to address them to minimize impacts on their own 

morale. 

Facilitators for a quality improvement initiative to improve patientsô experience of care 

coordination in primary care identified the following challenges they experienced.148 They 

typically experienced these often-interrelated challenges simultaneously. 

¶ Lack of progress or follow-through from the implementation team on key project 

metrics  

¶ Changes to the implementation team due to staffing reassignments or loss of 

interest  

¶ Emotion/frustration directed at the facilitator by the implementation team  

¶ Mismatched expectations between the facilitator and the implementation team 

¶ Supporting the implementation team with and generating buy-in for quality 

improvement/implementation methods and data collection 

¶ Managing team dynamics 

¶ Promoting effective communication between the implementation team and the 

facilitator and within the team 

¶ Documenting implementation and facilitation progress  

Facilitator Burnout 

Facilitation is complex and often occurs in dynamic (and sometimes dysfunctional) settings. As 

a result, facilitators risk experiencing the same symptoms of work-related burnout ï exhaustion, 

cynicism, loss of confidence in their skills/training ï as the people they support.149 Although all 

facilitation can be challenging, facilitation that involves multiple encounters per week, over 

extended periods of time, and across teams and/or organizations can be especially challenging 

since the potential for burnout associated with facilitation is greater. Recognizing and 

addressing burnout, as well as preventing it whenever possible, is important for facilitators to 

maintain their wellbeing and effectiveness (see Section II below for strategies to support 

facilitator wellbeing and effectiveness).  

Facilitator Resilience 

In addition to coping internally with the fluctuating intensity of the facilitation process, facilitators 

must also learn to regulate their outward displays of emotion when interacting with the 

individuals and teams they facilitate. By regulating their own emotions, facilitators are able to 

encourage others to continue working toward successful implementation even when they 
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themselves are experiencing fatigue or stress. We call this coping and self-regulation facilitator 

resilience and define it as:150  

ñThe facilitatorôs ability to cope and adapt to the complexities of facilitation to 

effectively engage and motivate recipients in implementation, while nurturing and 

sustaining hope, self-efficacy, and adaptive coping behaviors in themselves.ò  

Facilitators use their personal and professional skills, both learned and natural, to support 

and enable implementation. For example, they may use their personal skills to listen 

sympathetically to individuals on implementation teams who are frustrated with the 

barriers to implementation they are experiencing (e.g., resistance from leadership, lack of 

buy-in from colleagues), while using their professional skills to actively seek clues in the 

conversation to identify strategies that might help address the barriers to implementation. 

Facilitatorsô ability to cope with and adapt to the complexity of facilitation cannot be separated 

from the facilitation process itself and can positively and negatively impact the effectiveness of 

their facilitation. Facilitators who are better able or better supported to cope may be more 

effective than facilitators who are less able or less supported.  

 SUPPORTING FACILITATOR WELLBEING AND EFFECTIVENESS 

Facilitators need to be supported with a variety of resources to better cope with facilitation 

intensity, strengthen their resilience, and improve their effectiveness. This can be done by 

providing time for facilitators to reflect, debrief, and self-reflect after each facilitation encounter. 

Continuous Feedback 

Soliciting feedback from others about their facilitation is an important way that facilitators can 

improve their facilitation effectiveness. Feedback can be collected formally (e.g., via interview, 

survey) and informally (e.g., via constructive discussion during a meeting). Feedback can come 

from the individuals and teams being facilitated, from other facilitators, from supervisors, and 

from the facilitators themselves through self-reflection. Facilitators can check in periodically with 

the implementation teams they support to gauge their satisfaction with the facilitation process 

and to identify areas for improvement.  

Debrief Sessions 

Debrief sessions are a second strategy facilitators can use to work through implementation 

challenges, especially those that require high intensity. Debrief sessions can be formal (e.g., 

scheduled after each facilitation encounter) or informal (e.g., held as needed) and can range in 

length from a few minutes to 30-60 minutes or more depending on the topic being discussed.  

Debrief sessions are most helpful when held with other facilitators (when available) or 

individuals who understand the challenges of facilitation and can help address both the 

technical and the emotional aspects of facilitation. The sessions allow facilitators to step back 
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emotionally and mentally from the facilitation process by relying on the feedback of others to 

help facilitators process their own emotions and to brainstorm how to address challenges. 

Debrief sessions can be very cathartic.  

Self-Reflection 

Reflective writing has been used in psychotherapy training programs to promote expertise 

development, improve stress management, avoid burnout, and increase effectiveness in 

therapists.151 Facilitators may experience similar benefits by writing about their facilitation 

process in an open-ended or templated way, to capture specific information about their 

wellbeing and effectiveness. These self-reflections can be brief and can be completed in a 

systematic way (e.g., after each facilitation encounter) or on an ñas neededò basis. Reflective 

writing can be cathartic for facilitators since it provides an outlet to process emotions associated 

with facilitation, as well as a way to assess, refine, and improve facilitation skills.  

 

Facilitation is relational in nature and often occurs in complex and dynamic environments. 

Facilitator wellbeing and facilitator effectiveness can be impacted by the intensity of the 

facilitation process. To remain effective, facilitators should be watchful of their own morale and 

burnout and seek support when necessary. Continuous feedback, debrief sessions, and 

reflective writing are three strategies that can help support facilitator wellbeing and effectiveness 

on an ongoing basis throughout the facilitation process.  
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